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ABOUT NYAYA CHAUPAL

Satisfactory resolution of disputes between persons is essential for maintaining harmony and
order in society. One of the major challenges that our country is facing today is the extreme pressure
which our justice-delivery system finds itself under. The adversarial system of dispute resolution
culminates in the decision of a dispute and does not necessarily redress the grievance of the parties
— with at least one of the parties remaining wholly dissatisfied. Multiple channels of remedies not
only add to the woes of the litigants by resulting in huge costs — both of time and expense, but also
mount a heavy load on the overburdened courts. All this result in justice becoming illusory, and often,
denied. The disputing parties have frittered away considerable amounts of time and money, which
could have been utilised in a better manner in national interest. Apart from this, stands harden with
time and persons who are engaged in litigation develop bitterness and enmity against each other,
thus resulting in disrupting harmony in society. Therefore, apart from Court adjudication being a
lengthy and tedious process, it also has grave costs, which can be avoided — at least in a large
number of disputes between private persons.

In order to explore the possibility of such a mechanism, a group of persons convened several
sessions. Various eminent persons having rich experience in social life, from various fields, came
together to participate in these discussions. These discussions were held in New Delhi on January 8,
2017; March 5, 2017; May 8, 2017 and September 10, 2017. In order to lead the discussions, a
“Green Paper” was prepared and circulated among the participants of the meeting, for the
purpose of discussing the objectives, challenges and methodology.

Apart from this, a workshop for sensitising people from the Delhi and Faridabad regions,
with the broad methodology which may be adopted for such informal and out-of-court resolution

of disputes, was conducted on February 26, 2017. During the course of the workshop, Dr. Krishna
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Gopal ji, Sah-Sarkaryavah of the Rashtriya Swayamsewak Sangh, gave direction to the group, by
giving two important addresses to the delegates on the need for such a mechanism and the various
possibilities.

Thereafter, steps were taken to incorporate this group of persons as a not-for-profit society.
It was thus registered as a society by the name of “Nyaya Chaupal” under the Societies Registration
Act, 1860 on June 30, 2017, with the Registrar of Societies, New Delhi. The constituent documents,
such as the Registration Certificate, Memorandum of Association and the Rules and Regulations, are
also being included in the present Handbook.

A periodical titled “Nyaya” which contains instances of informal dispute resolution gathered
from various parts of the country, is also being circulated by the society on a regular basis, and

two issues of the said periodical have already been released.

Philosophy & Motto

“Nyaya Chaupal”, as the name indicates, has its focus on utilising community spaces for the
purpose of resolving disputes and imparting justice. In rural life, “chaupal” conveys a very special
meaning, since it is the common place where people can sit, talk freely, celebrate, share their griefs

and problems and sort out their differences and disputes in a

W % cordial and informal atmosphere. Since the entire objective of the

group is to resolve disputes through social and community efforts, it

@ l% The image in the motto of Nyaya Chaupal represents people

seemed fitting to call it “Nyaya Chaupal”.

coming together, helping people to resolve their disputes by

. mutuality (signified by the shaking of hands). The epithet “fadrq 7‘@)[.,

faag agT, g
HHIq” (vivaad nahi, samvaad), which literally translates into

“dialogue, not dispute”, further makes it clear that discussion and dialogue can help resolve a

difference and prevent it from assuming the shape of a dispute or a police/court-case.

Litigation and Nyaya Chaupal compared

The present system of formal dispute resolution comprises a network of courts and tribunals.
In this formal system of courts and tribunals, cases are filed and conducted by trained professionals

(lawyers) and adijudication is done by judges. Proceedings in adjudication are adversarial in nature
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— i.e. both sides present their respective versions and the presiding officer of the court/tribunal

hands down his decision. A party which is dissatisfied with the decision can resort to remedies before

a higher forum, and two or three such remedies are usually available in the concerned law,

acknowledging the possibility of error by a court/tribunal. In all these places, the parties are

required to engage advocates to present their case in legal terminology. The formal dispute

resolution system is full of legal technicalities making it difficult for laymen to cope up with the

procedural requirements as well as to put their case forward in legal terms. All this increases the

gap between the justice-seeker (litigant) and the justice-provider (court) and the litigant is often left

with little say in many matters pertaining to his own case.

Adjudication in courts thus presents the following problems:

Delay

By its very nature, adjudication by courts is a time-consuming process. Laws of procedure
lead to frequent delays, and despite legal reforms, justice dispensation has not become
swift. On the contrary, with the increase in population and consequently, the increase in
disputes, decision-making in courts has only become slower. As per the latest data available
on the National Judicial Data Grid', nearly 2.61 crores cases are pending in our subordinate
courts (out of which nearly 80 lakh cases are civil in nature). Statistics further reveal that
nearly 25% of all cases have been pending for more than five years, and 53.5% for more
than two years. In this situation, delay must be accepted as an inevitable part of

adjudication.

Expense

Since advocates are essential for representing the litigant in court, engaging them involves
expenditure. In the absence of any fixed remuneration/fees, market forces determine the
fees that an advocate charges. Like all personal services, litigants flock to advocates who
are competent, as a consequence of which some advocates are busier than others. Busier
and more well-known lawyers charge heavily and litigants often incur heavily on engaging
advocates to represent them in courts. Apart from that, there is heavy documentation, court-
fee and ancillary expenditure which have to be borne by the litigant. All this means that
even to get a petty dispute resolved through court, the litigant has to spend a lot of money.
That apart, delay and procedural complexities add to the expense, since the longer the
case is pending with the advocate, the more opportunities the lawyer takes to charge further

fees in the form of refresher, etc.

nidg.ecourts.gov.in/nj ic/i . (as on January 4, 2018).
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Acrimonious social relations

It is often seen that in the formal legal system, stands of the rival litigants harden with time.
The dispute is eventually closed by a third person giving a judgment, often after a prolonged
legal battle where both parties have been fiercely asserting that their position is the only
correct position. Therefore, even though the dispute has been closed, it is difficult to say that
it has been resolved. At the end of the court case, the relationship between the parties usually
breaks down completely. What could have been resolved long ago by merely sitting
together on a table, has precipitated to such an extent that the rival parties have become
sworn enemies of each other — so much so that the dissatisfied party resorts to finding extra-
legal methods, such as committing crime against the winning party, in order to wreak
revenge. At the end of the long ladder of litigation, at least one, and in many cases, both
the parties find that their grievance has not been redressed. Cases are decided, in a formal
mechanism, as per the record and not by a comprehensive appreciation of the viewpoints
of the parties by empathising with them. Parties find themselves in a competitive and

confrontational atmosphere all the time, and there is no mutuality or brotherly feeling.

Litigation multiplies disputes

Litigation leads to further litigation. E.g., if there is a dispute between a married couple and
the wife deserts the husband, the husband approaches the court for restitution of conjugal
rights. The wife may then file a complaint alleging cruelty against her husband and a case
seeking divorce on the basis of cruelty. There is litigation regarding maintenance, custody
of children, criminal case alleging misappropriation stridhan, etc. In this manner, one dispute

leads to several cases.

Unequal Playing Field

llliteracy and backwardness are rampant in our society. The rich and resourceful citizen is
not only capable of engaging heavily priced best lawyers, but is also usually aware of his
rights, while engaging a competent lawyer may be a pipedream for a poor and illiterate
litigant who is completely unaware of his legal rights. Since the court system is adversarial,
it may be that due to lack of good legal counsel, the poor litigant may be unsuccessful. This
gap has not been bridged even with the availability of free legal aid. This therefore, leads
to severe inequality and hampers the enforcement of rights that a welfare State is obliged

to ensure.
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¢ Lack of Confidentiality
Court proceedings are public in nature, except for a few category of cases such as crimes
against women where in-camera proceedings are held. This leads to court cases being
heavily publicised and taking a case to court may certainly lead to washing the dirty linen
in public. Cases are fought vigorously in courts and there may even be occasions where
unsavoury allegations are leveled by the parties against each other in full public gaze,
which may hamper their reputation and respect in society. In certain cases of sensational
nature, media trials can also prevent justice from being handed down. Sometimes, excessive
publication of court proceedings causes irreversible harm to even innocent whose
involvement is alleged or suspected due to some error or foulplay. On the contrary, resolving
dispute through informal means, avoids these problems, as the dispute is resolved with

complete confidentiality, and the honour and respect of both the parties remains intact.

Why Nyaya Chaupal?

Nyaya Chaupal can overcome all these problems, as it attempts to resolve disputes through
an informal community mechanism. At the same time, Nyaya Chaupal is not inclined to intervene in
issues having widespread public and social impact such as crimes of heinous nature, and complicated
legal issues, which courts are better equipped to decide. The focus of Nyaya Chaupal is to prevent
disputes of a private nature (typically between members of a family, neighbours, businessmen, etc.)
from aggravating and entering the court. It is the strident belief of Nyaya Chaupal that disputes
between individuals could more conveniently be attempted to be resolved through social and
community methods of informal nature. It must be remembered that in an informal system of dispute
resolution, there are no winners and no losers — the effort is to bring together an outcome which is

favourable to both the parties in some way.

Types of disputes

The nature of disputes which can be immediately subjected to an informal dispute resolution

process of Nyaya Chaupal, are indicated below:

¢ Family disputes — disputes of matrimonial nature, those relating to custody of child upon
separation, disputes between family members such as brothers, father and son, disputes of

succession /inheritance
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* Property disputes — disputes relating to specific performance of agreements for sale of
property, those relating to rasta or passage, relating to share in property, tenancy /eviction

matters

% Contractual disputes — disputes relating to payment of outstanding dues/money, cheque
dishonourment, violation of contractual terms, economic offences such as cheating /breach of

trust

s Labour disputes = disputes between workmen and management relating to termination,

dues, strikes, etc.

s Compensation matters = disputes pertaining to award of compensation, such as on

account of motor accidents, injuries and accidents of workmen

% Other disputes — defamation/libel and minor compoundable criminal offences

Cases such as those pertaining to grave crimes, some disputes of public nature with the
Government or cases relating to public policy or public interest, may not be possible to be settled
through an informal dispute resolution process of Nyaya Chaupal, and they may be left to the

adjudicatory process of courts.

Causes of disputes

The above types of disputes which may be taken up by Nyaya Chaupal usually arise for

one or more of the following underlying causes:

% Disharmony
A large number of disputes occur due to the lack of harmony between members of the family
or of the society. Differences between people assume the shape of disputes on account of
jealousy, anger or ego. Often, such disputes get aggravated because neither party is willing
to take the initiative to talk and settle the matter, and in such circumstances, Nyaya Chaupal
may provide a common forum where their disputes can be put to a mutually acceptable

closure.
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Genuine difference in perspectives

Each person is entitled to his/her own perspective, and there are often situations when there
may be a genuine difference in these perspectives, without either person being wrong in
holding such a perspective. Such difference in perspective may well lead to a dispute in
certain cases, and the role of Nyaya Chaupal can be to foster mutual respect between such

persons in order to bring them to a solution agreeable to both.

False claims

Due to the increasing ill-wills in society, falsehood and treachery have assumed enormous
proportions. A large number of disputes which are pending in courts, and which are routinely
instituted in courts, arise out of a completely false claim by one side. It is not easy to
determine the truth and civil courts balance the probabilities of both contradictory versions
put forth by the parties before them. Nyaya Chaupal can evolve ways and means to foster
honesty and truthfulness in people by adopting methods such as holding sessions between
parties at places of belief and reverence considered sacred, or by instilling the fear of God.
In this manner, such disputes can also be resolved by making the false party accept that

his/her version is false.
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METHODOLOGY FOR RESOLUTION OF DISPUTES

Identification of Disputes

Disputes can be identified before they reach the courts by a multi-pronged process.
Influential people in the community or locality are already associated with Nyaya Chaupal in the
form of facilitators. Cooperation of elected representatives, such as Municipal Councilors, Village
Panch/Sarpanch, etc. can also be sought for gaining information regarding a dispute which occurs.
Local police and court staff can also be taken into confidence to alert the facilitators in case petty
disputes of a private nature, such as those relating to family or contract, are brought before them.
Most colonies in urban areas have Residents’ Welfare Associations (RWAs) and Shopkeepers’
Associations, whose cooperation can also be sought for the purpose of getting information as to
disputes. Social organisations who have a well-knitted network, such as Rotary Club/Lions Club or
Bharat Vikas Parishad, are another channel by which information about escalating disputes can be
obtained. Also, since many disputes which are ideally suvited for being resolved through informal
method, pertain to family and matrimonial nature, it is likely that the support of Mahila

Mandals/Nari Niketans in the matter of gaining information, can be useful.

Apart from getting information as to the pre-litigation disputes, it is also crucial to collect
information relating to the disputes pending in courts, which can be resolved. One method can be
to visit door-to-door and collect data of households with pending litigation. Thereafter, such disputes

which can be subjected to informal dispute resolution process, can be attempted at being resolved.
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Another method can be to collect data of the above-mentioned categories pending in various courts,

from the concerned court itself.

It has been the experience of Nyaya Chaupal that people are generally reluctant to disclose
information regarding their disputes or court-cases to others. Initially, when volunteers of Nyaya
Chaupal visited villages in Delhi and Faridabad and enquired as to the existence of disputes and
pendency of court-cases, the general response received was that there were no disputes and
people sorted out the disputes themselves. However, when a rapport was established carefully and
systematically, with volunteers extending aid to local people by undertaking efforts such as a free
medical checkup camp, people were more forthcoming and revealed that there were indeed
disputes. It is thus essential that a good understanding be established in the area, and only after
that would people feel comfortable to repose their trust and confidence in the volunteers for

settlement of disputes.

Dispute Resolution Process

The process of settling disputes by informal method must be adopted systematically. The
first step is to identify the nature of the dispute and complexity involved in it. The complexity of the
dispute can be usually measured on the basis of the straining of relations between the parties, and
their willingness to arrive at a settlement. Cases where relations between the parties have become
severely acrimonious or where parties are not interested in conserving cordiality in their relationship,
will require greater effort in persuading them to settle the matter outside court.

At a preliminary stage, in order to ascertain the nature of the dispute, it is usually better to
talk to the parties either at a joint sitting, or if they are unwilling to come together, separately. If
the dispute is aggravated, a wider-ranging harmony committee comprising some senior and
respected persons of the locality, 4-5 in number, may try and bring the dispute between the parties
to an amicable solution.

In routine cases, two or three facilitators should be sufficient to resolve the dispute by
following the step-by-step process indicated below. Ideally, no dispute should be attempted to be
resolved by a single facilitator as that may affect the credibility of resolution.

The process can be conveniently divided into six stages:

1) Introduction

2) Joint Session

3) Separate Session(s)

4) Resolving the deadlock
5) Closing

6) Follow-up
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STAGE 1: INTRODUCTION AND OPENING STATEMENT

The obijectives of this stage are to:

* Establish neutrality

* Create an awareness and understanding of the process

* Develop rapport with the parties

* Gain confidence and trust of the parties

* Establish an environment that is conducive to constructive negotiations

* Motivate the parties for an amicable settlement of the dispute

Introduction

* To begin with, the facilitators introduce themselves by giving information such as his name, areas
of specialization if any, and number of years of professional experience.

* The facilitators must declare that they have no connection with either of the parties and they have
no interest in the dispute.

* They also express hope that the dispute would be amicably resolved. This will create confidence
in the parties about the facilitators’ competence and impartiality.

* Thereafter, the facilitators request the parties to introduce themselves. They may elicit more

information about the parties and may freely interact with them to put them at ease.

Opening Statement

The opening statement is an important phase of the process. The facilitators explain in a language
and manner understood by the parties why it is better to avoid litigation and resolve their
differences outside court. The facilitators should take all possible steps to make the parties
comfortable, and create an environment in which parties can share their grievances with utmost
confidence and without the apprehension of being judged. The facilitators may also indicate their
past experience in resolving disputes outside court, and having absolutely no personal interest or
affiliation with any of the parties. This will help in generating confidence in the parties.

In particular, the facilitators shall highlight the following important aspects about the process:

« Voluntary

* Self-determinative
* Non-adjudicatory
* Confidential

* Good-faith participation
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* Time-bound

* Informal and flexible

* Direct and active participation of parties
* Party-centred

* Neutrality and impartiality of facilitator
* Finality

* Possibility of settling related disputes

* Need and relevance of separate sessions

The facilitators shall explain the following ground rules:

* Ordinarily, the parties may address only the facilitators

* While one person is speaking, others may refrain from interrupting

* Language used may always be polite and respectful

* Mutual respect and respect for the process may be maintained

* Mobile phones may be switched off

* Adequate opportunity may be given to all parties to present their views

Finally, the facilitators shall confirm that the parties have understood the process and the ground
rules and shall give them an opportunity to get their doubts if any, clarified. At this stage, the
facilitators may also request the parties to submit a consent form drafted by Nyaya Chaupal,

agreeing to extend their cooperation to the facilitators of Nyaya Chaupal.

STAGE 2: JOINT SESSION

Objectives

* Gather information

* Provide opportunity to the parties to hear the perspectives of the other parties
* Understand perspectives, relationships and feelings

* Understand facts and the issues

* Understand obstacles and possibilities

* Ensure that each participant feels heard

Procedure

* The facilitators should invite parties to narrate their case, explain perspectives, vent emotions and
express feelings without interruption or challenge.

* The facilitators should encourage and promote communication, and effectively manage

interruptions and outbursts by parties.
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* The facilitators may ask questions to elicit additional information when they find that facts of the
case and perspectives have not been clearly identified and understood by all present.

* The facilitators would then summarize the facts, as understood by them, to each of the parties to
demonstrate that the facilitators have understood the case of both parties by having actively
listened to them.

* Parties may respond to points/positions conveyed by other parties and may, with permission, ask
brief questions to the other parties.

* The facilitators shall identify the areas of agreement and disagreement between the parties and
the issues to be resolved.

* The facilitators should be in control of the proceedings and must ensure that parties do not 'take
over' the session by aggressive behaviour, interruptions or any other similar conduct.

* During or on completion of the joint session, the facilitators may separately meet each party with
his counsel. The timing of holding the separate session may be decided by the facilitators, having
regard to the productivity of the ongoing joint session, silence of the parties, loss of control, parties
becoming repetitive or request by any of the parties. There can be several separate sessions. The
facilitators could revert back to a joint session at any stage of the process if he feels the need to

do so.

STAGE 3: SEPARATE SESSION

Objectives

* Understand the dispute at a deeper level

* Provide a forum for parties to further vent their emotions

* Provide a forum for parties to disclose confidential information which they do not wish to share
with other parties

* Understand the underlying interests of the parties

* Help parties to realistically understand the case

* Shift parties to a solution-finding mood

* Encourage parties to generate options and find terms that are mutually acceptable
Procedure

(i) RE - AFFIRMING CONFIDENTIALITY

During the separate session each of the parties would talk to the facilitators in confidence. The

facilitators should begin by re-affirming the confidential nature of the process.
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(ii) GATHERING FURTHER INFORMATION

The separate session provides an opportunity for the facilitators to gather more specific information
and to follow-up the issues which were raised by the parties during the joint session. In this stage of
the process:-

* Parties vent personal feelings of pain, hurt, anger etc.,

* The facilitators identify emotional factors and acknowledges them;

* The facilitators explore sensitive and embarrassing issues;

* The facilitators distinguish between positions taken by parties and the interests they seek to
protect;

* The facilitators identify why these positions are being taken (need, concern, what the parties hope
to achieve);

* The facilitators identify areas of dispute between parties and what they have previously agreed
upon;

* Common interests are identified;

* The facilitators identify each party's differential priorities on the different aspects of the dispute
(priorities and goals) and the possibility of any trade off is ascertained.

* The facilitators formulate issues for resolution.

(iii) SUB- SESSIONS

Separate session is normally held with all the members of one side to the dispute and other members
who come with the party. However, it is open to the facilitators to meet them individually or in
groups by holding sub- sessions with only the party or any member(s) of the party. If there is a
divergence of interest among the parties on the same side, it may be advantageous for the
facilitators to hold sub- session(s) with parties having common interest, to facilitate negotiations. This
type of sub-session may facilitate the identification of interests and also prevent the possibility of

the parties with divergent interests, joining together to resist the settlement.

STAGE 4: RESOLVING THE DEADLOCK

(i) HARMONY BUILDING

The entire effort during the joint and separate sessions to be carried out by the facilitators are to
bring about a situation and atmosphere where both parties agree to give up some part of their
claim. One of the ways in which this can be done is by creating harmony between the disputing
parties. Often, disputing parties are known to each other, or are related to each other, and they

are in dispute on account of anger, jealousy, pain, hurt, ego, etc. In such situations, the facilitators
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must strive to gradually dissolve these negative feelings and produce optimism and positivity in the
disputing parties for each other.

Nyaya Chaupal has found that there are at various ways by which this can be made
possible. One such way can be by conducting facilitation sessions at a revered place/diety. Often
it is seen, especially in rural areas, that there is a place, spot, diety, book or any other object, which
is so revered and respected that people who repose belief in such a place /diety submit completely
and abandon all their ego. Nyaya Chaupal can identify such places/dieties with the help of local
population, and can bring about a mutually acceptable solution dissolving the dispute, and
preventing it from escalating.

Another way of building harmony, especially when the disputing parties have known each
other for long, can be to elicit from each side, the positive aspects of the other person’s character
or positive moments in their relationship. When relatives or friends quarrel, it is often seen that they
only see the negative side of the other person. It is important to transform this frame of mind, thus

softening their stands to open a window for a mutual settlement.

(ii) REALITY - TESTING

Although harmony building exercise may result in parties agreeing to a settlement, it often
happens that it is necessary to challenge or test the conclusions and perceptions of the parties and
to open their minds to different perspectives. The facilitators can, in order to move the process
forward, engage in reality-testing. Reality-testing may involve any or all of the following:

(a) A detailed examination of specific elements of a claim, defense, or a perspective;

(b) An identification of the factual and legal basis for a claim, defense, or perspective or issues of
proof thereof;

(c) Consideration of the positions, expectations and assessments of the parties in the context of the
possible outcome of litigation;

(d) Examination of the monetary and non-monetary costs of litigation and continued conflict;

(e) Assessment of witness appearance and credibility of parties;

(f) Inquiry into the chances of winning/losing at trial; and

(g) Consequences of failure to reach an agreement.

Techniques of Reality-Testing

Reality-Testing is often done in the separate session by:

1. Asking effective questions,

2. Discussing the strengths and weaknesses of the respective cases of the parties, without breach of

confidentiality, and/or
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3. Considering the consequences of any failure to reach an agreement (BATNA/WATNA /MLATNA

analysis).

(i) Asking Effective Questions
Facilitators may ask parties questions that can gather information, clarify facts or alter perceptions

of the parties with regard to their understanding and assessment of the case and their expectations.

Examples of effective questions:

* OPEN-ENDED QUESTIONS like 'Tell me more about the circumstances leading up to the signing
of the contract'. 'Help me understand your relationship with the other party at the time you entered
the business'. "What were your reasons for including that term in the contract?'

e CLOSED QUESTIONS, which are specific, concrete and which bring out specific information. For
example, 'it is my understanding that the other driver was going at 60 kilometers per hour at the
time of the accident, is that right2' 'On which date the contract was signed?' "Who are the contractors
who built this building?'

* QUESTIONS THAT BRING OUT FACTS: 'Tell me about the background of this matter'. "What
happened next?'

* QUESTIONS THAT BRING OUT POSITIONS: 'What are your legal claims?' '"What are the
damages?' "What are their defenses?'

* QUESTIONS THAT BRING OUT INTERESTS: 'What are your concerns under the circumstances?'
'What really matters to you?' 'From a business / personal / family perspective, what is most
important to you?' "Why do you want divorce?' '"What is this case really about?' "What do you hope

to accomplish?' "What is really driving this case?'

(ii) Discussing the strengths and weaknesses of the respective cases of the parties

The facilitators may ask the parties for their views about the strengths and weaknesses of their case
and the other side's case. The facilitators may ask questions such as, 'How do you think your conduct
will be viewed by a Judge? or 'ls it possible that a judge may see the situation differently?' or 'l
understand the strengths of your case, what do you think are the weak points in terms of evidence?'
or 'How much time will this case take to get a final decision in court?' Or 'How much money will it

take in legal fees and expenses in court?

(iii) Considering the consequences of any failure to reach an agreement (BATNA/WATNA

/MLATNA Analysis).

BATNA : Best Alternative to Negotiated Agreement
WATNA : Worst Alternative to Negotiated Agreement
MLATNA : Most Likely Alternative to Negotiated Agreement
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One technique of reality-testing which can be used is to consider 'the best', 'the worst' and
'the most' likely outcome if a dispute is not resolved outside court. As part of reality-testing, it may
be helpful to the parties to examine their alternatives in litigation so as to compare them with the
options available outside it. It is also helpful for the facilitators to discuss the consequences of failing
to reach an agreement e.g., the effect on the relationship of the parties, the effect on the business
of the parties etc. While the parties often wish to focus on best outcomes in litigation, it is important
to consider and discuss the worst and the most likely outcomes also. The facilitators solicit the
viewpoints of the party about the possible outcome in litigation. It is productive for the facilitators
to work with the parties to come to a proper understanding of the best, the worst and the most
likely outcome of the dispute in litigation as that would help the parties to recognize reality and
thereby formulate realistic and workable proposals.

If the parties are reaching an interest-based resolution with relative ease, a
BATNA/WATNA/ MLATNA analysis need not be resorted to. However if parties are in difficulty at
negotiation and the facilitators anticipate hard bargaining or adamant stands, BATNA/ WATNA/
MLATNA analysis may be introduced.

By using the above techniques, the facilitators assist the parties to understand the reality of
their case, give up their rigid positions, identify their genuine interests and needs, and shift their
focus to problem-solving. The parties are then encouraged to explore several creative options for

settlement.

(iv) Brain Storming

Brain Storming is a technique used to generate options for agreement.

There are 2 stages to the brain storming process:

1. Creating options

2. Evaluating options

1. Creating options:- Parties are encouraged to freely create possible options for agreement.
Options that appear to be unworkable and impractical are also included. The facilitators reserve
judgment on any option that is generated and this allows the parties to break free from a fixed
mind set. It encourages creativity in the parties. Facilitators refrain from evaluating each option and
instead attempts to develop as many ideas for settlement as possible. All ideas are written down

so that they can be systematically examined later.

2. Evaluating options:- After inventing options the next stage is to evaluate each of the options
generated. The objective in this stage is not to criticize any idea but to understand what the parties

find acceptable and not acceptable about each option. In this process of examining each option
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with the parties, more information about the underlying interests of the parties is obtained. This
information further helps to find terms that are mutually acceptable to both parties.

Brainstorming requires lateral thinking more than linear thinking.

Lateral thinking: Lateral thinking is creative, innovative and intuitive. It is non-linear and non-
traditional. Facilitators use lateral thinking to generate options for agreement.

Linear thinking: Linear thinking is logical, traditional, rational and fact based. Facilitators use linear

thinking to analyse facts, to do reality testing and to understand the position of parties.

STAGE 5: CLOSING

* Once the parties have agreed upon the terms of settlement, the parties re-assemble and the
facilitator ensures that the following steps are taken:

1. Facilitators orally confirm the terms of settlement;

2. Such terms of settlement are reduced to writing;

3. The agreement is signed by all parties to the agreement;

4. Facilitators also may affix their signatures on the signed agreement, certifying that the
agreement was signed in his/her presence;

5. A copy of the signed agreement is furnished to the parties, and one copy is retained by Nyaya
Chaupal;

6. The facilitators thank the parties for their participation in the mediation and congratulates all

parties for reaching a settlement.

Nyaya Chaupal has devised a form for memorandum of settlement, which can be utilised
for reducing the agreement into writing. This format is only indicative, and can be suitably modified
to suit the need of the situation. A memorandum of settlement should typically:

a. clearly specify all material terms agreed to;
b. be drafted in plain, precise and unambiguous language;

be concise;

d. use active voice, as far as possible. Should state clearly WHO WILL DO, WHAT, WHEN,

WHERE and HOW (passive voice does not clearly identify who has an obligation to perform

a task pursuant to the agreement);

e. use language and expression which ensure that neither of the parties feels that he or she
has 'lost';

f. ensure that the terms of the agreement are executable in accordance with law;
be complete in its recitation of the terms;

h. avoid legal jargon, as far as possible use the words and expressions used by the parties;

Handbook 2018
[17]



=T AT

i. as far as possible state in positive language what each party agrees to do;
j- as far as possible, avoid ambiguous words like reasonable, soon, co-operative, frequent

etc.

In this manner, an organised structure of facilitators may marshal their experience, learning,
wisdom and credibility to identify disputes and interact with disputing parties for striking a mutually

acceptable resolution of dispute.

STAGE 6: FOLLOW-UP

Although the dispute is resolved, and the parties leave with the feeling of having successfully
avoided the tedious and tiring process of litigation in court, it is advisable that the proceedings and
details of such a dispute, are recorded so as to serve as a guidance and inspiration for future
disputes of like nature. At the same time, care must be taken to maintain confidentiality of parties
and personal details, wherever avoidable, should be left out of such record.

The entire emphasis of Nyaya Chaupal through this effort is to bring about social harmony
by providing a forum for people in society to prevent differences from escalating into disputes or
court cases. The endeavour is to avoid the natural fallouts of formal dispute resolution, such as
acrimony in relations. Therefore, as a follow up to the successful dispute resolution, Nyaya Chaupal
aims to bring about cordiality in relations of the erstwhile disputants. Parties who have successfully
resolved their disputes can also be felicitated in public functions or festivals, so as to encourage
them in maintaining cordial relations as well as to inspire others in society to embrace informal
dispute resolution methods, as opposed to litigating in courts. Such settlements can go a long way
in improving the general level of cohesion and contentment in society, and utilising the energies of

people for common good, besides ridding the judicial system of avoidable litigation.
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THE JOURNEY SO FAR

Meetings and Deliberations

The seeds for Nyaya Chaupal were sown when a group of legal experts met in New Delhi
on January 8, 2017 under the chairmanship of Justice R.C. Lahoti (former Chief Justice of India).
Thereafter, several deliberations resulted in Nyaya Chaupal becoming a registered society and
working extensively in Faridabad, Delhi and Gurugram for informal resolution of disputes.

In the first meeting held on January 8, 2017, which witnessed the participating of former
Chief Justice and Judges of the High Courts, the feasibility and desirability of carrying out informal
dispute resolution at the grassroot level, was explored. It was observed that the task, though not
impossible, is beset with numerous challenges.

On February 26, 2017, a day-long workshop to sensitise nearly thirty people from Delhi
and Faridabad was conducted under the guidance of Dr. Krishna Gopal ji, Sah-Sarkaryavah,
Rashtriya Swayamsewak Sangh. In the two addresses delivered by him on that day, the philosophy
and vision of Nyaya Chaupal was laid forth. Emphasis was laid on improving social relations, which
are often destroyed due to litigation in courts. This handbook contains the transcript of those two
addresses, as well as links to the audio.

The next meeting of the Working Group was held on March 5, 2017, where extensive
deliberations took place as to what should be the organisational structure of the group and what
should be methodology of achieving the objectives of the group. Participants put forth the various
social and community efforts which are already going on in the area of informal dispute resolution,
in order to evolve a suitable strategy for organising the group and methodology for resolving

disputes.
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The Working Group met again on May 8, 2017. In the said meeting, it was decided to give
the group the shape of a society and get the same registered under the Societies Registration Act
at Delhi. As a beginning, efforts to identify and attempt resolution of disputes may be made in
Faridabad, Gurugram and Delhi. The first issue of the periodical “Nyaya”, which compiles instances
of informal dispute resolution from across the country, was also released at the meeting.

In the meeting held on September 10, 2017, the National Level Working Group took stock
of the developments in Faridabad, Gurugram and Delhi. It was informed that the first successful
resolution of dispute had taken place by the team at Faridabad, which also found mention in the

second issue of “Nyaya” circulated during the said meeting.

Disputes identified by Nyaya Chaupal

1) MATRIMONIAL — FARIDABAD (KOLKATA) — RESOLVED
A matrimonial dispute between a couple which had been married for 27 years and
blessed with two sons. The said dispute had aggravated to such an extent that the
husband and wife had started living separately, and the husband had stopped paying
the maintenance to his wife and college-going sons. The entire genesis of the dispute lay
in the wife suspecting her husband of infidelity, which was baseless. Facilitation was
carried out by Nyaya Chaupal and eventually, both the sides agreed on resuming
cohabitation, thus bringing the entire family together, and preventing a protracted

litigation.

1)) SUCCESSION — FARIDABAD — RESOLVED
A succession dispute between four brothers as to their shares in the family property. The
dispute had reached the court and had remained pending for several years. With the
effective and strategic intervention of Nyaya Chaupal by taking the help of several
eminent persons of the village, as well as a respected lawyer, a long-pending dispute
has been successfully resolved and cordial relations been established in the family. The

court cases which were pending between the parties have been agreed to be withdrawn.

1)} MATRIMONIAL — FARIDABAD — RESOLVED
A matrimonial dispute arose between a couple which had been married for 24 years
and was blessed with two daughters. The couple had been having regular quarrels for

the last 4-5 years, when eventually they started living separately. Matters precipitated
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V)

V)

Vi)

VII)

when they initiated police and legal action against each other. The dispute was resolved

with the efforts of Nyaya Chaupal, thus avoiding the family from breaking up.

PROPERTY — FARIDABAD — RESOLVED

A dispute came into existence between relatives in respect of their share in residential
property, which also reached the civil court. One side was claiming a much greater share
by exerting political pressure. The other side approached Nyaya Chaupal and
requested intervention. The volunteers of Nyaya Chaupal, through their consistent efforts,
brought the other side on the negotiating table, and by constant attempts and meetings
at neutral places and in the presence of local influential people, the negotiations were
successful and it was agreed to distribute their shares as per their entitlement. An
application for withdrawal of the civil case has also been filed in the civil court, and the

matter has thus been peacefully resolved with the efforts of Nyaya Chaupal.

MATRIMONIAL — FARIDABAD — RESOLVED

A dispute arose between a couple which had been married for less than two years. Both
the husband and wife were employed in Faridabad. The wife was pregnant, and due
to their differences and quarrels, the situation had worsened and she had gone to her
parents’ home. When the dispute was identified by Nyaya Chaupal, meetings were held
by the facilitators at a neutral place, in the presence of other family members. The
husband and wife both were heard individually also. It so transpired that the wife had
revealed some private matters to her relative, which had resulted in a petty matter
becoming a full-fledged dispute and threatening to break up the family. Constant
deliberations were undertaken and the wife realised her mistake and she promised to

be careful in future. The couple was re-united and the wife went with her husband.

MATRIMONIAL — FARIDABAD — PENDING

A matrimonial dispute between a couple blessed with a minor daughter. The wife claims
that she had been turned out by her husband and she suspects him of infidelity. The
husband and in-laws claim that she had left of her own free will. The wife has initiated
proceedings for maintenance and has been granted interim maintenance. Nyaya
Chaupal has taken up this dispute for resolution, and is exploring both options equally,

viz., of reconciliation and peaceful end to relationship.

OTHER — FARIDABAD — PENDING
A dispute between two rival groups relating to management of a temple in rural

Faridabad has been identified by Nyaya Chaupal, and all efforts are being made to
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VIII)

IX)

X)

XI)

Xi)

bring both sides on the negotiating table in order to work out a mutually acceptable

solution.

MATRIMONIAL — GURUGRAM/LUCKNOW — PENDING

An aggravated dispute between a couple, which has cases pending at initial stage in
courts of Gurugram and Lucknow, has been identified by the Nyaya Chaupal team at
Gurugram. If resolved amicably, it is likely to end at least three court cases, and prevent

several others from being initiated.

COMPENSATION — GURUGRAM — PENDING
A matter relating to compensation for motor accident against an auto driver, is pending
in the court of Gurugram. The auto driver is on bail, and resolution of this case is likely

to result in a swift end to their dispute.

MATRIMONIAL = GURUGRAM — PENDING
A dispute between a separated couple, in which the Family Court has granted divorce
by holding cruelty by the wife, and is now pending in the High Court. Resolution of this

dispute outside the court is likely to bring about a peaceful closure between the parties.

MATRIMONIAL — GURUGRAM — PENDING
A dispute between a married couple pending in the Family Court of Gurugram.
Mediation proceedings conducted under the aegis of the court have failed, and Nyaya

Chaupal is making efforts to bring about a peaceful resolution to the case.

MATRIMONIAL = GURUGRAM — PENDING
A dispute between a married couple pending in the Family Court of Gurugram.
Mediation proceedings conducted by the court have failed, and Nyaya Chaupal is

making efforts to bring about a peaceful resolution to the case.
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GREEN PAPER

Introduction

Satisfactory resolution of disputes is sine qua non for an orderly society. One of the most
commonly resorted methods of dispute resolution is adjudication by courts, which inherently brings
about several undesirable outcomes. Owing to the adversarial nature of litigation, the process is
both lengthy and expensive besides resulting in acrimony between the disputants and fissures within
the society. Parties to the litigation deplete vast amounts of financial resources in fighting their case
in a court. Due to the uncertainty of outcome in litigation and the common law procedures, often
litigation is treated as a game where procedural considerations may not necessarily lead to justice.
What makes litigation really deterrent in our country is the vast amounts of arrears pending in
courts, due to which disputes take years, sometimes even decades, to get resolved through the
institution of courts. Coupled with these costs of money and time, the social costs are also damaging.

All these inherent ills of litigation lead to the question as to whether court adjudication is the
only method of resolving disputes and whether resolution of disputes through that process is most
satisfactory and conducive to the well being of society? Can some other mechanism be evolved so
as to effectively resolve disputes without resulting in the same pitfalls as in litigation? It is this which

is one of the primary objectives of this group.

Ancient Indian Conception

It is useful to hark back to our ancient literature, which contains an answer to nearly all
human woes. Our ancient legal system comprised a framework for resolution of disputes with a
hierarchy of bodies. It is reasonably established that apart from formal courts appointed by the
King and the King himself, who were primarily confined to adjudicate upon criminal cases involving
corporal punishment, most of the civil disputes used to be resolved by family gatherings (kula),
members of the same craft, profession or trade (shreni), and members of Village Panchayats or
assembly (gana). Such disputes which could not be satisfactorily resolved by the aforesaid, could
be taken to a court presided by an officer appointed by the King and then by way of an appeal
to the King himself.

In this manner, very few civil disputes resulted in acrimonious adversarial after-effect. In

fact, the hallmark of an evolved civil dispute resolution system is how best to avoid bad blood and

2 Kautilya 82.496 and Brihaspati 2.3.16.36-14-15, as quoted in M. Rama Jois Legal and Constitutional History of India
Volume |, p. 490-492
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promote the feeling of mutual satisfaction. Comity among individuals can be contrasted with the
interdependence of individuals in society. Indian philosophy envisages a social system which views
individuals as favourable to each other in society, in contradistinction of their being competitors and
neither adversary nor interdependent. Pt. Deendayal Upadhyay aptly sums up this essential feature
of Indian social set-up in the following words:
“A system of mutual dependence, or to call it more appropriately, mutual favourableness, was
evolved in India. Thus, a highly scientific pure social order came to be developed in India...This
mutual favourableness is the hallmark of Indian philosophy. In a social order where people are
mutually favourable to each other and also towards society, the freedom and respect of an
individual is secure...This itself will be dharma that we be favourable to each other...A conduct,
behaviour, thought and system which is based on mutual favourableness is the best...when we
perform our duties mutually favourable to each other, all derive satisfaction, and one partakes
a part of that common satisfaction. We ourselves will also prosper. Individual and society both

will be content.”3

International Experience

The primary reasons underlying the drive to adopt alternative dispute resolution systems
such as voluntary and professional mediation, conciliation, negotiation etc. in various jurisdictions
across the world, are that these mechanisms save money# and time®. Moreover, when disputes are
settled through these methods, there is no likelihood of further appeal or revision, nor are the
decisions required to be executed through court process. Although not a driving force behind the
move to find alternatives to litigation, yet it is recognised that dispute resolution through negotiation,
mediation and conciliation brought about much larger satisfaction to the litigants and protects
cordial relationship between the litigants inter se as compared to the resolution of disputes by way
of adjudication.® A World Bank study also summarised other indirect benefits, such as improving
trust in the legal system which can increase foreign investment and improving effectiveness of courts

by reducing bottlenecks. In its conclusion, the study observes:

3 Deendayal Upadhyay, Complete Works Chapter 9 (Vol. 15), p. 59, 62-63 [Prabhat Prakashan, New Delhi: 2016]

4 International Finance Corporation, “Evaluation of the PEP SE ADR Projects in Bosnia and Herzegovina, Serbia and
Macedonia” Washington, DC. 2006. This study in several countries found that the cost of mediation was about 50% of the
cost of litigation. In Latin American countries, the cost of resolution of disputes was even 3 to 18% of the cost of litigation.
In the U.S., savings in terms of the cost of resolution of the dispute by means of mediation and conciliation vis-a-vis cost of
litigation was about $500 per party.

5 The report indicated that where the tenant eviction case in court was taking 15 months, it was getting resolved within 4
months by adopting the process of conciliation.

¢ Inessa Love, “Settling Out of Court” [World Bank, Note Number 329, Washington, DC. October 2011, available at
http://siteresources.worldbank.org /FINANCIALSECTOR /Resources/282044-1307652042357 /VP329-Setting-out-of -
court.pdf, last accessed on Jan 15, 2017].
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“ADR could alleviate courts’ case backlogs and improve their effectiveness...ADR programs
compliment state dispute resolution: better quality of courts is associated with more frequent

use of ADR services.””’

The perception of alternative dispute resolution methods has also been conceptualised by
Prof. Sander through a multi-doored courthouse, by which a courthouse is not merely a forum for
litigation, but an arena where the disputant enters and is suitably guided to one or the other several
forms of dispute resolution, which may not necessarily be litigation.® Although Prof. Sander has
called this to be an institutional mechanism, this system can be effectively incorporated through

private and social means as well, thus reducing the tendency to institute litigation.

Existing Legal Framework and the Way Ahead

Litigation-free society has been envisaged as role model for comprehensive and all round
development of social and community model with Gram Swaraj as the underlying idea.’

Some Legal Services Authorities have worked towards achievement of the objective of
resolving the disputes at the door step of the people and have been able to realise the dream of
litigation free villages'®. Some other efforts'' at individual levels are striving to rid litigation but
the efforts are mostly sporadic and far in between. Keeping in view the vastness of the country and
the enormity of the task, the effort required is of much larger scale across the country.

Laws have been amended to empower the court to refer disputes to methods for an
amicable settlement. Section 9 of the Family Courts Act, 1984 makes it incumbent upon the family
court to make efforts to persuade parties to arrive at a settlement. Similarly, Rule 3 of Order XXXII-
A of the Code of Civil Procedure contemplates a similar duty of the court hearing a matter
concerning the family.'? Section 89 and Order X Rule 1-A of the Code of Civil Procedure now
contemplate settlement of disputes through various means including arbitration, conciliation,

settlement and mediation.!® The Legal Services Authorities Act, 1987 contemplates the constitution

7 Id.

8 Frank E.A. Sander, “The Multi-Door Courthouse: Settling Disputes in the year 2000”, 3 Barrister 18 (1976). See also:
Judith Resnik, “Many Doors? Closing Doors? Alternative Dispute Resolution and Adijudication”, 10 Ohio St. J. on Disp. Resol.
211 (1994-95).

9 This model has been inspired by the philosophy and ideology of Pt. Deen Dayal Upadhayay, Mahatma Gandhi and
Nanaji Deshmukh.

10 Lingapuram in Andhra Pradesh was declared litigation free by the High Court Chief Justice [“Lingapuram declared first
‘litigation-free’ village”, The Hindu dated Jan. 26, 2013, available at http: //www.thehindu.com/todays-paper /tp-
national/lingapuram-declared-first-litigationfree-village /article4346704.ece, last accessed on Jan. 17, 2017]. Similarly,
a literate village in Kerala has been made litigation free on account of the coordinated effort between the State Legal
Services Authority and the implementing agency, Jananeethi, a non-Governmental organization [“Litigation-free, legally
literate village” , available at http://www.thehindu.com/2004/08/15 /stories/2004081505660500.htm, last accessed
on Jan. 17, 2017]

11 ‘Uthhan’ in Rajasthan and the State Legal Services Authority of Himachal Pradesh have also ventured in this area.

12 Inserted by Act 104 of 1976

13 Inserted by Act 46 of 1999

Handbook 2018
[25]


http://www.thehindu.com/2004/08/15/stories/2004081505660500.htm
http://www.thehindu.com/todays-paper/tp-national/lingapuram-declared-first-litigationfree-village/article4346704.ece
http://www.thehindu.com/todays-paper/tp-national/lingapuram-declared-first-litigationfree-village/article4346704.ece

=T AT

of a National Authority, State authorities, District authorities and Taluk authorities. The Act also
contains other provisions in respect of Lok Adalats and pre-litigation settlement.

Apart from these statutory interventions, various administrative efforts have also been
attempted — to name a few — providing computerisation, improving infrastructure, increasing judicial
manpower, setting up alternative fora such as specialised tribunals and courts for adjudicating
specific class of disputes.

Despite all these legislative and administrative efforts, it seems that the pendency problem
has continued to aggravate. While there were nearly 2 crore cases pending in subordinate courts
in the year 2000'4, the number is now 2.81 crore in subordinate courts alone.™ This is the situation
at the lowest pedestal of judiciary and there are likely to be further rounds of appeals, revisions
and execution etc. thus making the actual realisation of justice a pipedream.

Therefore, there is a need to undertake an in-depth study of the problem and explore
various alternatives so as to remedy the situation. The objective of the contemplated hypothesis is
to resolve disputes amicably and reduce the inflow of litigation in order to tackle pending litigation.
Disputes can be settled both in cases where litigation is pending in courts and where it is yet to be
instituted. In this manner, the burden on courts will be significantly reduced as either the institution
of cases is reduced, or parties may settle their cases and then withdraw their pending cases. The
contemplated mechanism is to involve voluntary public spirited and pro bono persons who have a
high moral standing in society. Such a group may thus consist of retired legal experts, public

servants, educationists, etc. at all levels starting from the grassroots to the national level.

Objectives
An illustrative list of objectives of the group is given below:
i. To study the existing judicial framework responsible for dispensation of justice, identify
various deficiencies and try to find their remedies;
ii. To study and examine the mechanism for justice delivery in ancient times, and attempt to
adapt them to suit the present times;
iii. To study and analyse various alternatives for resolution of disputes other than adversarial

adjudication through courts and tribunals;

14 Law’s Delays : Arrears in Courts, 85" Report, Department-related parliamentary standing committee on Home Affairs,
Parliament of India, Rajya Sabha, http.//rajyasabha.nic.in/book2/reports/home_aff /85threport%20.htm.
15 As per the recent Supreme Court report, subordinate courts in India have 2.81 crore pending cases as on 30.6.2016 out
of which two-third cases, i.e. 1,96,06,826 cases are criminal cases and the remaining 85,42,347 are civil cases. While
about 2 crore cases were filed from 1.7.2015 to 30.06.2016 (1,61,19,756 criminal cases and 38,02,235 civil cases),
1,52,51,621 criminal cases and 36,52,606 civil cases were disposed of during the said period, thereby leaving total
pendency as on 30.6.2016 at 2,81,49,173. Out of these pending cases, 20,56,895 cases are chronic and are more than
10 years old. [Indian Judiciary: Annual Report 2015-16, published by the Supreme Court of India, available at

:/ /sci.nic.in/annualreport /annualreport2015-16.pdf, last accessed on Jan. 15, 2017].
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iv. To study and analyse various modes of resolution of disputes adopted in other countries
and explore their relevance and applicability to Indian conditions;
v. Toundertake in depth study and research regarding contemporary legal and judicial issues

and evolve expert policy and strategies for the improvement of legal and judicial system.

Suggested Methodology

For achieving the aforesaid objectives, working groups comprising retired legal experts,
civil servants, educationists and social activists etc. can be set up at the District level. Persons who
are to be identified for this purpose must be individuals of high moral authority in the society, and
must be public-spirited individuals, ready to work pro bono.

The primary aim of such a group is to bring about satisfactory resolution of disputes in a
cordial manner so that disputes are no longer required to be taken to court for adjudication and,
if already taken to litigation, are withdrawn pursuant to amicable settlement. The techniques which
may be adopted by this group may include negotiation, mediation and conciliation, and other such
conversational methods. For this purpose, the group may first identify the nature of disputes pending
in local courts which can possibly be resolved on the basis of mutuality and can start with matters
such as matrimonial disputes, intra-family cases such as those relating to succession, simple money
and contractual matters within the same vicinity, and minor compoundable criminal offences. At
some stage, the group may also coordinate with the local judiciary or the District Legal Services
Authority to enable the group to play a more pro-active role in preventing institution of cases and

for an amicable resolution of pending cases.
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SPEECHES DELIVERED BY DR. KRISHNA GOPAL JI ON FEBRUARY 26, 2017

To listen to the audio of the speeches, scan with a QR Code
Reader app

or

go to the links below:

g00.gl/MnSzZU £00.g1/95661A

Transcript

Keynote Address

g AT AT’ & adl &+ & folv I8l IR SuRed & ok safery # 3y |l &l I8l =)
YIS <l & TABR Rl & | 3], AR IR H UH Sl ohaH © ol Iarad § afgd @ S9a)
TIT BRIS | & | S ofsd © g8 1 & Y&l 99iq 81 WIId © | g7 Gve] § U7 af o¥rdr &1 & ol
afy § g fAofar 21 <9 9ldl, Usg I, 919 Al dls G T8l g =g e & 919 ),
FHE T8l BT IS Hedl, ], I I Sl & 3R FH—HH Th hdell g T case
BT S a1 2 | A1 RA BT Sl I Ughd S fUsel &1, Gar—<1 aul § faafid g8 &, &1 98 <.
UEfI BAR QW BI S ATHINID, ARG IS, URiEe, qRaRe Joqfi & S8 gq@d 87 &1 a8
TG H ™ Al 87 T AT Bls qANT [ddhed 8 Tl 7 I8 991 U 7 | AR I IR FE
DI AT, 3MTYd, ARGID AR UIRAIRG R 8AR U B & I I8 A a7 el
SRR g 81 T B T | I8 US U UGS Fdt B 2| O S9N e U dl gH ST 39 WR fER

Handbook 2018
[28]



#?

;f&'i\v

@fp

nyaya chaupal

P T fh 9RA # ST present ST judicial system 8, BHHI IHDI Ta el BT | T STH DIy
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AT TE et 9 =marerd H a2 18R R |1 |re, i Aret | ol o T ugel & U U Bl
AT b Y<el H U URAR A fdars 81 ar| ol wral g3 ofl, anfl e |ret ol el g o7 | arew
IS Uo—ford AT &F S| AT 98 JISdT ol Aol foar &R Sqa! A ¥ Siet el A1 | 319 T <@
TR RT B el S S—d RS &I, TR, Ud oIRGB RTHI ST HRIG 918 31d & al
U HAT HEA © AR dl AU HAT HEd o | FT 9 § Hedl Biod il 8, Bel AR b STTS|
fdare | ue I8 2 & Id9E | 59 < H ST wRIs] gHeH o—@9 d8d TR A1 8T 37T 91d T |
S & Wi ® R¥aT f ST character €, S W@%T €, 980 BICT AT A1 8| 37601 DA FA IR
AH 8?2 M T FB Al ISl 89 AN Y & SRT PACH H Sl gFRerd 14 Pl S8 2 a1 dsd

Handbook 2018
[29]



&l

pon
= S aTer -
el € olfh S Asd 1Y & UHT U SiF ©, BTs Wed © | 9gd AR R Wy AT 98 Felrd
2| I 3@ I8 & U T ofi | 93 aa=id g8 UdT Tl IMHUTH & Pl 3—4 BoIR al & AnT
T U NI & folg oM € A FAd € G B 918 I < 2| U e & 98 9 T 9%
YOI RA & | AT 8 QIR Il O & | g9 S UBT B Y S AERIS Sff T <d & 31!
10 DI FG AN AFT & SABI AR T 272 AT I$ ERIBR dlet [ FHBT AR &H &l T Ahd
21 39PT IR A AN 9T Fhd 2 ordl =g fAorar 21 89 A8 9d1 dod | g9R U BIs
IR & | WReR 7 |y 7, g9&T B authority & & VAT 78l 2| qt fAemax I8
MRS T 8 | TARI M & AT M g8 G S8 AT 2 IR 3 IR GAT R G &
g W BT fHAT| a1 A9 Y| BORI BE B & 99 FUSK g | WRHR A S99d! recognize
IR B I8 BT I N B A T SIS AT ST 8, MR T 87 IR ® Sd! e |
IR 2 ID] Dls w@ref 9 BFT| AR 2 QI 81 Gl & AT 96T UH BT FaeR | Fwerar Ar
DI A T T8 ¥ BT | TARI Tl BRI Al FHADI AT | §abT Tl 8RN AT SADI AT |
a1 fAgard S 2, 981 &1 e BN A ShI I Ferdr 2| b O0ar o @9 F8 &Nd, dfod
S8 T8l AT I8 W) JaARM § 980 dSI—dS| THITAN § BRI ANl & Y&+ @ 1gcd Fawer 2 |
ST 98l YT SHB! PIs OAT 41 B A81 2| 7 a9 &1 T 99" BT T A= BT 7 9 B |
gy MR | A &7 MRY Tt LY | R 1 W2y Ud IR A f’F IR <E |Gad €1 o U6
AT Sei g8 Ul Fa=T fT i ool & 99y ff < R H gOIRI WH WR BIE 98 w7 |
AI5@ & | 3l 7 g Sl ¥ Yo T 91 BR @1 o7 Ieil fRArS & by @ gdY, 39 WAl H
AT & Plg HaA © ol A8l dlg dd Yford H Sfrar & 72), BI A dispute @S 8 © I8
B AN d8HR BT BRA &, F9 A S & Tdl § S_IH AT Pl 8 | D UTA SIGI FI=efT
T S| DS GheAr A1 TE A HIE H Hogd # T8 o Yo § I3 FIR @ 712 81a1 @ &9 &1
TAT VAT | AR H U AR U FAR Sff SURIN Udh Tedlde o criminal & | @ 9 Ud
JAT B T AT T SE Q41 B HEd URAR & N I AT H F I I BT GHA Sd U
AT o7 | o 39 R H golawer H A Ub 5—7 HHAR 3] TSMT <irdl ol Ig uRIR IR &l
AT | ST JHEHT IR 3Tl & Seh! DEd o AT I8 SIS, =i1d SER STl &, AT Bl borex] ¥/ court
H 3 & g1 ST geId U | B ddbidd AIEd BART case oS ooy | 8l 78 H T=RI case T8l
AT A dAT & U S &9 MG 2 9 10 Al BT GHSHA! T8l ofsdl H, TeRI Hhae Bl &
THIl parties @7 399 I TEII I Tl parties B Had I T B g AR J&T T YA oIy I
QT GHT 99781 @il f=¥idT dd &I I8 I8, 2 f&F, 3 39 4 &7 9% IMI parties &1 F@HA &
9 H HAll Bd I | ST Hd I | Big Ut Rige H<ell @l dgd I—-81 el ART A Afsy MY
Al BEd o dhldl 98 & Aol SIgd, SR I8 H Jdldll I a1 HAl & H d1 §7 10 A DI GhaH
TEI ST | TBRT UARIT BRATSHT hAAT HRATSIT BRI & ol HueT a3, 3@ ar Aol 781 © |
TSR Y #RT HE BT A1G VAT & FAGT § UH AN & & Sl dblel 1 &1 Fahdl o, ddbiel ol |l 8l
THd B | Afh ST H, A H, wER H SHABI g1 ufereT ¥ e ufy @t @1 wRr 21 favas
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%Iﬁm&mzﬁaﬁﬁwuﬁws HQE el © | YAIUThdl & 9R H dlg WeHd dI Ual fdeghd
T2 | U AT T8l TR ® 98 AT 31 YR A 98l & disputes dI solve R H FH B |
BART I8 fIOR & 980 ds oS Jdhad 89 BIS < | Sl M fdeqgal U WR 8, BR $I URAR I,
BICT AT 37T V4 2| S9! 9 g9R ©d ¥ g9 8 off, 9N ©d @1 T, 399 AR-dIe & TE
Y BIoTeR 81 T3 <! bl dRg $ case o TV Idl &1 g | al o= o o w 89 w1 78
Ig A W 9% 2| 3@ B TE g9 98l Hd F91 © oAb, VA AWl B R EF Y9 moral
authority ¥ I UfasT i 981 & \HIST 9 §AGT < & Sl fIeard 98l &7 A 89R Ui 39l &,
39 fIvaNd & MR W, U moral authority @ 3MUR WR AWM & AR R I8l & ARl &
S issues BT GoIsl Fhd & FI° Ig 4gT © 99| Court # IR HH & & procedure UH
frar SU f Rl o7 VAT fhar Sy, wfdem # Aees fear 9y, a' faw 98 § gART, 98 o
FRAT B, I8 HUT BH IFH B S Al 89 G fl IS 81 < Fdhd B 1 | IR a1 861 |
WA S 98 8AR 959 &1 HF o) 8 | 3R 89 &I 9R §0 o, $fMM Lahoti STt & A1, wg<Ted
A1 98 & TMI IR, U IR 8H 5—7 T 93, U R I9d BR W IR 40 | 3R W Fd ARl A
T g AT SBT A I o7 b I8 950 1< A & ADhdT © | | Al a8l offh 15—20—25 Ufara
9 VO & Sl 39 condition & 8, $9 nature & 2 S9dI 89 d8 AN ¢ Adhd o | V0T Fd Ol
IS RN @RT %, Supreme Court @ retired Judges & High Court & retired
Judges T IR H8Iqd I &1 g7 | & 30—35 U™ ddb &6 U © el Ufdbir Ul §
S 9o ¥, goIsl Adhd © olfdbd S¥d [y U &1 ST A12Y ST 894 qaidT| &g authority
98l §, Constitutional Authority IR U &l g Wfdhd g8 & &3 & (P, Afdd IR U
MR 2| A BRI colony # 10—20—25 @NT &4 WIMd 8, AMJ & 89N WX #1gT & 8 | &H IADI
JATPR & FHSGI dId PR DI BRI BT | T sitting § &l 8, 2 sitting ¥ 3 sitting
@1 Modus Operandi @1 EFTT I8 A AF & 915 H olfded T I8 AWd 27 Ig Ugell Ued
21 R T BIE-BIS A 91t Ml & Court § Feial & SWH! U Higeell, T1d, eX a8l B I8!
d8HR JT dIF ART §8 Y Uh—Ueh, QI—al, dF—dIF Rl Bl group §8 AT | FH8 &3 AT | Q-3
AR & S 99 PR §6 TS QAT A GAT AT AT g1, e GAT| 919 H Heald & T by
U 37251 AT Gl o/ S < 31| S9RT S 8 geid 8 R v ar g, ar geia &
ol A < a1 3RSl 91 & | A1 Ugell Y Us © HIT I§ GUG &7 Bs g BH bl § TG H
BICT 910 Bl Idh ARUIC 81 T3 | 980 B! W 91d &, 39 &I 9=d 981 gl Y, a1 a1 & 11, I8
81 T | ARUIE &g R 98 Skl &, 99 FIR lodge B g S8H I8! 910 WY &l & & gdD! DA
H St foerar g1 a1 ot frerar @ forg SR @1 ) U1 SR ol © Yo @ officers @1 UNT
31MaT 8, Constable &I 1 U7 ¢ 3MaT § | W 919 U1 << oidt fAoramg ar gar & Rerfa O=At &
ST ®, U8l SAHd 8l R 9@ 99d RIETsS | S9@T dgell 41 ol © 39l | I8 o 91d = |
AR G A Sl 7 b case IR APl M.P. &1 RMET case o, fHdl 91 Bl bR a8l &
ST} AIEq 9, I SWR 14 ®IY BT AT 81 7T | T8 IS 30—35 ATl G case B | GAMT &
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TIAT A QR G H A FAAT AT AT AT BT TG H ST B AT | 14 HIF BT SAAT BT TAT 7
SMER & ST HRY | I8 910 ST AI8d Pl WRE il ¥ 79 H insult & 73T | Jgooidl & 147 |
g MY AU Gwalior & TH AW Idhidd I Sehjwalkar S & I9h YN MY ddblddl ATEd TAR]
& T, R BE B, AT B TA, T AT Bl TAT| 14 HYY AT 8 TAT| AT AR QI | T8
TE N TE | W DY | AT MR T A R IBHR BT G189, DI ASY | 3R RIT HIel] 39 H TS
U 3T, &I 81 Al MU | 89 B | B a1 500 /—w0d eFfT | 500 ©T STAT BT 7 8F |
500 I ST WX | Case Y 8 TAT| 2—3—4 AT HF dell | 89 D Siid Y| IDHicl ATEd Pl
HIH &1 781 Siiae 1 information ¥ S9 U Ugd AT SHMT A% 8 TAT| U g1 9l TS
HJ 99 I 9o aRd 98 ol 9ol & A1 Il A8d & o 37 WY, ol A8d o @l HiF
100—200 T 3T & | Bl qdblcl AR & TR, T 91 2 | MIBT WHTd HRA B oY, 89 S g
A, B B ST MY DI AT BF S ITY Y7 AT 14 FIA SAM dTell | 7 319 AT FIT & $ADBT
319 | HICT dTell bR MU & | 3R BT T STovd T | Y 14 B9R 9T o MU B | 1 ™0 &I
Uh BOIR ®UYAT 4T H S BH MMUSDT | AT BT RAIFDT 14000 9 TSI H R B B oAU © o
& forg | I® @ €7 AT &I VAT o1l & foh SART 9fasT &7 U9 & | df I8l d& difHd =781 I&dr
g, WX WS & S T9Y ART 9, B4 WM WIS Bl TAT I9d 1T X8 I, AMUdHTd & FHI a8
O # 9| AENRiE aRE ¥, §F AN B W O H | dl 98 6'3° BT idl AEIRE, 3T
personality o, Siel | oI | aTciid 8l ofl, ¥ 75 I a1 © | 9 YOI SIgR HA8d ol 3l olel
H o M | 3R oA § DA 3 T, & A BIol H & AT | ofdhd JgT & SATT AN FIT qau
TANT ST AT & T o1 o feam TR 89 o Y iR &8+ 41 &1 AR &Y oIk dia & e
Ba R | R a1 83 S8l AR &1 fhR 89 a8 el R g4 AR &Y 1| 319 97 53 Jbad
TAR IWR T @ 39 I9I | 31 fiaT 7, onfl Sfifaq € onft # ram o e a1 uar o Shifad g a
Y AT ATST 80—82 AT Bl & IAD! | URTST a1 WIS BT wWHy VAT Bl & Silad ofdd d Fhdl
S |G =T 81 8 DT S A < BT HTH DI B FHdT &2 3R SHGY W 1 a9 57
qHeH H B I © a1 WU S BRYI, FAER & HROT ST URTST & BRI AT SRISTLAAA b
BN PIs d1d AT 8 8] UKl 39 BRI AT 39 g¥ & HRU, BRUT HIs AT W 81 915 § I4
FHA UET U U8 & T B ANT U ST FAS H U IS deaif T St fHe off HRer 9w
qHeH W B O & SiIdd 9918 BRd & 01 A1 gai B © ARSI M SR & F9 af
STAr & 2| IR a1 creativity & al §R—¢ )€ 8l 9l & | Ultimately, this is National
Loss. I8 I &fd 8| SRiel g&aH 8, fdhar 3 axig & fhd=1 8 Md 918d, Sicd gaed fhdn
21 2% BRIS & 2% BRIS - T Al courts H & IAD AT Tribunal ¥, Arbitration ¥, 9 3
RIS SR 2| dI I Tp H4 A fb Mfd< S T 919 &® al Th 3—4 HeI9 Ugal Mfd— ol &
T 93 SR g1 THRAT 9 faaR fhar sreaes A far va—<1 Bidt At sitting &9 @Rl 9 fhar|
9 Ugel TR # g9 @Rl A faaR fhar f6 fAeeh @ik wcmere 9 a1 spot ofd 8 | &1 spot 3R
BICT—BICT WM of o | 981 & $B V4 9% I 39 Ufear § Fgari e v dad € aHmeme
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DI YHBT H FAST H o Ahd & VA HO Ml BT 9d9 (bl U Y A1/ M9 AT 8 al 59 a1d
B B AT 98T & df Ugell U #_T I8l & & R I8 ™19 § BIC & 91e% FAe & U faaral
BT YT FHRA & 39 WR R of 71 AT 89R 39 Afdd Afdd & MR R IJg GIT & /17
FHEST B Afdd AR & AER TR §H BIC—BIC ¥ $HH TR ATl DI &F d8l & dol FHRH o
AHd & F1? VAT B procedure Fdha Adhdl & @17 89 39 R f0OR oxd € g9 fAe & forg

MY AN BT T ATAT & I8 9T & T A81? S UR Tl BT |

Concluding Address (FARY)

T 99 7 980 D gd AU € 3R 99 IWa & MR Ry | dR—4R & system
develop & ¥ & foIT ©| @13 U8l ¥ dIs well thought @1 & VAT 981 & | 391 941 &
Joa U4 € O 9 {8 7§ U1 Mdel 39 system & develop 8F #, [A&Ria 89 § &M
M| el AR & B 91 I J8T & | N5 H D] [Sgar MDA G DI IR
HRAT §, ST T AT & 9188 84 AT consensus ¥ WA W &H F HH IR <A1 AR
e UgE W | AN b 4 H ST gon, gy, SN, 30, d8AT U g1 BRU © €l & g9H Dl af
R T8 | 3R ¥ W4 99 U@ fix system ¥ J AN g9 AT § A R T8 emotions & ST
DIs 31 el oAl | HIQI3I BT DIs Adeld A8l gadl | ITH UH system BF AT YR | AT ST
ﬁﬁwﬁﬁwgﬂiﬁsystem%ﬁmﬁmﬁﬁmwmaﬁ%\l‘ZBTQ_GBEI@_»T
chapter 2| fUSell IR &9 AN Hdled <ATI & Sl Hdied <ATARNY o S9d A1 ol 2—3 IR
B9 43 o o SBiF W Bl fb IHH! 317U Ble Iford | § A1 Dt TRSH X8 bl § WRd B, ol
H W gg Aar g b g8l |o A1 HRA1 98d $icd €| 5l Hall d fUwell do@ off S9! | a1 &4
SNT S =l @ 976 59 conclusion WR 377 X8 & 2—4 fawg H qaTdl § | Ha¥ Ul d1d M-I
W U AT ES 8 O @l & ufa a8t & FHre § R © faward € S ARl & S TOT § &
BE Ahd & SAD X BIs virtues 8 SHD HRUT A T “RINT fABRIT BT 8 | 9 impartial @
ar 7T A1 <9 d socially 91T aware W & a1 39T Afgd W@l &5 personal agenda, &% &I
IRER BT YT S BT 1 T fBAT political party ¥ ®ls Ga®, 19 Tl oed 9 & AN
fear iffa &~ Fohd 2 | 3R 1 fagarg it &Y ofd & R ufer ol &) dIs Sigr <19 Siran
g R a1 gIR Roda fofa &1 ff 99 o §1 T8 92 9@ g 9Tl ® a1 A9 @ A @ |
RIfh Th YeT & ATST AT VAT 0T JIaT & SHDT dF 79 H WIhR T8l HRal M I oifh ol
SEAr € 39 Jfad 7 fear & O "9 T 21 @ UBel 91 o I8 ' f&h 9 Faridabad, @@

Gurgaon, @7 faeell I H SHTE @) 910 9l Y& © el W & @Rl - 21T Ugell Udb process
TATS & AT UH ART BT @1 /AT | B Fhal & aF W A Tl MG T B 949 e
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FRAT TSl B R FH—F F1 BT © T8 W & aqTell M H A ITho! Pl IATID, T
P a1 SATGT respectable 8T € dAIfd df 98 & dedl &1 Ra=n 67 9 Tern 8 SHd]
SRR YR G I Ui SIgrar 81 el 5| df I Sl & Afdd &I 99 | 81 Fbhall & I SbR
oIS &H BNTT law &l SIHdl, jurisprudence &l Sl & | IPC, Cr. PC &¥ SI9dT 7, & dhdl
2! A 987 S AT Bl 91d RN g 9 Gl Bl WESIl © 99 SR T bl FHSl § Sadl Wi
2| |E & U @ RN 3] § AdeTiedT § 3R WHISl g9 R sTgT vE@dT § U Sl
BT AT BRAT| Y AN FHI § A O ATGLIDhal] & | HRIfb g@H & A AT gsal & 8 o ©e,
2 ©cl, 3 ©el 98 IR Hel ®ig - ®lg ofd d1d deiil d I8 <A1 UST | 999 § I @RT patience
arel 81| S9! SR =12y | ifds ST A S afdd e a1 9T § al a1 gigde el il |
T8 AR ST I 91 AT IFDI el AT & | P IR, IR—dR repeat W HAT & I W BT
g ar Wt oxar 2| e 9 T I ® A5 SHGT o TaT § a1 &1 T8 g 3Mu, 39 Hhuel a7
HE 31T EART | I 910 ¥ 2 & AP 970 R 9981 31 Sl 2| A1 {9 intelligent 2, St
T S/gwdl € a1 dierd 81 91 HS STl © | 8 ST T4 AN 951 | D] T el gl al
T A to Z T FAT € TSl $5 9K, IR—dR repeat BT § Al 39D! Al SF =Y A 1| &
3ih & Bl Sl © BH WHST ¥ 3M JBT & SN qarsil AN gl | &R & 1| 980 patience d1aT
aeHl =12y | d9 ST favar Affa B 2 | 39 Tel I8 & ST RAT 8 T ARy | HE
R U3 G H AN & & SAMGR o, THAIOD © lfch eIl & | 98d Sfeal YAl Bl
€| I8 T8l A1y |

ST 9T G SHDT AR DI AL 9 gl GAl del arex | A8l I T8 arey | fAegd s
doctor BT ¥ GdT & SR P Y A8l gadT 9B F7 AR B, F97 Fe B, TS 9T | 3HA
Al SITeT =1RY a1 R | GRI 91d gAd] 91 A1 BIS 919 Hel dell TS Al Al & W™ ¢
AT | 3N HA AT U oy qarar o7 MU+ J8f & aa1 fear 9 s Srgeft | fasdt o uyaR 9
SHSHT MRINT T A Wl GA 8 77| AR Ay g9 G+ arel Afdd &l A9 H TeR1g @12y |
FABR D U UM G A1 3MaeTd & AT &1 d1ex (BT a1l Dl haell AT 2 |

A e T | g 91 2 | IR fedhe YadhT dRIS] &) dRE BR odT ® | qei—al I
social worker g | 9@ & Sia=T § &l WEARN &1 Wdl & I8l 31T 39 develop @1 ©
fwfra & 2 AR @1 21 e W ued! iy o vl 98 < A SR sHfery 9gd & | e
IR A aTell FHSI aTell 9 |HSTH Tl VAT Jfdd A1fey Sl &l & fda &l SiiadT & | STl
& BT H FO A el 5HD Sidd H I FIAT el Bl W $HB G¥AF 8l oI @ | I ST FART AT
BRI, Q1S9 Bl | &I 39 © ol I oI § |l © | 9y selection ¥ 9gd ATl
R T 980 9 9 & W 910 BIAT © 59D (oY 980 IST ARR YPhaH $acol A1 VAT T8l ©
ATEI-ATST TFR HRY Bic TRd 3T IADT [AHRIT BRI | I S & YT AT SABT oAHT I
Workshopil?FlTﬂT%QI
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B BIAT DA © bE DY 3G, AT dA o, decision Id FHY DIA—DIF Al drdl Bl
ST T | a STgi—olgl U0 8 Y8 © | aI SAfel o 39 UR®T § &al | YR I BHdb Udh o
EB AW IR H B8l 7 el develop 8 T & | AMINTS BN, AT fHAT & SAIfa b1 fa=a8T o1
BT {5 & @R ¥ related BN &1ffd B8R $ig 1 8T a1 =g Ao @_ar € T 79§
ar #9719 189 B FEl, Baltej S @ 109 2—3 ARN &1 A 947 of | QR # 9 Mfd= o A
Al 7B sacol fBAT T UH 40—50, 100—200 ST 41 FFCST HRY R IHDI BH IS HRY Al FLRIT
I Baltej ST 89X Doctor A8 &¥ | GERT O &8 ARN =1 Y- Sila | 9l 8
& IBIM & T8 G DT 3 Y resolve HAT /a1 Mg f&ar g1 vall 7 WaR A, AT
U individual, 3@ cases ® g9@1 {1 compilation 3 YR ¥ 9@ editing Hal & oY
FEl DT TTADBR Bl W | I ghard § 399 F U S leading &9 81 Adhd & AR purpose
¥ leading ®'$ constitutional leading 78I, TR Aded ¥ VA &4 &, 89 A W@ € dl 9
Bd BT H R¥red foar R g7 91d fovan, iR S99 91 fohar oik iR & S99 o1S) ara fobar |
T8 AT 91 ¥ WEAd gIN —fhr qHl A fAddr & iR meHl appoint f&ar| @15 @@ g8RM
PTs R similar T® T A SHTE 81 81 | T3 T AN 7 Sdoy fhy & | Flexible & ART
T 3G3YY T T U AEAT B RSB TSI B (MU of | B W aid o Fuern | siemer S A
Tel MY AFGR H "Rl <& & e far 987 gl 91 €, [HadNT off & Muer-—3ie a1 2 |
REARTHAE W B MUCSRI—3Id I 8—Told g & MYeIT—s1g] ¥ Fuerr| &R o 1,
S S AT HH Bl TS | BN S I8 © & RIS @ 9oy §Fi &1 99 81| Decision
# a1 = SRS ofar § WA O SS9 df g UeT AR | %8 9dhd 7 | @ favour #
fAerar & ar Al ST T8 A=ge 81 Y offb g8l S Uel Bl dR—ER U DI Age DI AR
AT | 39U individual cases @ IR H &I T B Tbhd & STB! YT | BIST AT 2—3 AN &7 S
N @ ST WD PR Fhd g—fod] wfd g—aai? Mfad< S 8—1,2,34,5 T <G
fARTT—®IF B BT WS PR V8 6—39 46 & a8 R SAD] JATHR | ST M foRg HR & B
IR JATUHT BIg TAlBIA [0—H NS I (mail id) FIH! WS AT ST AR TG & U Blg A
Pls B Bl Abhd & STd] AT | INTd IHATT F dT T A 30T | T o1 model case g 2—3
presentation @ &I BRI S q9 Sl THAMY H ST M & T AN—SADI &I H JMRT—THIA
B [P A FGoaer—dl ATl BT [HET b8 G-I Hgdl SId oI, SEdl W R
TANTS—IFHT D GACHT I DA solution T | B T AT UHR & 4—5 D AR R
qT H FHSIAT § 3198 B —3iR ST I8 Tdh SaxT Ue W | JRI—UdheHd dg—ds Jhad, 93 93
& © Ul ol &—UdT 781 § Sl petty BIC g © S®I 861 BRA—BRA AN g1 & b RiReH
@1 evolution © ®Is established Ried T8l T | W9 P Al evolve Bl § AT 980 BIC A
evolve Tl & | A $9 31U &5 #, Heool H, 1T H, Bl H—9gd BIC BIC ¥ R O E—ar &
gl 8 Adhd 2—al SWI type & & 3 9 ol | S 91 ¥ companies &1 ITS—al 98 B
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BI§ AINTY | 3nfl FART ST | &1 ¥ | 31 980 BIC BIT ¥ 4g< € T 31T selection ¥ o
JE TH TH ANT T Al RIS BT I | Al U 3109 &5 H @Al &l I 9 UBR &
< B9 AT of §hd o—dl 98 3Id 27T | Mechanism @ @19 1 mechanism 27T workshop
H T AR, Fal BT oAb ID Ugel U U [IaR B % HA AT ST | DI & AN
ST 6 3 AT 95| B8 IR A9 <@ © & J1 i< uc | Ua e Afdd ad fear| e
TART-U& IAb—aHl o e (& daRT Afdd a7 fHa—g=adT A 7761 B-A 3R B 1 fAddR o
C T f&ar A, B, C-H 7 fadtax & fofa ova € 8k a1 A9 8T 2|

3R ft B @, system, mechanism & F&hdl 8—39 I9d gR H B9 A mechanism
B FHdl © 89 N U 9R <9 ofd ¢ | HRIGER iR fieel—al & aR # g9 g3 8 3R J7id &
IR gAT E—Tfa SN W Uh R A HRAT —aAT HRAT © Afh il R 3R T HRd
g TI U8l Udh R NI S BT GIRT ST IS A7 fHe) &1 a8 FoiT a1 a9 o= & ) ugdl
I8l R ST AT 89 AT A ge, demei-select fdy 8- 2—3—4 €¢ FI 968 I individually
AT, 919 HRAT—RIT 98 FHI 7 FDHI | D! R W1 A1 a1 BEfi—[1b aN H W gar wA—al
W Ud AT &1 T BICT AT profile TAR & ST | 918 § IH H TR HI—HRAGEE HI AT faeel
&I ST 2—4—5 B Top Team & al Teams select T ol |

g8 98d important issue & A8yl JqaT & &b selection VA WNT 6T SAH BIg bl
Al UBR B controversy 7&l AMRY AR ST ART select T a1 98d 8 dignified g—9$ A5 &
QNT & d 9T, 3T WIF FATS H &d & IR o al §dT I8 9— General 9184 — & ST past
g Sl 419 T S Silad BT g8 gaqT Agcayul AR UiIfed R8T 81 U8 99 9 q@dR B
wIarEe H, faeell § iR Yo H 3—4—5 O go, VAl Bic] W 99 WU—3d UHR Bl 54X
selection 41 QT &R oM TI 3BT BIT| THl S8 WR T regular 46db YRS BT TSH—8
T B9 W HY A7 15 fod § T IR ST T SRAT—RIT R SN—FIT T 8 Ahdl & STDI
B9 AT Udh IR S o & |

=T\ a1 &9 @ Sd @ {6 I8 S ufdedr &1 U S 8, ot 59 R & 3
&Y 98 T © 3R & golcd Tei—3ad Ule B Y Alfeld FHWT W1 8 | S S8i+ del 1 Hieun
Tsang & ¥99 © Tl T, Hieun Tsang & ¥4I ¥ 78l Megasthenes & {HI H—30041 I
¥ ofd) & Macaulay T&—4Rd H ®I3 Sl tourist 3H 910 R THAT I8 T—9RA H AN [ el
I, YRA & ART 9@l 8l od, g H W1 =il el <d, ek ¥ |l 9RdT 81 od, YRd & ARl
Wi dred T8 € VAl 980 ¥ 91| I common I @ W1 Megasthenes 300 d1iT ST #TY
dynasty & FHI T T, IWH S 19th Century H 3T 2300 I¥ & 4T 2—DI8 dispute &
9 I9iE ¥ b 9HRI SF ISR AT, G O Heaeiidl off | A o9 §_18 9 Sl o | AF
T AN o7 | Afgersll & UiTST SRar o | §aR &1 g9 el 3 1 9aoR |Hsar o | a1 U&

general 3 & R H impression-®Ig TH IMHT TcAT BIS QIU—elfdh Sl IR AT ° ST

&

@

0
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forar 8 9 399 AN common B—dTd] TNl @ QIBR & WS & I8 © al § duie Tl 3TelT
g—afhd 1 T TarRRiett Wt o1 U 9o gadT 839 < H U AT € 3R Bl Jier Bl
dispute BIAT AT o, AT <A ST AT I8 Yo o7 | O R1em Fryged o 9 =g A1 Frged o |
dfdT §R &R |AT Sfiaq § S moral degradation 3MTAT—3a e 89T &1 AT HRYT, ar dr
ST 91 B—orl favy B—olfh ¥ M- 99 919 21 Jeuo ¥, ethics & a1 S EAR
philosophical aspects & a7 AR virtues ¥, wisdom o—dl HEl 9 Hal HH Tg 3R JHRU
S[C dieAT, A1 W1 & oIy S[G dlell, ST 6’1, §Y BRAlL, oflerd BRAl, SRTST dRA—S VAl qrd
ofT 311 g AP BT §R el DR Fahell, Blg I FAGH e W Fax a1 iy, A virtues &I
develop &l &R HHAT | HHEAT o Al &, ST AlCT MU T Fhdl €, FIRI UsT &1 decision
Al < Wdhdl T, 989 9 394 ¥ arguments § 9&HAT &, ¢} IR citations T HHAT &, offdhd a1
AT & TSI Bl 9q1 GHdl 27 T G & A7 DI, &I DI TeXTg DI U AhdT &7 ol Ul ol
DT, DI B o AZY, A8l Ug FHAT| al B Ugdl 27 a1 Jfdd Ugdl 7, o9 Afdd & gfa
IS HGT B B | 98 AT R 99T @R IS drerdl B, Wl St & AT a9 drerdT § | T ot
T U ST 8—S9dl RIS 8, 399 H4F folT goT €, #ERISl Sl & UTH SdR §6 S, a8l 94
FIeRT—H9ERTS Sl H 1 g8l 33 dlcl, Tarel 9l 381 & <—9d el | a IMdr W 8ef JEdHR 3]0
el 3MAT 5—PHRYT T 57 I8 98d g1 HRUI 5—I A D B Pel 9 Dol |

3O BT g1 QT Uell A fOrAd 89 ST FHSIICT BT X8 & Sd ¥ |G DI ST I Fgd
JATIeIH I © | DA AU DI 9 AT &, AfhT ST gGF BT WG90 & 98 Texls q AU Bl
9Ie of SIRN © aggressiveness Sl SH& &H Bl & | Sl WA BT IQTERVT AT 2, @l HH ARd
9 T BT AR AR A Bl BIC—BIE! 10 Bl B B TSI B I8 8l | IR H IF HeOT
FI el 31 IET © d Tdb? AT DI T HATY FA &l Ts—Greek & HAV TH & T3, Romans
D ISI—FS! 910 HAY @H BT T8, Egyptians B, Persians &1 HATT TH & T, DIg ol dlefd]
JIBT 3T | AR Bl DIg HAT WA 61 gs—aIe M AT &, g DI B & | A8 98 HUT DI HAT
2| TR ANTIE & HAT & | A HAW 89 GAT § IR daard 1 & | SHHT presentation H areeT
BRI | B R H &R AfGT Bel T HEl IR B, TH PI, BT DI, AT BT, STHD DI, IR Bl
FOT HI—FIP] & AT 2 AR ITH 4 HB a1 Aradt 1 2| V1 T8 € 99 HY A< 8 AT
AT § A9 DI IR T8I | DIS A DI GIR T8l © | F—ITSd$ Al g3 & | Al IR &R U Bl 4
geT DI 3R W THT 2 | S |G BT SRIET| WAl BT SHIA &1 Uhad Sid &1 ol & | U I
W VA U JHH off AYD D URIR B FTST o | TS| arell Wl Hecl g4l divorce MMy,
ded ardl A ded 85 divorce TIRT S AHSIAT BRIM dTel 8HR Tdhidd AT8d | "Sd & B,
BT | IR ASDH! DI AT | d€T AT da | aradia fbar ger, |1 ger, diF g ded! 3id H
Jrercdl g—""armll, ® Al divorce &R @1 96T 78l &, # Tl drsdl " T SR 8, TIR TR &,
ARG & AT 39T adamant & T I8 IRAT 2 | R dISd &I golTdx YBT-I8 98d daHi
D BT B, AT 2 A BT YT dlerch) B, A1 drect 2 | b 7 | 7R, H B Aehar g AT,
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Afhe BAR BR & T SO WY & U |7 STST 9 a1 § 81 §, TSI dal IR &—al 3hTsT
3 PR & g1 Gl @ TR Bl T PR 8l © Als (&A1 918 I A1 FR MG g$—ga, §7 QI b =R Bl
separate @R SIG | A FHal AR T IS8T A B S AHSNHR o, IAD A9 Bl ATST T8I
FRA gU U IATST BT U 811 § @8 9R | A |a 91 89 AN Bl Jled W € | O s9fel U
T YR BT I8 BRI © | [deel 747 & | olfb Bl el a1 fbar SR 8 | U 781 & &b fdega
creation ¥, U9 &l 2| Ifhd TP 31 systematic T A, FARYT G A SHADT [AHRIT B
BT U] A B ol B W@ 2 | Rifh IR IR H 39T oI T 7=f fbar, a1 gt ol o ber—gi
ISATEd BFT AT 980 B © FAIST H, IMEAH SHTSI, IFaedd hadAT | § 7 Jas—H I8l
ST Y& a1l g g8l 98d SFIS B | Sk U¥ § {u el W & O H dNT wed 9 81 25
gferera 09 4@ Tl @ I8T @S I § Ml WRIG & ol | 10—15—20 Uferd YT 9abiel A18q
& forg | 9 50 Ufoerd # =R Foar € @ | U 3aTd ©, offd 89k R I9dT Al 991 # 1 <@
23 Fafd 781 81 3 95d G 2| 3d 7 6 ad9 B I FaReqT H 9gd FHWT BRI oAfehd
DI3 BICT AT ST B A0 &1 & IR 399 4 T 9T |

ar W 7 9gd e gema AU 21 Lok Adalat &1 gsia ol et fIAm g1 oM @wEn
judiciary &1 a system & a8 ¥ {gS1d 9gd 31e6T ¢ | <fds1 374l AT initial stage W & =T
T B Fhd © SHDI AT AT IRIY 8 AN A1 Fed” & quidt | 91 gemai &1 § F# 1 el
g 3R M= S 91 I99 &R © i 98d I8 initial stage # 8 & HRU g9 &R &R I
®I incorporate X FHT § FAH | oIfbd Ugel RO H AfFAIT BT oA | TR ROT H IS |
TR =ROT H§ workshop @ 1T A1 ST modus operandi 8 &Al ®I MEIRT &= BT ST AR
TIBT BT | IHBI <A =ROT H I RIF BT T WeR systematized 96 UR™ & 3R SHHT
HRA PRI Sl g HEAYUl W 2 | STV RN & 7 BT ARl ® §aI DI AR BT I |
MU BH W S OIGT © 3O 379 a1 withdraw &R ofdl & iR 3 My A W1l ® iR gfiferg
S1® AR BT B &, SN T, Y &, Aleld ©, 38 ©, BXd o, d8AF, AR 39 AIHI HRU IHD]
JeTAdG 99 HH 81 AT ST Megasthenes @ §HI ¥ TeldT AT | FT IAAT(AD 9T 3BT AT
IoaT § $HGT T 81 AT I8 Aedl 91d § IR ) BRUT ¥ B Brs ooy ofd =g ufear ek
AT AT IAD A BT BT HRAT & §ad Pl [ABN BIAT & AT H Pl IR & (D M
SQTERY B WD YT Ofd 31 ST a1 S S0 Dl ATH gdh 8H oIl 70 T8 & 39 cases
Pl GpeHl Bl AT disputes I BH resolve PR ADBd © | Sl & MU FHY QAT 59 oy 9gd
980 GgRITATG Wlfdh o H U™ H 9drT IR 3nf) T 9arem g 6 98 H 59 v &1 9MeR 78
2| H Law &1 dig a1 Afdd 781 &1 H science &1, a5 &1 fdenefl v&1 g ofha fhr Y ey
ANl @ HER PIs B! BIC d1d H ARG AT §, DI S DT HIRIL HRAT §, ST & |

MY HdhT dgd dgd g-ddiq |

A
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CERTIFICATE OF REGISTRATION

CERTIFICATE OF REGISTRATION E
UNDER SOCIETIES REGISTRATION ACT XXI OF 1860

Registration No. S/ND/ 757 /2017 I

I hereby certify that “ NYAYA CHAUPAL” Located at 16,

BE=

Todar Mal Road, Bengali Market, New Delhi-110001 has been

registered* under SOCIETIES REGISTRATION ACT, 1860.

Given under my hand at Delhi on this day of June
Two Thousand Seventeen.

L

Fee of Rs. 50/- Paid-

00ao
Qooo

o /e \ ’gu Ué’ \7
o | =4 .
A Ji (AMAN GUPTA, IAS)
/ REGISTRAR OF SOCIETIES
GOVT. OF NCT OF DELHI
DELHI

o 1
—_l

ol 1
=) =

1
- |

Registrar of Societies
New Delhi District

The Area of operation is DELHI.

1 E

=3 =
R —
ML

* This document certifies registration under the Society Registration Act,
1860. However, any Govt. department or any other association/person may
kindly make necessary verification (on their own) of the assets and liabilities
m of the society before entering into any contract/assignment with them.

E

NOTE: The society shall not be entitled to use its translated/abbreviated/acronym name

'-L.L, and shall use the original name only, it shall show the name with the caption that it is
C[-b governed by private body/society and not by government and name of the society shall
not be used for any commercial purpose or trade or business or profession, certification/
affiliation/recognition to other organization etc.

[= —— W E =1 = = 0000 E — I = A == —

|
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MEMORANDUM OF ASSOCIATION

1 Name of Society:
The name of the Society shall be ‘NYAYA CHAUPAL'

2. Registered Office:
The Registered Office of the Society shall remain in the National Capital
Territory of Delhi as may be decided by the Governing Body of the Society
from time to time and at present is at the following address:
16, Todar Mal Road, Bengali Market
New Delhi 110 001’

=i 3. Work Area:
The Society shall work in the National Capital Territory of Delhi and in such

other areas as the Governing Body may decide from time to time.

4. Aim and Objects:

The aims and objects of the Society are as under:-

a) to undertake a systematic study of the framework for dispensation of
justice and resolution of disputes prevalent in India and outside;
bz““{ to study the deficiencies and limitations of the present day justice-
;U : delivery system and to suggest appropriate reforms:
) to evolve a long-term methodology for undertaking dispute resolution
at their earliest stages without the involvement of Court process;

d) to promote fraternity and peaceful social relations by avoiding

acrimonious resolution of disputes;
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e) to make available an effective, reliable and trustworthy mechanism
which can be utilised by the general public, in place of having to
resort to litigation;

f) to strive to reduce pendency and arrears in the Court system, by
bringing out pending disputes and resolving them through a
trustworthy and effective mechanism amicably agreed by the
litigating parties;

9) to undertake systematic study of informal disputes resolution
mechanism based on consensus and mutuality;

h) to study and analyse individual and organised dispute resolution
initiatives ~ operated_yoluntarily by the Government, Non-
Governmental Agencies/organizations and by other persons;

i) to study and analyse the methodology of identification of disputes at

their nascent stage and resolve them by involving various

individuals, groups and organisations for bringing about amicable
and satisfactory resolution of disputes:

to study and analyse the working of various Governmental and semi-

governmental initiatives for resolution of disputes on the basis of

'%@s%ttlement. mediation and conciliation, as distinct from the
e Sl

Nt

mechanism of adjudication;
(aj‘{’_%** o k) to undertake programs in villages, localities, towns and cities, so as
to develop litigation-free villages/localities;
) to coordinate and cooperate with various initiatives being undertaken

by individuals, non-governmental organisations and governmental or

(e
G
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sgmi—governmental bodies, wherever deemed appropriate, for
making informal dispute resolution a nationwide movement:

m)  to undertake study and research of the efforts being taken by
governmental or non-governmental bodies, from time to time, across
the globe;

n) to publish reports, periodicals and publications and disseminate
information regarding resolution of disputes outside the Court;

0) to promote and propagate advantages of amicable and mutual
settlement of disputes instead of pursuing adjudication in the
a&versarial system for delivery of justice;

p) to evolve a mechanism for amicable settiement of disputes on the
basis of consensus and mutuality and to inculcate harmony and
fraternity among disputing parties;

q) to appreciate and evaluate the hardship of disputing parties in the
matter of redressal of grievances;

r) to strive for amicable, wholesome and comprehensive mechanism

folr resolution of disputes to the satisfaction of all concerned:

to constitute bodies at various levels for identification of disputes and

their resolution;

)?\{ to promote and motivate disputing parties to resolve their disputes

and differences outside the Court regardless of the stage of dispute

or difference and withdraw the pending litigation upon arriving at a

mutually agreeable solution;

g

by
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u)

X)

y)

to propagate the advantages of dispute resolution outside the Court
in terms of saving, expense, time, energy and social relations of
parties;

to motivate disputing parties to resolve their disputes at the
threshold and save expense, time and energy and utilise the same
for constructive purposes of national building;

to prevent drainage and wastage of expense, human energy and
human relations and harness them for larger public'good;

to realise the ultimate goal of justice as a virtue to promote social
order,

to use social checks and balances in order to promote justite and
truth;

to direct the functioning of this Society in such a manner as to
minimise disputes in society and establish a litigation-free society;

to develop and inculcate a belief in people that disputes are best
resolved without the aid of Court,

to realise and promote the feeling that Courts can best utilise their
time and infrastructure for adjudicating complex questions of law, or
matters of criminal or public law character;

to discuss, deliberate, research and publish on issues relating to and

$ 'ﬁ?‘%ncillary to the settlement of disputes:

\ &y el f-‘)‘(
Zes At
. A4 dd)  to discuss, deliberate, research and publish on issues concerning
C;\:( the justice-delivery system and how it can be improved:
ee) any other aims and objectives ancillary or incidental to the above.

G

a1 |¢

WA
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All the income, earnings, movable, immovable properties of the Society

shall be solely utilized and applied towards the promotion of its aims and

objects set forth in this Memorandum of Association and no profit thereof

shall be paid or transferred directly or indirectly by way of dividend, bonus,

profits or in any manner whatsoever to the present and past members of

the Society or to any person claiming through any or more of the present or

past member.

No member of Society shall have any personal claim on any movable or

immovable property(ies) of the Society or make any profit, whatsoever by

virtue of his membership.

Governing Body:

The names, addresses, occupations and designations of the members of

the Governing Body to whom the management of the Society is entrusted

follows:

as required under Section 2 of the Societies Registration Act, 1860 are as

fz,(:l(/

Name Address Occupation | Designation
i in the Society
.| JUSTICE R. C. LAHOTI |B-56, Sector | Chief President
14, NOIDA Justice  of j-’
India (Retd) LW/
2.| SH. GOVIND GOEL 16, Todar Mal | Advocate General
Road, Bengali Secretary
Market, New
Delhi - 110001
3.|SH. RAM BAHADUR | 5/118 Rachana | Journalism | Member

RAI

Vaishali
Ghaziabad
Uttar Pradesh
201010
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.| SH. ALOK KUMAR

605, Gobind
Apartments,
Vasundhara
Enclave, Delhi
110096

Advocate

Member

.| SH. SANTOSH TANEJA | A-287 Derawal

Nagar
Delhi 110 009

Social Work

Member

.| SH. 8. S. MITTAL

92, New Moti
Bagh, New
Delhi — 110021

Senior
Advocate

Treasurer

=

SH. RAJ KUMAR

H. No. E-148,
Sector 11,
Faridabad

Business

Member

-| SH. AJAY GUPTA

25, Sector 21,
Faridabad
(Haryana)

Business

Member

Desirous Persons:

. Association of the Society:

We, the undersigned are desirous of forming a Society namely ‘NYAYA
CHAUPAL' under the Societies Registration Act, 1860 as applicable to the

National Capital Territory of Delhi in pursuance of the Memorandum of

S. Name & Address Address Occupation Signature
No.
1.] JUSTICER. C. LAHOTI |B-56, Sector | Chief
14, NOIDA Justice  of W
India (Retd)
2.{ SH. GOVIND GOEL 16, Todar Mal | Advocate koW
Road, Bengali o ]
Market, New \Mﬂ
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Delhi — 110001

3./|SH. RAM BAHADUR
RAI

5/118 Rachana
Vaishali
Ghaziabad
Uttar Pradesh
201010

Journalism

{1y

4.| SH. ALOK KUMAR

605, Gobind
Apartments,
Vasundhara
Enclave, Delhi
110096

Advocate

5./ SH. SANTOSH TANEJA

A-287 Derawal
Nagar
Delhi 110 009

Social Work

6. SH. S. S. MITTAL

92, New Moti
Bagh, New
Delhi = 110021

Senior
Advocate

9| SH. RAJ KUMAR

H. No. E-148,
Sector 1,
Faridabad

Business

§.| SH. AJAY GUPTA

25, Sector 21,
Faridabad
(Haryana)

Business
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RULES AND REGULATIONS

1. NAME OF THE SOCIETY:

‘NYAYA CHAUPAL'

WORK AREA:
The Society shall work in the National Capital Territory of Delhi and in such

other areas as the Governing Body may decide from time to time.

MEMBERSHIP:

The membership of the Society is open to all Citizens of India, living in the

National Capital Region of Delhi and possessing the qualifications stated in
- vl

these Rules.

ADMISSION AND QUALIFICATION FOR MEMBERSHIP:
Every Citizen of India who has completed 18 years of age and is of sound
mind and subscribes to the objects of the Society shall be qualified to

become a member of the Society.

The membership of the Society shall also be opened to the Institutions
including the NGOs, Public Charitable Societies, Trusts, Association of
Persons, Private Limited Non-Profit Companies registered under Section 8
Company under the Companies Act,2013, RWAs, Village Panchayats and

such others.
)
S

‘tJMy person/Institution desirous to become a member of the Society shall

o apply to the Governing Body for admission to the membership on the

prescribed form along with the prescribed subscription fee and shall
b=

o
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become a member upon the receiving the approval of the Governing Body
of the Society. However, if the Governing Body declines to admit any
applicant as a member of the society, the reasons for refusing shall be

recorded.

CATEGORIES OF MEMBERSHIPS

A.  LIFE MEMBERSHIP

B. MEMBERSHIP BY INVITATION: This Membership shall be for the
persons who have made substantial contribution towards fulfilling the
objects of the Society and who are invited by the Governing Body of the

Society to become its members.
<ol

SUBSCRIPTION FOR MEMBERSHIP:

The subscription for the admission to the membership of the Society shall
be fixed by its Governing Body from time to time and at present is:

A Rs. 1,100/- for Life Members as a one time payment

B. No fee shall be payable by the members made by invitation by

Governing Body of the Society.

CESSATION OF MEMBERSHIP:
The membership of a member shall be terminated by: (a) death of a person

or dissolution of an institutional member (b) resignation (c) if any member

Reasons for cessation shall be communicated.

APPEAL AND RE-ADMISSION OF MEMBERSHIP:
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An appeal against the dismissal of a member from the membership of the
Society shall lie before the General Body. The expelled member shall be
required to make such appeal within 30 days of the communication of
cessation of membership to him. The appeal shall be sent to the Head
Office of the Society by Speed Post. If the General Body resolves against
the dismissal of such Appellant, he shall be re-admitted to the membership

of the Society.
RIGHTS AND PRIVILEGES OF MEMBERSHIP:

The members shall have the right and the privilege to:

(@)  attend the Annual General Meeting;prticipate in it and vote:

(b)  to elect the President of the Society every second year;

(c) | to receive and vote on the General Secretary’s report, balance

sheet, auditor's report and budget for the ensuing year;

2. GENERAL BODY:

The General Body consists of all the members of the Society.

POWER AND DUTIES/FUNCTIONS OF GENERAL BODY:
The General Body shall be the supreme body of the Society and shall have

the following duties and corresponding powers:

(@)  toreceive and consider the General Secretary’s report every year;

“\:9 ;qup‘? to receive and consider the Annual Returns and Balance Sheet of

e the Society after the conclusion of the each financial year;
(c)  toreceive and consider the budget for each ensuing year,
(d)  toelect the President and General Secretary every two years; _

Handbook 2018
[49]



=T =Earet

@ %.
2

() andsuch other powers, duties and functions as the General Body by
a 3/4™ majority of the members present and voting assign for the

Society.

QUORUM:
The Quorum for a meeting of the General Body shall be 10 members or
10% of the total membership whichever is more. If no quorum is present

within half an hour of the meeting, the meeting shall stand adjourned.

The adjourned meeting shall take place after one hour of the adjournment.

No quorum shall be required for adjourned meeting.

NOTICE OF MEETINGS:
The notice for Annual-General Meeting shall not be less than 7 clear days.
The Extraordinary General meeting and the requisitioned meetings may be

called with 3 days clear notice.

A requisitioned meeti_ng of the General Body may be called upon the
request in writing by one-third members of the Society served upon the
General Secretary of the Society or sent by speed post to the head office of
the Society. The General Secretary shall call a requisitioned meeting on a

date fixed in consultation with the President and within 45 days of the

be called within 6 months from the close of every financial year. All other

s
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meetings including the Extra Ordinary General Meeting may be called as

and when necessary.

3. GOVERNING BODY:
Governing Body shall mean the Office Bearers and such other members as
are nominated to it by the President in accordance with the rules framed

hereafter.

3.1 MINIMUM AND MAXIMUM STRENGTH OF THE GOVERNING BODY:
Unless otherwise decided by the General Body, the minimum strength of
the Governing Body including the office bearers shall not be less than 7

and the maximum including the office bearers shall not exceed 21. il

3.2 COMPOSITION:
The Governing Body shall include the President, not more than 2 Vice
Presidents, the General Secretary, not more than 2 Secretaries, the Press
Secretary, the Treasurer, 1 Office Secretary and such other Office-Bearers
and members as are designated by the President from amongst the

members of the Society.

The General Body of the Society may vary the numbers of the Office-

Bearers from time to time.

ELECTION AND ITS MODE:

Re)
;:j%b}“f;(}esident of the Society shall be elected bi-annually in the Annual

General Meeting of the Society by show of hands. However, on demand

being made by any member(s), the election shall be held by secret ballot.
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3.4

3.5

36

The other office bearers and members of the Governing Body shall be

nominated by the President.

TERM OF THE OFFICE OF THE GOVERNING BODY:

The members of the Governing Body including the office bearers shall hold

office for two years.

POWERS AND DUTIES OF THE OFFICE BEARERS:

PRESIDENT:

The President shall be the head of the Society. He shall have the powers to
nominate the office bearers and other members of the Governing Body. He
shall preside over the meetings of the Society and sign minutes. In case of

tie on any matter the President shall have an extra casting vote.

GENERAL SECRETARY:

The General Secretary shall be the Executive head of the Society. He shall
issue notices of all meetings, record the minutes and have the custody of
the records of the Society. The General Secretary shall be responsible for

implementing the decisions of the Governing Body and the General Body.

\\1 [\ scheduled bank and shall be responsible for the maintenance and audit of

its accounts.

NOTICE OF THE GOVERNING BODY MEETING:

q/g [

e

Cor
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The notice of the meeting of the Governing Body shall not be less than 3
days. However, emergency meeting may be called in 24 Hours. The notice
of the meeting may be sent by SMS, email or any other mode.
3.7 QUORUM:
The quorum for the meeting of Governing Body shall be one-third
members.
3.7  FILLING UP OF CASUAL VACANCIES:
The Casual vacancies occurring in the Governing Body shall be filled up by
nomination by the President.
The Casual Vacancies in the office of President shall be filled up by the
members of Governing Body by way of a simple majority vote.
4 SUB-COMMITTEES, FORMATION, DUTIES AND FUNCTIONS:

The President in consultation with the General Secretary may nominate
and form such sub-committee(s) for such purposes as deemed desirable
from time to time and assign them such duties and functions as they

consider it.

SOURCE OF INCOME:

) cOF
DA _‘.‘,’,'{) A% The Society shall derive its funds from: (a) subscription, (b) donations, (c)
‘(;‘; ‘;r\\"”
. \a% L sale of publicity and other gift materials (d) loans whether on furnishing
(&)

securities or otherwise (e) such other sources as the Governing Body may

approve from time to time.

6. UTILIZATION OF FUNDS:
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The funds of the Society shall be utilized to achieve the objects of the
Society and in accordance with the budget as approved in a General Body
meeting.
Expenses on any unforeseen items/programmes shall be made with the
approval of the General Body.
The Trust monies which are not required to be applied immediately or at
any early date shall be invested only in accordance with the relevant
provisions in the Income Tax Act prevalent at the time of such investment.

.« AUDIT OF ACCOUNTS:
The accounts of the Society shall be got audited each year by a qualified
Charted Accountant and his report shall be placed before the members at
every Annual General Meeting.
8. FINANCIAL YEAR:
The financial year of the Society shall be from 1% of April of the each year
to 31%! of March of the succeeding year.
OPERATION OF THE BANK ACCOUNT:
5/The bank account(s) of the Society shall be operated by the signatures of
gp@@“\@nembers of the Governing Body from amongst its members
PREY +
- Py 1" nominated by the Governing Body for the purpose.
10.  ANNUAL LIST OF GOVERNING BODY:
L
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Once in every year a list of the office bearers and members of the Society
shall be filed with the Registrar of Societies, Delhi as required under
Section 4 of the Societies Registration Act, 1860.

11. LEGAL PROCEEDINGS:
The Society may sue or be sued in the name of the General Secretary as
per provisions laid down under Section 6 of the Societies Registration Act,
1860 as applicable to the National Capital Territory of Delhi.

12.  AMENDMENT:
Any Amendment in the Memorandum of Association and Rules will be
made in acce#dance with procedure laid down under Section 12 and 12A of
the Societies Registration Act, 1860.

13.  DISSOLUTION AND ADJUSTMENT OF AFFAIRS:
If the Society need to be dissolved it shall be dissolved as per provisions
laid down under Section 13 and 14 of the Societies Registration Act, 1860
as applicable to Union Territory of Delhi.

14. APPLICATION OF THE ACT:
All the provisions of the Societies Registration Act, 1860 as applicable to

>\ the Union Territory of Delhi shall apply to this Society.
E@%MTIAL CERTIFICATE:
CJ 3
s\\‘%( Ve ﬁ Certified that this is the correct copy of rules and regulations of the Society.
(" : . (/V(
PRESIDENT GENERAL SECRETARY TREASURER
Handbook 2018
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FORM1: CONSENT FORM
& :ﬁ%
oﬁ"s o
- (S
%
faare A&t , grae
JHTYM 8 fdare - o3
faarfed gefi o1 faavur :
HH qar B AR
T
Uefl o ORI Rl &b fdarul (GuaT el fadbed ) :
TSRfl/uE g WIS -98 of-uelt 31 qIRaTRe®
Tia & parrcid]
Hrfeleh- 3
HHART

Fifch ITRIad g9 ANl & 81 & T AaHe 3R fadre § o gHR JURmHa TRl & sTavie ol b

Tl g7 UL & | 96 faare e UbR & 3 -
fgaTe &1 bR (HUdl T8 fadsed ) -

SEiEil

EEIIRE

qPH P
31@@ dJ/ATAR
Trseft
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IPRIREY 3
Il AT el o 2 fPhiuy/Hdue/fdarg
TYH T&f T VDI /ST TR T bl EfPhI0T /&
1. &1 Tl & S eI JohaH! Bl faaRul ;
- DIC/PBRY St fdare dfed § diferd faare o1 faaRT 3R 7/H b
- fRUfQ/AR/aR

Gt gRaReH!, gufided! Td 3l & A1d WR Ud GhaHl H g dlel Snidie ¢+ Ud 91y
& W a1 S 3R S uel & IR Rl & fSiTe o Jura-msl & & H 3@d gu
B 30 faaret 3R Have! &1 THTeM U STadid Td Teard § =Irg AT’ & JeTadl ¥ 63
&1 (070 fora § | 39 Wiy § g0 Wl ¥ =1 e § Y o g Ud Fded foea g fs =
ATeT BAR HaWal iR [9a1al & gwdiyeie JHIeM o, Sugad sidad! ol 994 o= U8 JIgieyul
THTTH BT T B ol g Tah ol HeUBR] 81 Ud AdIooHd 3R IRWRS ¥4 J Wier gl
3{d: BH W1 ¥ G AT ! §9R fadrg § YganT o34, S B3 3R T B3 & ol &
UHR ¥ JUid: SMfGHd Fd € diids g9R fddg o1 URIR® Wb Td Toi-id JHIH a1
%@%W%d@mwwuéﬁw@ﬁHmWSH&WﬁEWHWGﬁéﬁW
IS |

TG AT gRT e fope T SeeeR)/AerRdl 1 g1 31 dRE A UgaN IR &l 99 od
€ Td 3% Y1d! 9 TRATE] IR YHRIHD 79 30T 8T fIaR T & Hfcaeed &1 314 ad |
U JLRYAT & URUTHGERY fehel THIY Pl §H Ted B H WhR X IohTi0ad R bl do o
g | 89 I8 I1d § foh BH U HERAT & URUIFRGET Hdha JHIUM I U Uamad! thad 9 a1ed gl
B U HERAT § Fda THTYM & THSd & U1a- dd g4 SWiad I+ gohed Tgeyul ik I
TN o/ TR & forg W geees § Td /=g AuTd’ &1 YR Udhe vd § |

ICEIFRISER R dlg
T e T e
2 e e, 2 e e,
feHi® - RJie)
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(EIIETST IR Uae, 1860 & Sid Usiigrd Uah TR-TTHBIRT TRT)

FORM 2: MEMORANDUM OF SETTLEMENT

& Ty,

D ol G
L (e
®
faane &1, A
fqdTe T &I MUY U=

B (VIYH U&f P T 3R R, ... IR e (el ger o1 1
IR faarm.............. T e (faare o1 Hiera faaRoy ... Y gr&fyd faare/aque &
1Y & fog =ma T (dotidrd) & TednT o1 SfTac fhdT o | S URUITHRaEY =1 JTd
SR T TP /AL &1 TERIdl Y SHR S g Pl Wiehdl U 82 | o R
& I 3R fawo.............. GRT TSI A8 ! Uiehdl & d1G gH URWNSG Wb U

GlISoch JHILT TR Ugd € forge! Ud FEaR ©

(rserd el o o THd B M - I5 SRR 3R 1)
4. IR JHEar Ffg T8t afeds TRIWUNS T8N Ud Ueleddl & Riagid TR 3eiRd g $iR
T 30 Hanal 3R faarel &l g0 & fou SH1 B o1 tha foran 2

5. R dd I8 SWRIdd THIAT f91 [ohdl SaRed, Gad a1 3Ffad UHd & g3l § 3R gh
T3 RE WB1 U9 82U ¥ 3 WiHR [Har g

6. BUR s Iy § dfed us A, fSHee! faavur S fear a1 8, dabrd uvie ¥ gy o
forT ST oM I8 SR fopam o7 3R 39 g H bl Y Uel TrafId Orad & 3de ¢
BT Ud AT 39 T § NG 31 Uil &R I |

Handbook 2018
[58]



[ ()
e :
@:ﬁf’%
o

nyaya chaupal

IOTcd/PBRY Sgt faare dfd § dfad fadrg ol fdaru

Ea]

B URWR® ¥ ¥ Y 91 J YgHd § o WIIeY0] WH1eM &I &9 § T9d gu DI H ggf
Iiyeh UfshaT BT BRI Ta! Al |

7. BH 1 ? & g8 WAL Ud JHar AeRdT iR gore AR 1996 & 4R 73 & I8

g3 TP

U HHT ST U9 99 UBR J 3ifaw Td Iaq=a grT| I8 Rifad =amareg ot

fem! & R R It gell R TR § SR Aeayd 3R o HFaH 1996 & waem,
ORI 4R 74 3R URT 30, & IR AFLERT UG S YR fohart-ad fosam S wa |

8. Tg FHIYM JHAT SWRIad IHd Terieh!/AeRl gRT fafdad U I ywiford far mar g |

9. BH IWIFd THIIA BT T PR R I T g P (oY 695 & | IHP a4 g9 30
Aq U4 fAYT o SFUR 30+ HTaT/<dl SiYal YSTUE & I 39 THgid U9 JHIYH &
3OTCH &) Ufae Bl B

10. B9 3TN H Uh-gHR o 1Y HeR JoeY TG 7R 37 THIA Ud IHIUH o SHfaRad g9 Th-
TR P A o Tt BT HRBRT 3R ardl B WIS o3d &1 8H 39 FHIYH T
T P! G TN AT Ud aordadl 9 S{UIeH - & A0Y I & |

ya

o wiferdl H, Udies Ugf bl U Ui iy &1 1S o
T e Wil = T gIRT 310 U Rfgi 3t T B

(EIICTST ISR Uae, 1860 & Scid Usiighd Uah TR-TTHBRT TRT)
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