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ABOUT NYAYA CHAUPAL 

 

 

 

 

Satisfactory resolution of disputes between persons is essential for maintaining harmony and 

order in society. One of the major challenges that our country is facing today is the extreme pressure 

which our justice-delivery system finds itself under. The adversarial system of dispute resolution 

culminates in the decision of a dispute and does not necessarily redress the grievance of the parties 

– with at least one of the parties remaining wholly dissatisfied. Multiple channels of remedies not 

only add to the woes of the litigants by resulting in huge costs – both of time and expense, but also 

mount a heavy load on the overburdened courts. All this result in justice becoming illusory, and often, 

denied. The disputing parties have frittered away considerable amounts of time and money, which 

could have been utilised in a better manner in national interest. Apart from this, stands harden with 

time and persons who are engaged in litigation develop bitterness and enmity against each other, 

thus resulting in disrupting harmony in society. Therefore, apart from Court adjudication being a 

lengthy and tedious process, it also has grave costs, which can be avoided – at least in a large 

number of disputes between private persons.  

In order to explore the possibility of such a mechanism, a group of persons convened several 

sessions. Various eminent persons having rich experience in social life, from various fields, came 

together to participate in these discussions. These discussions were held in New Delhi on January 8, 

2017; March 5, 2017; May 8, 2017 and September 10, 2017. In order to lead the discussions, a 

“Green Paper” was prepared and circulated among the participants of the meeting, for the 

purpose of discussing the objectives, challenges and methodology.  

Apart from this, a workshop for sensitising people from the Delhi and Faridabad regions, 

with the broad methodology which may be adopted for such informal and out-of-court resolution 

of disputes, was conducted on February 26, 2017. During the course of the workshop, Dr. Krishna 
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Gopal ji, Sah-Sarkaryavah of the Rashtriya Swayamsewak Sangh, gave direction to the group, by 

giving two important addresses to the delegates on the need for such a mechanism and the various 

possibilities. 

Thereafter, steps were taken to incorporate this group of persons as a not-for-profit society. 

It was thus registered as a society by the name of “Nyaya Chaupal” under the Societies Registration 

Act, 1860 on June 30, 2017, with the Registrar of Societies, New Delhi. The constituent documents, 

such as the Registration Certificate, Memorandum of Association and the Rules and Regulations, are 

also being included in the present Handbook. 

A periodical titled “Nyaya” which contains instances of informal dispute resolution gathered 

from various parts of the country, is also being circulated by the society on a regular basis, and 

two issues of the said periodical have already been released. 

 

Philosophy & Motto 

 

 “Nyaya Chaupal”, as the name indicates, has its focus on utilising community spaces for the 

purpose of resolving disputes and imparting justice. In rural life, “chaupal” conveys a very special 

meaning, since it is the common place where people can sit, talk freely, celebrate, share their griefs 

and problems and sort out their differences and disputes in a 

cordial and informal atmosphere. Since the entire objective of the 

group is to resolve disputes through social and community efforts, it 

seemed fitting to call it “Nyaya Chaupal”.  

 

The image in the motto of Nyaya Chaupal represents people 

coming together, helping people to resolve their disputes by 

mutuality (signified by the shaking of hands). The epithet “वििाद नह ीं, 

सम्वाद” (vivaad nahi, samvaad), which literally translates into 

“dialogue, not dispute”, further makes it clear that discussion and dialogue can help resolve a 

difference and prevent it from assuming the shape of a dispute or a police/court-case. 

 

Litigation and Nyaya Chaupal compared 

 

The present system of formal dispute resolution comprises a network of courts and tribunals. 

In this formal system of courts and tribunals, cases are filed and conducted by trained professionals 

(lawyers) and adjudication is done by judges. Proceedings in adjudication are adversarial in nature 
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– i.e. both sides present their respective versions and the presiding officer of the court/tribunal 

hands down his decision. A party which is dissatisfied with the decision can resort to remedies before 

a higher forum, and two or three such remedies are usually available in the concerned law, 

acknowledging the possibility of error by a court/tribunal. In all these places, the parties are 

required to engage advocates to present their case in legal terminology. The formal dispute 

resolution system is full of legal technicalities making it difficult for laymen to cope up with the 

procedural requirements as well as to put their case forward in legal terms. All this increases the 

gap between the justice-seeker (litigant) and the justice-provider (court) and the litigant is often left 

with little say in many matters pertaining to his own case. 

 Adjudication in courts thus presents the following problems: 

❖ Delay 

By its very nature, adjudication by courts is a time-consuming process. Laws of procedure 

lead to frequent delays, and despite legal reforms, justice dispensation has not become 

swift. On the contrary, with the increase in population and consequently, the increase in 

disputes, decision-making in courts has only become slower. As per the latest data available 

on the National Judicial Data Grid1, nearly 2.61 crores cases are pending in our subordinate 

courts (out of which nearly 80 lakh cases are civil in nature). Statistics further reveal that 

nearly 25% of all cases have been pending for more than five years, and 53.5% for more 

than two years. In this situation, delay must be accepted as an inevitable part of 

adjudication. 

❖ Expense 

Since advocates are essential for representing the litigant in court, engaging them involves 

expenditure. In the absence of any fixed remuneration/fees, market forces determine the 

fees that an advocate charges. Like all personal services, litigants flock to advocates who 

are competent, as a consequence of which some advocates are busier than others. Busier 

and more well-known lawyers charge heavily and litigants often incur heavily on engaging 

advocates to represent them in courts. Apart from that, there is heavy documentation, court-

fee and ancillary expenditure which have to be borne by the litigant. All this means that 

even to get a petty dispute resolved through court, the litigant has to spend a lot of money. 

That apart, delay and procedural complexities add to the expense, since the longer the 

case is pending with the advocate, the more opportunities the lawyer takes to charge further 

fees in the form of refresher, etc.  

 

                                           
1 http://njdg.ecourts.gov.in/njdg_public/index.php (as on January 4, 2018). 

http://njdg.ecourts.gov.in/njdg_public/index.php
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❖ Acrimonious social relations 

It is often seen that in the formal legal system, stands of the rival litigants harden with time. 

The dispute is eventually closed by a third person giving a judgment, often after a prolonged 

legal battle where both parties have been fiercely asserting that their position is the only 

correct position. Therefore, even though the dispute has been closed, it is difficult to say that 

it has been resolved. At the end of the court case, the relationship between the parties usually 

breaks down completely. What could have been resolved long ago by merely sitting 

together on a table, has precipitated to such an extent that the rival parties have become 

sworn enemies of each other – so much so that the dissatisfied party resorts to finding extra-

legal methods, such as committing crime against the winning party, in order to wreak 

revenge. At the end of the long ladder of litigation, at least one, and in many cases, both 

the parties find that their grievance has not been redressed. Cases are decided, in a formal 

mechanism, as per the record and not by a comprehensive appreciation of the viewpoints 

of the parties by empathising with them. Parties find themselves in a competitive and 

confrontational atmosphere all the time, and there is no mutuality or brotherly feeling. 

 

❖ Litigation multiplies disputes 

Litigation leads to further litigation. E.g., if there is a dispute between a married couple and 

the wife deserts the husband, the husband approaches the court for restitution of conjugal 

rights. The wife may then file a complaint alleging cruelty against her husband and a case 

seeking divorce on the basis of cruelty. There is litigation regarding maintenance, custody 

of children, criminal case alleging misappropriation stridhan, etc. In this manner, one dispute 

leads to several cases.  

 

❖ Unequal Playing Field  

Illiteracy and backwardness are rampant in our society. The rich and resourceful citizen is 

not only capable of engaging heavily priced best lawyers, but is also usually aware of his 

rights, while engaging a competent lawyer may be a pipedream for a poor and illiterate 

litigant who is completely unaware of his legal rights. Since the court system is adversarial, 

it may be that due to lack of good legal counsel, the poor litigant may be unsuccessful. This 

gap has not been bridged even with the availability of free legal aid. This therefore, leads 

to severe inequality and hampers the enforcement of rights that a welfare State is obliged 

to ensure.  
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❖ Lack of Confidentiality 

Court proceedings are public in nature, except for a few category of cases such as crimes 

against women where in-camera proceedings are held. This leads to court cases being 

heavily publicised and taking a case to court may certainly lead to washing the dirty linen 

in public. Cases are fought vigorously in courts and there may even be occasions where 

unsavoury allegations are leveled by the parties against each other in full public gaze, 

which may hamper their reputation and respect in society. In certain cases of sensational 

nature, media trials can also prevent justice from being handed down. Sometimes, excessive 

publication of court proceedings causes irreversible harm to even innocent whose 

involvement is alleged or suspected due to some error or foulplay. On the contrary, resolving 

dispute through informal means, avoids these problems, as the dispute is resolved with 

complete confidentiality, and the honour and respect of both the parties remains intact. 

 

Why Nyaya Chaupal? 

 Nyaya Chaupal can overcome all these problems, as it attempts to resolve disputes through 

an informal community mechanism. At the same time, Nyaya Chaupal is not inclined to intervene in 

issues having widespread public and social impact such as crimes of heinous nature, and complicated 

legal issues, which courts are better equipped to decide. The focus of Nyaya Chaupal is to prevent 

disputes of a private nature (typically between members of a family, neighbours, businessmen, etc.) 

from aggravating and entering the court. It is the strident belief of Nyaya Chaupal that disputes 

between individuals could more conveniently be attempted to be resolved through social and 

community methods of informal nature. It must be remembered that in an informal system of dispute 

resolution, there are no winners and no losers – the effort is to bring together an outcome which is 

favourable to both the parties in some way. 

 

Types of disputes 

 

The nature of disputes which can be immediately subjected to an informal dispute resolution 

process of Nyaya Chaupal, are indicated below: 

❖ Family disputes – disputes of matrimonial nature, those relating to custody of child upon 

separation, disputes between family members such as brothers, father and son, disputes of 

succession/inheritance  
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❖ Property disputes – disputes relating to specific performance of agreements for sale of 

property, those relating to rasta or passage, relating to share in property, tenancy/eviction 

matters  

 

❖ Contractual disputes – disputes relating to payment of outstanding dues/money, cheque 

dishonourment, violation of contractual terms, economic offences such as cheating/breach of 

trust 

 

❖ Labour disputes – disputes between workmen and management relating to termination, 

dues, strikes, etc. 

 

❖ Compensation matters – disputes pertaining to award of compensation, such as on 

account of motor accidents, injuries and accidents of workmen  

 

❖ Other disputes – defamation/libel and minor compoundable criminal offences 

 

Cases such as those pertaining to grave crimes, some disputes of public nature with the 

Government or cases relating to public policy or public interest, may not be possible to be settled 

through an informal dispute resolution process of Nyaya Chaupal, and they may be left to the 

adjudicatory process of courts. 

 

Causes of disputes 

 

 The above types of disputes which may be taken up by Nyaya Chaupal usually arise for 

one or more of the following underlying causes: 

❖ Disharmony  

A large number of disputes occur due to the lack of harmony between members of the family 

or of the society. Differences between people assume the shape of disputes on account of 

jealousy, anger or ego. Often, such disputes get aggravated because neither party is willing 

to take the initiative to talk and settle the matter, and in such circumstances, Nyaya Chaupal 

may provide a common forum where their disputes can be put to a mutually acceptable 

closure.  
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❖ Genuine difference in perspectives 

Each person is entitled to his/her own perspective, and there are often situations when there 

may be a genuine difference in these perspectives, without either person being wrong in 

holding such a perspective. Such difference in perspective may well lead to a dispute in 

certain cases, and the role of Nyaya Chaupal can be to foster mutual respect between such 

persons in order to bring them to a solution agreeable to both. 

 

❖ False claims 

Due to the increasing ill-wills in society, falsehood and treachery have assumed enormous 

proportions. A large number of disputes which are pending in courts, and which are routinely 

instituted in courts, arise out of a completely false claim by one side. It is not easy to 

determine the truth and civil courts balance the probabilities of both contradictory versions 

put forth by the parties before them. Nyaya Chaupal can evolve ways and means to foster 

honesty and truthfulness in people by adopting methods such as holding sessions between 

parties at places of belief and reverence considered sacred, or by instilling the fear of God. 

In this manner, such disputes can also be resolved by making the false party accept that 

his/her version is false. 
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METHODOLOGY FOR RESOLUTION OF DISPUTES 

 

 

 

 

Identification of Disputes 

 

Disputes can be identified before they reach the courts by a multi-pronged process. 

Influential people in the community or locality are already associated with Nyaya Chaupal in the 

form of facilitators. Cooperation of elected representatives, such as Municipal Councilors, Village 

Panch/Sarpanch, etc. can also be sought for gaining information regarding a dispute which occurs. 

Local police and court staff can also be taken into confidence to alert the facilitators in case petty 

disputes of a private nature, such as those relating to family or contract, are brought before them. 

Most colonies in urban areas have Residents’ Welfare Associations (RWAs) and Shopkeepers’ 

Associations, whose cooperation can also be sought for the purpose of getting information as to 

disputes. Social organisations who have a well-knitted network, such as Rotary Club/Lions Club or 

Bharat Vikas Parishad, are another channel by which information about escalating disputes can be 

obtained. Also, since many disputes which are ideally suited for being resolved through informal 

method, pertain to family and matrimonial nature, it is likely that the support of Mahila 

Mandals/Nari Niketans in the matter of gaining information, can be useful. 

Apart from getting information as to the pre-litigation disputes, it is also crucial to collect 

information relating to the disputes pending in courts, which can be resolved. One method can be 

to visit door-to-door and collect data of households with pending litigation. Thereafter, such disputes 

which can be subjected to informal dispute resolution process, can be attempted at being resolved. 
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Another method can be to collect data of the above-mentioned categories pending in various courts, 

from the concerned court itself. 

It has been the experience of Nyaya Chaupal that people are generally reluctant to disclose 

information regarding their disputes or court-cases to others. Initially, when volunteers of Nyaya 

Chaupal visited villages in Delhi and Faridabad and enquired as to the existence of disputes and 

pendency of court-cases, the general response received was that there were no disputes and 

people sorted out the disputes themselves. However, when a rapport was established carefully and 

systematically, with volunteers extending aid to local people by undertaking efforts such as a free 

medical checkup camp, people were more forthcoming and revealed that there were indeed 

disputes. It is thus essential that a good understanding be established in the area, and only after 

that would people feel comfortable to repose their trust and confidence in the volunteers for 

settlement of disputes. 

 

Dispute Resolution Process  

 The process of settling disputes by informal method must be adopted systematically. The 

first step is to identify the nature of the dispute and complexity involved in it. The complexity of the 

dispute can be usually measured on the basis of the straining of relations between the parties, and 

their willingness to arrive at a settlement. Cases where relations between the parties have become 

severely acrimonious or where parties are not interested in conserving cordiality in their relationship, 

will require greater effort in persuading them to settle the matter outside court.  

At a preliminary stage, in order to ascertain the nature of the dispute, it is usually better to 

talk to the parties either at a joint sitting, or if they are unwilling to come together, separately. If 

the dispute is aggravated, a wider-ranging harmony committee comprising some senior and 

respected persons of the locality, 4-5 in number, may try and bring the dispute between the parties 

to an amicable solution.  

In routine cases, two or three facilitators should be sufficient to resolve the dispute by 

following the step-by-step process indicated below. Ideally, no dispute should be attempted to be 

resolved by a single facilitator as that may affect the credibility of resolution. 

The process can be conveniently divided into six stages: 

1) Introduction  

2) Joint Session 

3) Separate Session(s) 

4) Resolving the deadlock 

5) Closing 

6) Follow-up 
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STAGE 1: INTRODUCTION AND OPENING STATEMENT 

The objectives of this stage are to: 

• Establish neutrality 

• Create an awareness and understanding of the process 

• Develop rapport with the parties 

• Gain confidence and trust of the parties 

• Establish an environment that is conducive to constructive negotiations 

• Motivate the parties for an amicable settlement of the dispute 

 

Introduction 

• To begin with, the facilitators introduce themselves by giving information such as his name, areas 

of specialization if any, and number of years of professional experience. 

• The facilitators must declare that they have no connection with either of the parties and they have 

no interest in the dispute. 

• They also express hope that the dispute would be amicably resolved. This will create confidence 

in the parties about the facilitators’ competence and impartiality. 

• Thereafter, the facilitators request the parties to introduce themselves. They may elicit more 

information about the parties and may freely interact with them to put them at ease. 

 

Opening Statement 

The opening statement is an important phase of the process. The facilitators explain in a language 

and manner understood by the parties why it is better to avoid litigation and resolve their 

differences outside court. The facilitators should take all possible steps to make the parties 

comfortable, and create an environment in which parties can share their grievances with utmost 

confidence and without the apprehension of being judged. The facilitators may also indicate their 

past experience in resolving disputes outside court, and having absolutely no personal interest or 

affiliation with any of the parties. This will help in generating confidence in the parties. 

In particular, the facilitators shall highlight the following important aspects about the process: 

• Voluntary 

• Self-determinative 

• Non-adjudicatory 

• Confidential 

• Good-faith participation 



  nyaya chaupal 

Handbook 2018 

[ 11 ] 

 

• Time-bound 

• Informal and flexible 

• Direct and active participation of parties 

• Party-centred 

• Neutrality and impartiality of facilitator 

• Finality 

• Possibility of settling related disputes 

• Need and relevance of separate sessions 

 

The facilitators shall explain the following ground rules: 

• Ordinarily, the parties may address only the facilitators 

• While one person is speaking, others may refrain from interrupting 

• Language used may always be polite and respectful 

• Mutual respect and respect for the process may be maintained 

• Mobile phones may be switched off 

• Adequate opportunity may be given to all parties to present their views 

Finally, the facilitators shall confirm that the parties have understood the process and the ground 

rules and shall give them an opportunity to get their doubts if any, clarified. At this stage, the 

facilitators may also request the parties to submit a consent form drafted by Nyaya Chaupal, 

agreeing to extend their cooperation to the facilitators of Nyaya Chaupal. 

 

STAGE 2: JOINT SESSION 

Objectives 

• Gather information 

• Provide opportunity to the parties to hear the perspectives of the other parties 

• Understand perspectives, relationships and feelings 

• Understand facts and the issues 

• Understand obstacles and possibilities 

• Ensure that each participant feels heard 

Procedure 

• The facilitators should invite parties to narrate their case, explain perspectives, vent emotions and 

express feelings without interruption or challenge.  

• The facilitators should encourage and promote communication, and effectively manage 

interruptions and outbursts by parties. 
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• The facilitators may ask questions to elicit additional information when they find that facts of the 

case and perspectives have not been clearly identified and understood by all present. 

• The facilitators would then summarize the facts, as understood by them, to each of the parties to 

demonstrate that the facilitators have understood the case of both parties by having actively 

listened to them. 

• Parties may respond to points/positions conveyed by other parties and may, with permission, ask 

brief questions to the other parties. 

• The facilitators shall identify the areas of agreement and disagreement between the parties and 

the issues to be resolved. 

• The facilitators should be in control of the proceedings and must ensure that parties do not 'take 

over' the session by aggressive behaviour, interruptions or any other similar conduct. 

• During or on completion of the joint session, the facilitators may separately meet each party with 

his counsel. The timing of holding the separate session may be decided by the facilitators, having 

regard to the productivity of the ongoing joint session, silence of the parties, loss of control, parties 

becoming repetitive or request by any of the parties. There can be several separate sessions. The 

facilitators could revert back to a joint session at any stage of the process if he feels the need to 

do so. 

 

STAGE 3: SEPARATE SESSION 

Objectives 

• Understand the dispute at a deeper level 

• Provide a forum for parties to further vent their emotions 

• Provide a forum for parties to disclose confidential information which they do not wish to share 

with other parties 

• Understand the underlying interests of the parties 

• Help parties to realistically understand the case 

• Shift parties to a solution-finding mood 

• Encourage parties to generate options and find terms that are mutually acceptable 

Procedure 

(i) RE - AFFIRMING CONFIDENTIALITY 

During the separate session each of the parties would talk to the facilitators in confidence. The 

facilitators should begin by re-affirming the confidential nature of the process. 
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(ii) GATHERING FURTHER INFORMATION 

The separate session provides an opportunity for the facilitators to gather more specific information 

and to follow-up the issues which were raised by the parties during the joint session. In this stage of 

the process:- 

• Parties vent personal feelings of pain, hurt, anger etc., 

• The facilitators identify emotional factors and acknowledges them; 

• The facilitators explore sensitive and embarrassing issues; 

• The facilitators distinguish between positions taken by parties and the interests they seek to 

protect; 

• The facilitators identify why these positions are being taken (need, concern, what the parties hope 

to achieve); 

• The facilitators identify areas of dispute between parties and what they have previously agreed 

upon; 

• Common interests are identified; 

• The facilitators identify each party's differential priorities on the different aspects of the dispute 

(priorities and goals) and the possibility of any trade off is ascertained. 

• The facilitators formulate issues for resolution. 

 

(iii) SUB- SESSIONS 

Separate session is normally held with all the members of one side to the dispute and other members 

who come with the party. However, it is open to the facilitators to meet them individually or in 

groups by holding sub- sessions with only the party or any member(s) of the party. If there is a 

divergence of interest among the parties on the same side, it may be advantageous for the 

facilitators to hold sub- session(s) with parties having common interest, to facilitate negotiations. This 

type of sub-session may facilitate the identification of interests and also prevent the possibility of 

the parties with divergent interests, joining together to resist the settlement. 

 

STAGE 4: RESOLVING THE DEADLOCK 

(i)  HARMONY BUILDING 

The entire effort during the joint and separate sessions to be carried out by the facilitators are to 

bring about a situation and atmosphere where both parties agree to give up some part of their 

claim. One of the ways in which this can be done is by creating harmony between the disputing 

parties. Often, disputing parties are known to each other, or are related to each other, and they 

are in dispute on account of anger, jealousy, pain, hurt, ego, etc. In such situations, the facilitators 
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must strive to gradually dissolve these negative feelings and produce optimism and positivity in the 

disputing parties for each other. 

Nyaya Chaupal has found that there are at various ways by which this can be made 

possible. One such way can be by conducting facilitation sessions at a revered place/diety. Often 

it is seen, especially in rural areas, that there is a place, spot, diety, book or any other object, which 

is so revered and respected that people who repose belief in such a place/diety submit completely 

and abandon all their ego. Nyaya Chaupal can identify such places/dieties with the help of local 

population, and can bring about a mutually acceptable solution dissolving the dispute, and 

preventing it from escalating.  

Another way of building harmony, especially when the disputing parties have known each 

other for long, can be to elicit from each side, the positive aspects of the other person’s character 

or positive moments in their relationship. When relatives or friends quarrel, it is often seen that they 

only see the negative side of the other person. It is important to transform this frame of mind, thus 

softening their stands to open a window for a mutual settlement.  

 

(ii) REALITY - TESTING 

Although harmony building exercise may result in parties agreeing to a settlement, it often 

happens that it is necessary to challenge or test the conclusions and perceptions of the parties and 

to open their minds to different perspectives. The facilitators can, in order to move the process 

forward, engage in reality-testing. Reality-testing may involve any or all of the following: 

(a) A detailed examination of specific elements of a claim, defense, or a perspective; 

(b) An identification of the factual and legal basis for a claim, defense, or perspective or issues of 

proof thereof; 

(c) Consideration of the positions, expectations and assessments of the parties in the context of the 

possible outcome of litigation; 

(d) Examination of the monetary and non-monetary costs of litigation and continued conflict; 

(e) Assessment of witness appearance and credibility of parties; 

(f) Inquiry into the chances of winning/losing at trial; and 

(g) Consequences of failure to reach an agreement. 

Techniques of Reality-Testing 

Reality-Testing is often done in the separate session by: 

1. Asking effective questions, 

2. Discussing the strengths and weaknesses of the respective cases of the parties, without breach of 

confidentiality, and/or 
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3. Considering the consequences of any failure to reach an agreement (BATNA/WATNA /MLATNA 

analysis). 

 

(i) Asking Effective Questions 

Facilitators may ask parties questions that can gather information, clarify facts or alter perceptions 

of the parties with regard to their understanding and assessment of the case and their expectations. 

Examples of effective questions: 

• OPEN-ENDED QUESTIONS like 'Tell me more about the circumstances leading up to the signing 

of the contract'. 'Help me understand your relationship with the other party at the time you entered 

the business'. 'What were your reasons for including that term in the contract?' 

• CLOSED QUESTIONS, which are specific, concrete and which bring out specific information. For 

example, 'it is my understanding that the other driver was going at 60 kilometers per hour at the 

time of the accident, is that right?' 'On which date the contract was signed?' 'Who are the contractors 

who built this building?' 

• QUESTIONS THAT BRING OUT FACTS: 'Tell me about the background of this matter'. 'What 

happened next?' 

• QUESTIONS THAT BRING OUT POSITIONS: 'What are your legal claims?' 'What are the 

damages?' 'What are their defenses?' 

• QUESTIONS THAT BRING OUT INTERESTS: 'What are your concerns under the circumstances?' 

'What really matters to you?' 'From a business / personal / family perspective, what is most 

important to you?' 'Why do you want divorce?' 'What is this case really about?' 'What do you hope 

to accomplish?' 'What is really driving this case?' 

(ii) Discussing the strengths and weaknesses of the respective cases of the parties 

The facilitators may ask the parties for their views about the strengths and weaknesses of their case 

and the other side's case. The facilitators may ask questions such as, 'How do you think your conduct 

will be viewed by a Judge?' or 'Is it possible that a judge may see the situation differently?' or 'I 

understand the strengths of your case, what do you think are the weak points in terms of evidence?' 

or 'How much time will this case take to get a final decision in court?' Or 'How much money will it 

take in legal fees and expenses in court? 

(iii) Considering the consequences of any failure to reach an agreement (BATNA/WATNA 

/MLATNA Analysis). 

BATNA : Best Alternative to Negotiated Agreement 

WATNA : Worst Alternative to Negotiated Agreement 

MLATNA : Most Likely Alternative to Negotiated Agreement 
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One technique of reality-testing which can be used is to consider 'the best', 'the worst' and 

'the most' likely outcome if a dispute is not resolved outside court. As part of reality-testing, it may 

be helpful to the parties to examine their alternatives in litigation so as to compare them with the 

options available outside it. It is also helpful for the facilitators to discuss the consequences of failing 

to reach an agreement e.g., the effect on the relationship of the parties, the effect on the business 

of the parties etc. While the parties often wish to focus on best outcomes in litigation, it is important 

to consider and discuss the worst and the most likely outcomes also. The facilitators solicit the 

viewpoints of the party about the possible outcome in litigation. It is productive for the facilitators 

to work with the parties to come to a proper understanding of the best, the worst and the most 

likely outcome of the dispute in litigation as that would help the parties to recognize reality and 

thereby formulate realistic and workable proposals. 

If the parties are reaching an interest-based resolution with relative ease, a 

BATNA/WATNA/ MLATNA analysis need not be resorted to. However if parties are in difficulty at 

negotiation and the facilitators anticipate hard bargaining or adamant stands, BATNA/ WATNA/ 

MLATNA analysis may be introduced. 

By using the above techniques, the facilitators assist the parties to understand the reality of 

their case, give up their rigid positions, identify their genuine interests and needs, and shift their 

focus to problem-solving. The parties are then encouraged to explore several creative options for 

settlement. 

(iv) Brain Storming 

Brain Storming is a technique used to generate options for agreement. 

There are 2 stages to the brain storming process: 

1. Creating options 

2. Evaluating options 

1. Creating options:- Parties are encouraged to freely create possible options for agreement. 

Options that appear to be unworkable and impractical are also included. The facilitators reserve 

judgment on any option that is generated and this allows the parties to break free from a fixed 

mind set. It encourages creativity in the parties. Facilitators refrain from evaluating each option and 

instead attempts to develop as many ideas for settlement as possible. All ideas are written down 

so that they can be systematically examined later. 

 

2. Evaluating options:- After inventing options the next stage is to evaluate each of the options 

generated. The objective in this stage is not to criticize any idea but to understand what the parties 

find acceptable and not acceptable about each option. In this process of examining each option 
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with the parties, more information about the underlying interests of the parties is obtained. This 

information further helps to find terms that are mutually acceptable to both parties. 

Brainstorming requires lateral thinking more than linear thinking. 

Lateral thinking: Lateral thinking is creative, innovative and intuitive. It is non-linear and non-

traditional. Facilitators use lateral thinking to generate options for agreement. 

Linear thinking: Linear thinking is logical, traditional, rational and fact based. Facilitators use linear 

thinking to analyse facts, to do reality testing and to understand the position of parties.  

 

STAGE 5: CLOSING 

 

• Once the parties have agreed upon the terms of settlement, the parties re-assemble and the 

facilitator ensures that the following steps are taken: 

1. Facilitators orally confirm the terms of settlement; 

2. Such terms of settlement are reduced to writing; 

3. The agreement is signed by all parties to the agreement; 

4. Facilitators also may affix their signatures on the signed agreement, certifying that the 

agreement was signed in his/her presence; 

5. A copy of the signed agreement is furnished to the parties, and one copy is retained by Nyaya 

Chaupal; 

6. The facilitators thank the parties for their participation in the mediation and congratulates all 

parties for reaching a settlement. 

 

Nyaya Chaupal has devised a form for memorandum of settlement, which can be utilised 

for reducing the agreement into writing. This format is only indicative, and can be suitably modified 

to suit the need of the situation. A memorandum of settlement should typically:  

a. clearly specify all material terms agreed to; 

b. be drafted in plain, precise and unambiguous language; 

c. be concise; 

d. use active voice, as far as possible. Should state clearly WHO WILL DO, WHAT, WHEN, 

WHERE and HOW (passive voice does not clearly identify who has an obligation to perform 

a task pursuant to the agreement); 

e. use language and expression which ensure that neither of the parties feels that he or she 

has 'lost'; 

f. ensure that the terms of the agreement are executable in accordance with law; 

g. be complete in its recitation of the terms; 

h. avoid legal jargon, as far as possible use the words and expressions used by the parties; 
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i. as far as possible state in positive language what each party agrees to do; 

j. as far as possible, avoid ambiguous words like reasonable, soon, co-operative, frequent 

etc. 

 

In this manner, an organised structure of facilitators may marshal their experience, learning, 

wisdom and credibility to identify disputes and interact with disputing parties for striking a mutually 

acceptable resolution of dispute. 

 

STAGE 6: FOLLOW-UP 

  

Although the dispute is resolved, and the parties leave with the feeling of having successfully 

avoided the tedious and tiring process of litigation in court, it is advisable that the proceedings and 

details of such a dispute, are recorded so as to serve as a guidance and inspiration for future 

disputes of like nature. At the same time, care must be taken to maintain confidentiality of parties 

and personal details, wherever avoidable, should be left out of such record.  

The entire emphasis of Nyaya Chaupal through this effort is to bring about social harmony 

by providing a forum for people in society to prevent differences from escalating into disputes or 

court cases. The endeavour is to avoid the natural fallouts of formal dispute resolution, such as 

acrimony in relations. Therefore, as a follow up to the successful dispute resolution, Nyaya Chaupal 

aims to bring about cordiality in relations of the erstwhile disputants. Parties who have successfully 

resolved their disputes can also be felicitated in public functions or festivals, so as to encourage 

them in maintaining cordial relations as well as to inspire others in society to embrace informal 

dispute resolution methods, as opposed to litigating in courts. Such settlements can go a long way 

in improving the general level of cohesion and contentment in society, and utilising the energies of 

people for common good, besides ridding the judicial system of avoidable litigation. 
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THE JOURNEY SO FAR 

 

 

 

Meetings and Deliberations 

 The seeds for Nyaya Chaupal were sown when a group of legal experts met in New Delhi 

on January 8, 2017 under the chairmanship of Justice R.C. Lahoti (former Chief Justice of India). 

Thereafter, several deliberations resulted in Nyaya Chaupal becoming a registered society and 

working extensively in Faridabad, Delhi and Gurugram for informal resolution of disputes.  

 In the first meeting held on January 8, 2017, which witnessed the participating of former 

Chief Justice and Judges of the High Courts, the feasibility and desirability of carrying out informal 

dispute resolution at the grassroot level, was explored. It was observed that the task, though not 

impossible, is beset with numerous challenges. 

 On February 26, 2017, a day-long workshop to sensitise nearly thirty people from Delhi 

and Faridabad was conducted under the guidance of Dr. Krishna Gopal ji, Sah-Sarkaryavah, 

Rashtriya Swayamsewak Sangh. In the two addresses delivered by him on that day, the philosophy 

and vision of Nyaya Chaupal was laid forth. Emphasis was laid on improving social relations, which 

are often destroyed due to litigation in courts. This handbook contains the transcript of those two 

addresses, as well as links to the audio. 

 The next meeting of the Working Group was held on March 5, 2017, where extensive 

deliberations took place as to what should be the organisational structure of the group and what 

should be methodology of achieving the objectives of the group. Participants put forth the various 

social and community efforts which are already going on in the area of informal dispute resolution, 

in order to evolve a suitable strategy for organising the group and methodology for resolving 

disputes. 
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 The Working Group met again on May 8, 2017. In the said meeting, it was decided to give 

the group the shape of a society and get the same registered under the Societies Registration Act 

at Delhi. As a beginning, efforts to identify and attempt resolution of disputes may be made in 

Faridabad, Gurugram and Delhi. The first issue of the periodical “Nyaya”, which compiles instances 

of informal dispute resolution from across the country, was also released at the meeting. 

 In the meeting held on September 10, 2017, the National Level Working Group took stock 

of the developments in Faridabad, Gurugram and Delhi. It was informed that the first successful 

resolution of dispute had taken place by the team at Faridabad, which also found mention in the 

second issue of “Nyaya” circulated during the said meeting.  

 

 

Disputes identified by Nyaya Chaupal 

 

I) MATRIMONIAL – FARIDABAD (KOLKATA) – RESOLVED 

A matrimonial dispute between a couple which had been married for 27 years and 

blessed with two sons. The said dispute had aggravated to such an extent that the 

husband and wife had started living separately, and the husband had stopped paying 

the maintenance to his wife and college-going sons. The entire genesis of the dispute lay 

in the wife suspecting her husband of infidelity, which was baseless. Facilitation was 

carried out by Nyaya Chaupal and eventually, both the sides agreed on resuming 

cohabitation, thus bringing the entire family together, and preventing a protracted 

litigation. 

 

II) SUCCESSION – FARIDABAD – RESOLVED 

A succession dispute between four brothers as to their shares in the family property. The 

dispute had reached the court and had remained pending for several years. With the 

effective and strategic intervention of Nyaya Chaupal by taking the help of several 

eminent persons of the village, as well as a respected lawyer, a long-pending dispute 

has been successfully resolved and cordial relations been established in the family. The 

court cases which were pending between the parties have been agreed to be withdrawn. 

 

III) MATRIMONIAL – FARIDABAD – RESOLVED 

A matrimonial dispute arose between a couple which had been married for 24 years 

and was blessed with two daughters. The couple had been having regular quarrels for 

the last 4-5 years, when eventually they started living separately. Matters precipitated 
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when they initiated police and legal action against each other. The dispute was resolved 

with the efforts of Nyaya Chaupal, thus avoiding the family from breaking up. 

 

IV) PROPERTY – FARIDABAD – RESOLVED 

A dispute came into existence between relatives in respect of their share in residential 

property, which also reached the civil court. One side was claiming a much greater share 

by exerting political pressure. The other side approached Nyaya Chaupal and 

requested intervention. The volunteers of Nyaya Chaupal, through their consistent efforts, 

brought the other side on the negotiating table, and by constant attempts and meetings 

at neutral places and in the presence of local influential people, the negotiations were 

successful and it was agreed to distribute their shares as per their entitlement. An 

application for withdrawal of the civil case has also been filed in the civil court, and the 

matter has thus been peacefully resolved with the efforts of Nyaya Chaupal. 

 

V) MATRIMONIAL – FARIDABAD – RESOLVED 

A dispute arose between a couple which had been married for less than two years. Both 

the husband and wife were employed in Faridabad. The wife was pregnant, and due 

to their differences and quarrels, the situation had worsened and she had gone to her 

parents’ home. When the dispute was identified by Nyaya Chaupal, meetings were held 

by the facilitators at a neutral place, in the presence of other family members. The 

husband and wife both were heard individually also. It so transpired that the wife had 

revealed some private matters to her relative, which had resulted in a petty matter 

becoming a full-fledged dispute and threatening to break up the family. Constant 

deliberations were undertaken and the wife realised her mistake and she promised to 

be careful in future. The couple was re-united and the wife went with  her husband.  

 

VI) MATRIMONIAL – FARIDABAD – PENDING  

A matrimonial dispute between a couple blessed with a minor daughter. The wife claims 

that she had been turned out by her husband and she suspects him of infidelity. The 

husband and in-laws claim that she had left of her own free will. The wife has initiated 

proceedings for maintenance and has been granted interim maintenance. Nyaya 

Chaupal has taken up this dispute for resolution, and is exploring both options equally, 

viz., of reconciliation and peaceful end to relationship. 

 

VII) OTHER – FARIDABAD – PENDING 

A dispute between two rival groups relating to management of a temple in rural 

Faridabad has been identified by Nyaya Chaupal, and all efforts are being made to 
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bring both sides on the negotiating table in order to work out a mutually acceptable 

solution. 

 

VIII) MATRIMONIAL – GURUGRAM/LUCKNOW – PENDING 

An aggravated dispute between a couple, which has cases pending at initial stage in 

courts of Gurugram and Lucknow, has been identified by the Nyaya Chaupal team at 

Gurugram. If resolved amicably, it is likely to end at least three court cases, and prevent 

several others from being initiated. 

 

IX) COMPENSATION – GURUGRAM – PENDING 

A matter relating to compensation for motor accident against an auto driver, is pending 

in the court of Gurugram. The auto driver is on bail, and resolution of this case is likely 

to result in a swift end to their dispute. 

 

X) MATRIMONIAL – GURUGRAM – PENDING  

A dispute between a separated couple, in which the Family Court has granted divorce 

by holding cruelty by the wife, and is now pending in the High Court. Resolution of this 

dispute outside the court is likely to bring about a peaceful closure between the parties. 

 

XI) MATRIMONIAL – GURUGRAM – PENDING  

A dispute between a married couple pending in the Family Court of Gurugram. 

Mediation proceedings conducted under the aegis of the court have failed, and Nyaya 

Chaupal is making efforts to bring about a peaceful resolution to the case. 

 

XII) MATRIMONIAL – GURUGRAM – PENDING  

A dispute between a married couple pending in the Family Court of Gurugram. 

Mediation proceedings conducted by the court have failed, and Nyaya Chaupal is 

making efforts to bring about a peaceful resolution to the case. 
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GREEN PAPER 

 

Introduction 

 Satisfactory resolution of disputes is sine qua non for an orderly society. One of the most 

commonly resorted methods of dispute resolution is adjudication by courts, which inherently brings 

about several undesirable outcomes. Owing to the adversarial nature of litigation, the process is 

both lengthy and expensive besides resulting in acrimony between the disputants and fissures within 

the society. Parties to the litigation deplete vast amounts of financial resources in fighting their case 

in a court. Due to the uncertainty of outcome in litigation and the common law procedures, often 

litigation is treated as a game where procedural considerations may not necessarily lead to justice. 

What makes litigation really deterrent in our country is the vast amounts of arrears pending in 

courts, due to which disputes take years, sometimes even decades, to get resolved through the 

institution of courts. Coupled with these costs of money and time, the social costs are also damaging. 

 All these inherent ills of litigation lead to the question as to whether court adjudication is the 

only method of resolving disputes and whether resolution of disputes through that process is most 

satisfactory and conducive to the well being of society? Can some other mechanism be evolved so 

as to effectively resolve disputes without resulting in the same pitfalls as in litigation? It is this which 

is one of the primary objectives of this group.  

Ancient Indian Conception 

It is useful to hark back to our ancient literature, which contains an answer to nearly all 

human woes. Our ancient legal system comprised a framework for resolution of disputes with a 

hierarchy of bodies2. It is reasonably established that apart from formal courts appointed by the 

King and the King himself, who were primarily confined to adjudicate upon criminal cases involving 

corporal punishment, most of the civil disputes used to be resolved by family gatherings (kula), 

members of the same craft, profession or trade (shreni), and members of Village Panchayats or 

assembly (gana). Such disputes which could not be satisfactorily resolved by the aforesaid, could 

be taken to a court presided by an officer appointed by the King and then by way of an appeal 

to the King himself. 

In this manner, very few civil disputes resulted in acrimonious adversarial after-effect. In 

fact, the hallmark of an evolved civil dispute resolution system is how best to avoid bad blood and 

                                           
2 Kautilya 82.496 and Brihaspati 2.3.16.36-14-15, as quoted in M. Rama Jois Legal and Constitutional History of India 
Volume I, p. 490-492 
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promote the feeling of mutual satisfaction. Comity among individuals can be contrasted with the 

interdependence of individuals in society. Indian philosophy envisages a social system which views 

individuals as favourable to each other in society, in contradistinction of their being competitors and 

neither adversary nor interdependent. Pt. Deendayal Upadhyay aptly sums up this essential feature 

of Indian social set-up in the following words: 

“A system of mutual dependence, or to call it more appropriately, mutual favourableness, was 

evolved in India. Thus, a highly scientific pure social order came to be developed in India…This 

mutual favourableness is the hallmark of Indian philosophy. In a social order where people are 

mutually favourable to each other and also towards society, the freedom and respect of an 

individual is secure…This itself will be dharma that we be favourable to each other…A conduct, 

behaviour, thought and system which is based on mutual favourableness is the best…when we 

perform our duties mutually favourable to each other, all derive satisfaction, and one partakes 

a part of that common satisfaction. We ourselves will also prosper. Individual and society both 

will be content.”3 

International Experience 

The primary reasons underlying the drive to adopt alternative dispute resolution systems 

such as voluntary and professional mediation, conciliation, negotiation etc. in various jurisdictions 

across the world, are that these mechanisms save money4 and time5. Moreover, when disputes are 

settled through these methods, there is no likelihood of further appeal or revision, nor are the 

decisions required to be executed through court process. Although not a driving force behind the 

move to find alternatives to litigation, yet it is recognised that dispute resolution through negotiation, 

mediation and conciliation brought about much larger satisfaction to the litigants and protects 

cordial relationship between the litigants inter se as compared to the resolution of disputes by way 

of adjudication.6 A World Bank study also summarised other indirect benefits, such as improving 

trust in the legal system which can increase foreign investment and improving effectiveness of courts 

by reducing bottlenecks. In its conclusion, the study observes: 

 

                                           
3 Deendayal Upadhyay, Complete Works Chapter 9 (Vol. 15), p. 59, 62-63 [Prabhat Prakashan, New Delhi: 2016] 
4 International Finance Corporation, “Evaluation of the PEP SE ADR Projects in Bosnia and Herzegovina, Serbia and 
Macedonia” Washington, DC. 2006. This study in several countries found that the cost of mediation was about 50% of the 
cost of litigation.  In Latin American countries, the cost of resolution of disputes was even 3 to 18% of the cost of litigation.  
In the U.S., savings in terms of the cost of resolution of the dispute by means of mediation and conciliation vis-à-vis cost of 
litigation was about $500 per party. 
5 The report indicated that where the tenant eviction case in court was taking 15 months, it was getting resolved within 4 
months by adopting the process of conciliation. 
6 Inessa Love, “Settling Out of Court” [World Bank, Note Number 329, Washington, DC. October 2011, available at 
http://siteresources.worldbank.org/FINANCIALSECTOR/Resources/282044-1307652042357/VP329-Setting-out-of-
court.pdf, last accessed on Jan 15, 2017].  
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“ADR could alleviate courts’ case backlogs and improve their effectiveness…ADR programs 

compliment state dispute resolution: better quality of courts is associated with more frequent 

use of ADR services.” 7 

 

The perception of alternative dispute resolution methods has also been conceptualised by 

Prof. Sander through a multi-doored courthouse, by which a courthouse is not merely a forum for 

litigation, but an arena where the disputant enters and is suitably guided to one or the other several 

forms of dispute resolution, which may not necessarily be litigation.8 Although Prof. Sander has 

called this to be an institutional mechanism, this system can be effectively incorporated through 

private and social means as well, thus reducing the tendency to institute litigation. 

Existing Legal Framework and the Way Ahead 

Litigation-free society has been envisaged as role model for comprehensive and all round 

development of social and community model with Gram Swaraj as the underlying idea.9 

Some Legal Services Authorities have worked towards achievement of the objective of 

resolving the disputes at the door step of the people and have been able to realise the dream of 

litigation free villages10. Some other efforts11 at individual levels are striving to rid litigation but 

the efforts are mostly sporadic and far in between. Keeping in view the vastness of the country and 

the enormity of the task, the effort required is of much larger scale across the country. 

Laws have been amended to empower the court to refer disputes to methods for an 

amicable settlement. Section 9 of the Family Courts Act, 1984 makes it incumbent upon the family 

court to make efforts to persuade parties to arrive at a settlement. Similarly, Rule 3 of Order XXXII-

A of the Code of Civil Procedure contemplates a similar duty of the court hearing a matter 

concerning the family.12 Section 89 and Order X Rule 1-A of the Code of Civil Procedure now 

contemplate settlement of disputes through various means including arbitration, conciliation, 

settlement and mediation.13 The Legal Services Authorities Act, 1987 contemplates the constitution 

                                           
7 Id. 
8 Frank E.A. Sander, “The Multi-Door Courthouse: Settling Disputes in the year 2000”, 3 Barrister 18 (1976). See also: 
Judith Resnik, “Many Doors? Closing Doors? Alternative Dispute Resolution and Adjudication”, 10 Ohio St. J. on Disp. Resol. 
211 (1994-95). 
9 This model has been inspired by the philosophy and ideology of Pt. Deen Dayal Upadhayay, Mahatma Gandhi and 
Nanaji Deshmukh. 
10 Lingapuram in Andhra Pradesh was declared litigation free by the High Court Chief Justice [“Lingapuram declared first 
‘litigation-free’ village”, The Hindu dated Jan. 26, 2013, available at http://www.thehindu.com/todays-paper/tp-
national/lingapuram-declared-first-litigationfree-village/article4346704.ece, last accessed on Jan. 17, 2017]. Similarly, 
a literate village in Kerala has been made litigation free on account of the coordinated effort between the State Legal 
Services Authority and the implementing agency, Jananeethi, a non-Governmental organization [“Litigation-free, legally 
literate village” , available at http://www.thehindu.com/2004/08/15/stories/2004081505660500.htm, last accessed 
on Jan. 17, 2017] 
11 ‘Uthhan’ in Rajasthan and the State Legal Services Authority of Himachal Pradesh have also ventured in this area. 
12 Inserted by Act 104 of 1976 
13 Inserted by Act 46 of 1999 

 

http://www.thehindu.com/2004/08/15/stories/2004081505660500.htm
http://www.thehindu.com/todays-paper/tp-national/lingapuram-declared-first-litigationfree-village/article4346704.ece
http://www.thehindu.com/todays-paper/tp-national/lingapuram-declared-first-litigationfree-village/article4346704.ece
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of a National Authority, State authorities, District authorities and Taluk authorities. The Act also 

contains other provisions in respect of Lok Adalats and pre-litigation settlement.  

Apart from these statutory interventions, various administrative efforts have also been 

attempted – to name a few – providing computerisation, improving infrastructure, increasing judicial 

manpower, setting up alternative fora such as specialised tribunals and courts for adjudicating 

specific class of disputes. 

Despite all these legislative and administrative efforts, it seems that the pendency problem 

has continued to aggravate. While there were nearly 2 crore cases pending in subordinate courts 

in the year 200014, the number is now 2.81 crore in subordinate courts alone.15 This is the situation 

at the lowest pedestal of judiciary and there are likely to be further rounds of appeals, revisions 

and execution etc. thus making the actual realisation of justice a pipedream.  

Therefore, there is a need to undertake an in-depth study of the problem and explore 

various alternatives so as to remedy the situation.  The objective of the contemplated hypothesis is 

to resolve disputes amicably and reduce the inflow of litigation in order to tackle pending litigation. 

Disputes can be settled both in cases where litigation is pending in courts and where it is yet to be 

instituted. In this manner, the burden on courts will be significantly reduced as either the institution 

of cases is reduced, or parties may settle their cases and then withdraw their pending cases. The 

contemplated mechanism is to involve voluntary public spirited and pro bono persons who have a 

high moral standing in society. Such a group may thus consist of retired legal experts, public 

servants, educationists, etc. at all levels starting from the grassroots to the national level. 

Objectives 

An illustrative list of objectives of the group is given below: 

i. To study the existing judicial framework responsible for dispensation of justice, identify 

various deficiencies and try to find their remedies;  

ii. To study and examine the mechanism for justice delivery in ancient times, and attempt to 

adapt them to suit the present times; 

iii. To study and analyse various alternatives for resolution of disputes other than adversarial 

adjudication through courts and tribunals; 

                                           
14 Law’s Delays : Arrears in Courts, 85th  Report, Department-related parliamentary standing committee on Home Affairs, 
Parliament of India, Rajya Sabha, http.//rajyasabha.nic.in/book2/reports/home_aff/85threport%20.htm. 
15 As per the recent Supreme Court report, subordinate courts in India have 2.81 crore pending cases as on 30.6.2016 out 
of which two-third cases, i.e. 1,96,06,826  cases are criminal cases and the remaining 85,42,347 are civil cases. While 
about 2 crore cases were filed from 1.7.2015 to 30.06.2016 (1,61,19,756 criminal cases and 38,02,235 civil cases), 
1,52,51,621 criminal cases and 36,52,606 civil cases were disposed of during the said period, thereby leaving total 
pendency as on 30.6.2016 at 2,81,49,173. Out of these pending cases, 20,56,895 cases are chronic and are more than 
10 years old. [Indian Judiciary: Annual Report 2015-16, published by the Supreme Court of India, available at 
http://sci.nic.in/annualreport/annualreport2015-16.pdf, last accessed on Jan. 15, 2017]. 

http://sci.nic.in/annualreport/annualreport2015-16.pdf
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iv. To study and analyse various modes of resolution of disputes adopted in other countries 

and explore their relevance and applicability to Indian conditions;  

v. To undertake in depth study and research regarding contemporary legal and judicial issues 

and evolve expert policy and strategies for the improvement of legal and judicial system. 

Suggested Methodology 

For achieving the aforesaid objectives, working groups comprising retired legal experts, 

civil servants, educationists and social activists etc. can be set up at the District level. Persons who 

are to be identified for this purpose must be individuals of high moral authority in the society, and 

must be public-spirited individuals, ready to work pro bono. 

The primary aim of such a group is to bring about satisfactory resolution of disputes in a 

cordial manner so that disputes are no longer required to be taken to court for adjudication and, 

if already taken to litigation, are withdrawn pursuant to amicable settlement. The techniques which 

may be adopted by this group may include negotiation, mediation and conciliation, and other such 

conversational methods. For this purpose, the group may first identify the nature of disputes pending 

in local courts which can possibly be resolved on the basis of mutuality and can start with matters 

such as matrimonial disputes, intra-family cases such as those relating to succession, simple money 

and contractual matters within the same vicinity, and minor compoundable criminal offences. At 

some stage, the group may also coordinate with the local judiciary or the District Legal Services 

Authority to enable the group to play a more pro-active role in preventing institution of cases and 

for an amicable resolution of pending cases. 
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SPEECHES DELIVERED BY DR. KRISHNA GOPAL JI ON FEBRUARY 26, 2017 

 

 

To listen to the audio of the speeches, scan with a QR Code 

Reader app 

or  

go to the links below: 

  

goo.gl/MnSzZU goo.gl/95661A 

 

 

Transcript 

Keynote Address 

 

 ge yksx feydj ds ppkZ djus ds fy, ;gka ij mifLFkr gSa vkSj blfy, eSa vki lHkh dks ;gka ij 

c/kkbZ nsrk gwa ueLdkj djrk gwaA fe=ksa] lkjs ns”kHkj esa ,sls tks eqdnesa gSa tks U;k;ky; esa yfEcr gSa mudh 

la[;k djksM+kas esa gSaA tks yM+rs gSa og nksuksa gh i{k cckZn gks tkrs gSaA cM+h la[;k esa iSlk rks yxrk gh gSa yEch 

vof/k esa U;k; feyrk gSA nl lky] iUnzg lky] chl lky dksbZ lhek ugha gSA U;k; feyus ds ckn Hkh] 

lek/kku ugha gksrk LFkkbZ dVqrk] “k=qqrk] OkSeUl; cu tkrk gS vkSj dHkh&dHkh ,d QSalyk nwljs u;s case 

dkss tUe nsrk gSA rks Hkkjr dh tks U;k; i}fr tks fiNys lkS] lok&lkS o’kksZa esa fodflr gqbZ gS] D;k og U;k; 

i}fr gekjs ns”k dh tks lkekftd] lkaLd`frd] ,sfrgkfld] ikfjokfjd i`’BHkwfe gS mlds vuqdqy gS\ D;k og 

lp esa U;k; nsrh gS\ D;k bldk dksbZ nwljk fodYi gks ldrk gS\ ;g cM+k iz”u gSA vkSj tSls lkjs lekt 

dh lkekftd] vkfFkZd] lkaLd`frd vkSj ikfjokfjd fLFkfr gekjs ns”k dh gS mlesa ;g U;k; O;oLFkk fdruh 

dkjxj fl} gks ik jgh gSA ;g ,d ewy eqn~nk ppkZ dk gSA rks blesa lcls igys rks ge yksx bl ij fopkj 
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djrs gSa fd Hkkjr esa tks present tks judicial system gS] gedks mldh ppkZ ugha djuhA ge mlesa dksbZ 

reform ykuk vkSj ml flLVe dks cnyuk] mlesa lq/kkj ykuk] mldh ppkZ ds fy, ge ;gka ij ugha cSBssA 

ppkZ dk eqn~nk ;g gS fd tks cMs gh NksVs&NksVs ls cases vkrs gSa NksVs&NksVs ls >xM+s gksrs gSa] cMs+ petty 

conflicts gks tkrs gaaS] og /khjs&/khjs U;k;ky; esa iagqp tkrs gS] Fkkus iagqp tkrss gSa] iqfyl igaqp tkrs gSa] ogka 

ds iqfyl dsl cu tkrk gS dHkh nwljk dsl cu tkrk gSA D;k og lp esa ,sls >xM+sa gSa fd tks U;k;ky; esa 

gh tkus pkfg,\ D;k mldh vksj dksbZ O;oLFkk gks ldrh gS\ ;g cM+k iz”u gSA mnkgj.k ds fy, ,d ifjokj 

esa NksVk lk fookn gks tkrk gS] ifr&ifRu dk fookn gks tkrk gS rks dksVZ dsl cu tkrk gS fQj oks yM+dh 

tks gS og ikap&lkr case buds mij yxk nsrh gS lkl&llqj lcdks tsy fHktok nsrh gS os jksrs xkrs tekur 

djokrs gSa] dsl pyrk gS vUr esa D;k QSalyk gksrk gS oks NksM+ nhft,A dqy feykdj ds nksukasa gh ifjokj 

ijs”kku gksrs gSaA D;k lek/kku D;k gS blesa\ rks nksuksa ifjokjksa dks fcBkdj ppkZ djds buds lkFk ppkZ muds 

lkFk ppkZZ] djrs&djrs dksbZ ,d solution fudy ldrk gS\&dksVZ ds bykok Hkh\ ifjokj dks dksVZ esa tkuk 

iM+s t:jr D;k gS\ dbZ tkfrxr laLFkk;sa ,slh gksrh gSa mnkgj.k ds fy,] ekuks ,d gekjs xkao esa lekt gS 

mudh ,d fcjknjh gSA ml fcjknjh esa dksbZ >zxMk gks x;k ifjokj esa ,slk dksbZ case vk x;k rks ml 

fcjknjh dh tks  iapk;r gksrh gS mlds pkj cqtqxZ yksx cSB ldrs gSaA nksuksa i{kksa ls ckj&ckj ckr djrs gSa 

,d jkmaM nks jkmaM rhu jkmaM pkj jkmaM bldks le>kuk yM+dh dh eka dks le>kuk yM+ds dh eka dks 

le>kuk] nksuksa ds firk dks le>kuk yM+dk yM+dh dks le>kuk vkSj ckn esa nksuksa dks cqykdj oks tks iapk;r 

dk izeq[k gS bl yM+dh dks lkS :Ik;s ns nsrk gS nf{k.kk esa ;k HksaV ;k gift esa nsrk gS csVk rwa tk vPNs ls 

jgukA FkksM+k lk bl yM+dh dks le>krk gS FkksMk lk yM+dh dh eka dks le>krk gSA yM+ds dks le>krk gSA 

yM+ds ds ifjokj okyksa dks le>krk gaSA dSls NksVs&NksVs ls tks eqn~ns vkSj ,d ifjokj U;k;ky; esa tkus okyk 

Fkk ;g cp tkrk gSA ;g dksVZ ds ckgj dk lek/ku gksrk gSA nks HkkbZ;ksa esa fookn gks tkrk gS] rhu HkkbZ;ksa esa 

fookn gks tkrk gS property dks ysdj vkSj fdlh ckr dks ysdj fookn gks tkrk gSA rks mUgha ds dqy&[kkunku 

ds yksx cSB tkrs gSa blds cguksbZ cSB tkrs gSaA blds QwQk cSB tkrs gSaA dksbZ pkpk&rkm cSB tkrs gSaA feydj 

ds cSB ds ckr dks le>dj os nksuksa rhuksa pkjksa dks le>kdj ds oks QSalyk dj nsrs gSaA geus Hkh ,sls cgqr 

QSalysa ns[ksa Hkh gSaA fcBkrs gSa le>krs gSa bldks le>krs gSa mldks T;knk xqLlk vkrk gS mldks le>krs gSa tks 

FkksM+k lk T;knk prqjkbZ djrk gS mldks le>krs gSaA vkSj QSalyk dj ns nsrs gSa] ysfdu dksVZ esa ugha tkrs gSaA 

;g tks U;k; O;oLFkk bl ns”k esa lkekftd ifjos”k esa] lkaLd`frd ifjos”k esa pyh vk jgh gSA ysfdu tgka ,sls 

yksx ugha feyrs os U;k;ky; esa tkrs gSaA vkSj fQj nks lky] rhu lkyA vHkh FkksM+s fnu igys gh ,d ,slk gks 

x;k ,d izns”k esa ,d ifjokj esa fookn gks x;kA vHkh “kknh gqbZ Fkh] vHkh ,d lky Hkh ugha gqvk FkkA vPNs 

cM+s i<s&fy[ks yksx Fks nksuksaA rks og yM+dk tsy Hkst fn;k vkSj mldh eka Hkh tsy pyh x;hA vc jks jgs 

cspkjs D;k djsa dgka tk;s tSls&rSls djds nks] pkj] ikap yk[k :Ik;s yxkdj tekur djkdj ckgj vkrs gSa oks 

viuh dFkk dgrs gSa vkSj oks viuh dFkk dgrs gSaA D;k lp gS dguk dfBu gksrk gS] dqy feykdj ds >xM+k 

fooknA iz”u ;g gS fd orZeku esa bl ns”k esa tks djksMksa eqdnesa gSa&dqN cgqr xEHkhj Hkh gksaxs vyx ckr gSA 

cM+h la[;k ,slh gS ftudk fd tks character gS] tks Lo:Ik gS] cgqr NksVk lk ekU; gSA budks dSls gy dj 

ldrs gSa\ vHkh ,d dqN lky igys ge yksx x, Fks tjk dukZVdk esa tks /keZLFky uke dh txg gS oks lbZc 
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rhFkZ gS ysfdu ml lbZc rhFkZ ds izeq[k ,d tSu gS] gSxM+s lkgc gSaA cgqr lkjs f”k{k.k laLFkku Hkh og pykrs 

gSaA rks muds ;gka gh ,d fefVax FkhA cSBs ckrphr gqbZ irk pyk vklikl ds dksbZ 3&4 gtkj xkaoksa ds yksx 

buds ikl U;k; ds fy, vkrs gSa ;s lqurs gS lquus ds ckn U;k; nsrs gSaA U;k; feyus ds ckn os yksx mUgsa 

iz.kke djrs gSaA ekurs gSa vkSj pys tkrs gSa A geus muls iwNk fd vki tks egkjkt th U;k; nsrs gSa vkidh 

ckr dks lc yksx ekurs gSa bldk vk/kkj D;k gS\ rks cM+s eqLdjkdj cksys fd bldk vk/kkj ge ugha crk ldrs 

gSaA bldk vk/kkj oks yksx crk ldrs gSa ftudks U;k; feyrk gSA ge ugha crk ldrsA gekjs ikl dksbZ 

vkWfFkfjVh ugha gSA ljdkj us lfoa/kku us] gedks dksbZ authority nh gS ,slk ugha gSA dqy feykdj ;g 

vkfFkfjVh D;k gSA gtkjksa xkao ds yksx vk;s bUgksaus lquk;k mUgksaus lquk;k 2 ckj 3 ckj lquk vkSj lquus ds 

ckn Hkh QSalyk fd;kA oks eku x,A gtkjksa dsl djrs gSa oSls fuiVkrs gSaA ljdkj Hkh mudks recognize 

djrh gS ogka dk U;k; Hkh dkuwu Hkh lHkh mudks ekU;rk nsrk gS] vk/kkj D;k gS\ vk/kkj gS mudh fu’i{krkA 

vk/kkj gS mudk dksbZ LokFkZ u gksukA vk/kkj gS nksuks gh nyksa ds lkFk budk isze dk O;ogkjA fu’i{krk yksxksa 

dks ekywe gS ;g U;k; djsaxsA gekjh xYrh gksxh rks gedks crk,axsA budh xYrh gksxh rks budks crk,axsA 

bruk fo”okl tks gS] ogka dk blds dkj.k ls budks U;k; feyrk gSA ,d iSlk Hkh [kpZ ugh djrs] cfYd 

buds ;gka rks ;g Hkh O;oLFkk gS cgqr cM+h&cM+h /keZ”kkyk,a gSa gtkjksa yksxksa ds jgus dh fu%”kqYd O;oLFkk gSaA 

tks ogka jgsxk mldks dksbZ iSlk nsuk gh ugha gSA u fuokl dk u Hkkstu dkA u tyiku dk u oL= dkA 

vkbZ, jfg,A lkr fnu jfg, pys tkbZ,A fQj vk tkbZ;s ,d ckj lkr fnu fQj jg ldrs gSaA ;s tks ,d 

O;oLFkk mUgksaus cukbZ ,slh O;oLLFkk vHkh Hkh vkt ds le; Hkh ns”k Hkj esa gtkjkas LFkku ij NksVs cM+s :Ik essa 

ekStwn gSA vHkh eSs bUnzs”k th ls ,d fnu ckr dj jgk Fkk mUgksaus fgekpy ds dbZ xkao crk,] mu xkaoksa esa 

O;oLFkk gS dksbZ eqdnek gS gh ughs dksbZ dsl iqfyl esa tkrk gh ugha] NksVs eksVs dispute [kM+s gksrs gSa ogha 

ds yksx cSBdj QSalyk djrs gSa] lc eku tkrs gSa xkaoksa essa mUgksaus O;oLFkk dh gSA muds ikl tk,axs O;oLFkk 

ns nsaxsA dksbZ eqdnek rks ugha tkrk dksVZ esa dpgjh esa ugh tkrs iqfyl esa dksbZ FIR rks ugha gksrk gS dSls gks 

x;k ,slkA cqyUn”kgj esa ,d gekjs d`’.k dqekj th mik/;k; ,d ,MoksdsV Fks criminal dsA rks os ,d 

csyks.k dh cM+h nsoh gS ml nsoh ds egar ifjokj ds Hkh Fks rks dHkh dHkh muds ;gka dk eqdnek muds ikl 

vkrk FkkA rks buds ?kj esa cqyUn”kgj esa uhps ,d 5&7 dejs vPNh xm”kkyk uhps Fkh ;g ifjokj mij jgrk 

FkkA tks eqdnek ysdj vkrs Fks mudks dgrs Fks uhps Bgj tkvks] uhps Bgj tkrs Fks] “kke dks dpgjh ls@court 

ls vkus ds ckn mudks cqykrs FksA gka odhy lkgc gekjk case yM+ yhft,A ugha ugha eSa rqEgkjk case ugha 

yMwaxk esjs cSyks.k ds ikl t® nl xkao gS bu 10 xkaoks dk eqdnek ughs yM+rk eSa] rqEgkjk QSlyk djrk gwa 

nksuksa parties dks vius ;gka Bgjkrs Fks nksuksa parties dks dgrs Fks xka; dk nw/k esjs ;gk gS vius fy, uhps 

[kkuk ihuk cukvks [kkvks fpark er djks jgks ;gka] 2 fnu] 3 fnu 4 fnu rd nksuksa parties dks :dkrs Fks 

ckn esa QSalyk djrs FksA fonk djrs FksA dksbZ ikVhZ ftn~n djrh rks dgrs Fks&ugha ugha gekjk dsl yfM+, vki 

rks dgrs Fks odhy cgqr gS pys tkb;s] tkvks ;gka ls odhyksa dh D;k deh gS eSa rks bu 10 xkao dk eqdnek 

ugha yMwaxkA rqEgkjk iapk;r djokmaxk QSalyk djokmaxk gtkjksa dsl mUgksaus fuiVk fn;s] vc rks vkt ugha gSaA 

xqtj x, esjk dgus dk Hkko ,slk gS lekt esa ,sls yksx jgrs gSa tks odhy Hkh gks ldrs gSa] odhy ugha Hkh gks 

ldr s gSA ysfdu lekt esa] xkao esa] “kgj esa mudh cM+h izfr’Bk gS ftuds izfr yksxksa dk Hkjkslk gSA fo”okl 
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gSA fu’i{krk ds ckjs esa yksxksa dks dksbZ lansg ugha gSA izekf.kdrk ds ckjs esa dksbZ HksnHkko djsaxs ,slk fcYdqy 

ughaA ,sls yksx tgka ij gS og yksx vPNh izdkj ls ogka ds disputes dks solve djus esa leFkZ gksrs gSaA 

gekjk ;g fopkj gS cgqr cM+s cM+s eqdnesa ge NksM+ nsaA tks lkekU; fcYdqy ,sls Lrj gS] ?kj dk ifjokj dk] 

NksVk eksVk >xM+k ,sls gSasA bldh HkSal gekjs [ksr esa ?kql xbZ Fkh] gekjk [ksr [kk xbZ] blls ekj&ihV gks xbZ 

fQj QkStnkjh gks xbZ nksuksa rhuksa rjg ds case yx x, py jgk gSA oks tehu ftl tehu ij HkSal [kk xbZ 

og tehu Hkh fcd xbZA vc dqN ugha cpk ogka dsl cpk gS ysfdu] ,sls ekeyksa dks D;k ge vius moral 

authority ls oks izfr’Bk tks ogka ds lekt us gedks nh gS tks fo”okl ogka dk lekt gekjs izfr j[krk gS] 

ml fo”okl ds vk/kkj ij] viuh moral authority ds vk/kkj ij fu’i{krk ds vk/kkj ij ogka ds yksxksa ds 

bu issues dks lqy>k ldrs gSa D;k\ ;g eq}k gS clA Court esa U;k;k/kh”k de gS ds procedure ,sls 

fd;k tk, fd vjnyh dks ,slk fd;k tk,] l afo/kku esa la”kks/ku fd;k tk,] ;g fo’k; ugha gS gekjk] og tks 

djuk gS] og djsaxs ge mlesa Qal tk,axs rks ge lek/kku Hkh dksbZ ugha ns ldrs dqN HkhA lq/kkj D;k gksxkA 

Hkxoku tkus og gekjs cl dk dke ugha gSA vkSj ge nks ckj cSBs Fks] Jheku Lahoti th ds lkFk] HkkbZlkgc 

Hkh cSBs Fks nksuksa ckj] ,d ckj ge 5&7 cU/kq cSBs] ,d ckj muds ?kj ij tkdj cSBsA vkSj Hkh vusd yksxksa ls 

ckrphr gqbZ rks mudk er ;g Fkk fd ;g cgqr vPNs ls gks ldrk gSA lc rks ugha ysfdu 15&20&25 izfr”kr 

dsl ,sls gSa tks bl condition ds gS] bl nature ds gS budks ge ogha lek/kku ns ldrs gSaA ,slk lc tks 

cM+s&cM+s U;k;k/kh”k yksx gS] Supreme Court ds retired Judges gS] High Court ds retired 

Judges gS U;k;k/kh”k egksn; mUgksaus gh crk;kA gka 30&35 izfr”kr rd dsl ,sls gSa ftudh izfdzfr ,slh gS 

tks cSBkus ls] lqy> ldrs gS ysfdu mlds fy, ,sls gh yksx pkfg, tSlk geus crk;kA dksbZ authority 

ugha gSa] Constitutional Authority gekjs ikl ugha gS ysfdu ogka ds {ks= dk ,d] uSfrd gekjk ,d 

vk/kkj gSA rks gekjh colony esa 10&20&25 yksx gesa tkurs gSa] ekurs gSa gekjs ij J}k j[krs gSaA ge mldks 

cqykdj ds le>k,axs ckr djus dh dksf”k”k djsaxsA ,d sitting esa ugha gksxk] 2 sitting Eaksa 3 sitting esa 

mldk Modus Operandi D;k gksxk ;g rks r; djsaxs ckn esa ysfdu D;k ;g laHko gS\ ;g igyk iz”u 

gSA D;k ,slh NksVh&NksVh lh ckrsa vkrh gSa Court esa pyrk gS mldks vius eksgYyk] xkao] “kgj ogha ds ogha 

cSBdj nks rhu yksx cSB x, ,d&,d] nks&nks] rhu&rhu yksxksa dks group cSB x;kA lewg cSB x;kA nks&nks 

yksxksa dh Vhe cu dj cSB xbZ nksuksa us lquk vyx vyx lquk] feydj lqukA ckn esa lgefr ds lkFk dksbZ 

,d vPNk lk lq>ko fu.kZ; tSlk ns fn;kA gekjk tks gksxk lq>ko gh gksxk fu.kZ; D;k gksxk] oks lq>ko dks 

fu.kZ; eku ysaxs rks vPNh ckr gSA rks igyk iz”u ;g gS D;k ;g laHko gS\ dbZ ckj ge dyksuh esa xkao esa 

NksVh ckr dks ysdj ekjihV gks xbZA cgqr NksVh lh ckr gS] blds nks cPps ogka pys x,] ;k oks gks x;k] ;g 

gks x;kA ekjihV dbZ ckj c<+ tkrh gS] cl FIR lodge gks xbZ mlesa ;gh ckr izeq[k jgrh gS fd bldks dSls 

eSa tsy fHktok nwaA rks tsy fHktokus ds fy, njksxk dh Hkh iSlk nsdj vkrk gS iqfyl ds officers dks iSlk ns 

vkrk gS] Constable dks Hkh iSlk ns vkrk gSA ij tc iSlk nsdj tsy fHktok, rks nwljs dh fLFkfr ,slh gks 

tkrh gS] igys tekur gks fQj bldks lcd fl[kkmaA bldk cnyk Hkh ysuk gS bldksA ;g dfBu ckr gSA 

gekjs lqjs”k lksuh th us ,d case crk;k gedks M.P. dk iqjkuk case Fkk] fdlh ckr dks ysdj ogka ds 

Bkdqj lkgc Fks] muds mij 14 :Ik;s dk tqekZuk gks x;kA ;gh dksbZ 30&35 lky iqjkuk case gSA tqekZuk gks 
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x;k rks iwjs xkao esa oks tqekZuk okyk vk;k rks mudk xkao esas ?kks’k.kk dj x;kA 14 :Ik;s dk tqekZuk gks x;k gS 

tkdj ds tek dfj;sA ;g ckr Bkdqj lkgc d¨ [kjkc yxh iwjs xkao esa insult gks x;kA csbZTtrh gks x;hA 

og vk, vius Gwalior ds ,d vPNs odhy Fks Sehjwalkar th Fks muds ikl vk, odhy lkgc gekjk 

dsl gS] D;k dsl gS] tqekZuk gks x;k] D;k tqekZuk gks x;kA 14 :Ik;s tqekZuk gks x;kA rks Hkj nhft;sA ugha 

ugha Hkjsaxs ughaA Hkjsaxs dSlsA tqekZuk Hkj nsaxs rks D;k csdkj jgk lkgc] dsl yfM+;sA vjs D;k Qkyrw bl esa iM+ 

x, vki] ugha ugha yfM+;s vkiA ge Qhl nsaxsA Qhl rks 500@&:Ik;s gksxhA 500 :Ik;s tek djsaxs u geA 

500 Qhl tek djsA Case “kq: gks x;kA 2&3&4 lky dsl pykA ge dsl thr x,A odhy lkgc dks 

ekywe gh ugha thrus dk information Hkh muds ikl igqap x;k tqekZuk ekQ gks x;kA ,d cM+h cSy xkM+h 

esa os cM+s jFk ltk djds cM+s xkts ckts ds lkFk odhy lkgc ds ?kj vk x,] odhy lkgc us ns[kk dkSu 

100&200 yksx vk, gSaA dgka odhy lkgc ds ?kj] D;k ckr gSA vkidk Lokxr djus ds fy,] ge ml xkao 

ls] ge dsl thr x, dkSu lk dsl thr x, vki\ oks 14 :Ik;s tqekZus okykA rks vc djuk D;k gS bldk 

vcA ekyk okyk ysdj vk, gSaA vjs bldk D;k t:jr FkkA fQj 14 gtkj :Ik;s ysdj vk,sa gSaA 1 :Ik;s dk 

,d gtkj :Ik;k bZuke esa nsaxs ge vkidksA pkanh dk flDdk 14000 ml cSyxkM+h esa Hkj dj ds yk, gSa nsus 

ds fy,A ;g D;k gSa\ yksxksa dks ,slk yxrk gS fd gekjh izfr’Bk dk iz”u gSA rks ;gha rd lhfer ugha jgrk 

gS] iwjs fHkaM ds tks nl;w yksx Fks] gesa lkSHkkX; izkIr gks x;k muds lkFk jgus dk] vkikrdky ds le; og 

tsy esa FksA ek/kksflag oxSjg Fks] ge yksxksa ds lkFk tsy esa FksA rks og 6*3** dk yack ek/kksflag] vPNh 

personality Fkh, tsy esa FkkA ckrphr gksrh Fkh] lu 75 dh ckr gSA geus iwNk Bkdqj lkgc D;k gqvk tsy 

esa dSls vk x;sA vjs tsy esa dSls vk x;s] Fks rks QkSt esa ge yksxA ysfdu ;gka ds cnek”k yksx D;k crk,s 

gekjh tehu ,slk dj fn;k oSlk dj fn;k fQj ge okil vk,s vkSj geus Hkh nks ekj fn;s vkSj Bhd dj fn;k 

geus fQjA fQj D;k gqvk mUgksaus ekjs nks fQj ge ckgj fudys fQj geus ekj fn;s nksA vc D;k 53 eqdnesa 

gekjs mij gSa vc bl le;A vHkh ftank gS] vHkh thfor gS vHkh eSa x;k Fkk fHkaM rks irk yxk thfor gS oks 

vk;q rks FkksM+k 80&82 lky dh gS mudhA izfr’Bk oks izfr’Bk dk Lo:i ,slk gksrk gS thou tsy esa fudy 

tk,s mldh fpark ugha gS bldks Bhd fn”kk nsus dk dke dkSu dj ldrk gS\ vkSj blfy, ,sls tks ca/kq bu 

eqdneksa esa Qal tkrs gSa oks LoHkko ds dkj.k] O;ogkj ds dkj.k >wBh izfr’Bk ds dkj.k ;k vlgu”khyrk ds 

dkj.k dksbZ ckr lgu gks ugha ikrh blds dkj.k ;k bZ’;kZ }s’k ds dkj.k] dkj.k dksbZ lk Hkh gks ckn esa ppkZ 

djsaxs igyk iz”u ;g gS D;k ge yksx vius blh lekt esa vius lekt ca/kqvksa dks tks fdlh Hkh dkj.k ls ,ls 

eqdneksa esa Qal tkrs gSa thou cckZn djrs gSa iSlk Hkh cckZn djrs gSa ekufld v”kkfUr vk tkrh gS le; rks 

yxrk gh gSA lkjh oks creativity gS oks /khjs&/khus u’V gksrh tkrh gSA Ultimately, this is National 

Loss. ;g jk’Vz~h; {kfr gSA djksM+ks eqdnesa gSa] fdruk 3 djksM+ gS fdruk gS xks;y lkgc] VksVy eqdnesa fdrus 

gSaA 2½ djksM+ gSa 2½ djksM+ - ;g rks courts esa gSa mlds vykok Tribunal esa] Arbitration esa, lc 3 

djksM+ ls mij gSaA rks ;s ,d eSaus lkspk fd xksfoUn th dks ckr d:a rks ,d 3&4 eghus igys xksfoUn th ds 

lkFk cSBs mUgksaus cM+k xaaHkhjrk ls fopkj fd;k v/;;u Hkh fd;k ,d&nks NksVh lh sitting ge yksxksa us fd;kA 

rc igys pj.k esa ge yksxksa us fopkj fd;k fd fnYyh vkSj Qjhnkckn cl nks spot ysrs gSaA nks spot vkSj 

NksVk&NksVk LFkku ysa ysaxsA ogka ds dqN ,sls cU/kq tks bl izfdz;k esa lg;ksxh Hkqfedk fuHkk ldrs gSa lek/kku 
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dh Hkwfedk esas lekt esa vk ldrs gSa ,sls dqN ukeksa dk p;u fd;k ,sls dqN uke vki yksx gSa rks bl ckr 

dks ge vkxs c<+krs gSa rks igyk iz”u esjk ;gh gS fd D;k ;g lEHko gS dksVZ ds ckgj lekt ds ,sls fooknksa 

dks fuiVkuk lek/kku ds bl Lrj ij ys vkuk ;k gekjs bl uSfrd “kfDr ds vk/kkj ij ;g laHko gS D;k\ 

lekt dh uSfrd ”kfDr ds vk/kkj ij ge NksVs&NksVs ls de xEHkhj ekeyks dks ge ogha ds ogha lek/kku ns 

ldrs gSa D;k\ ,slh dkssbZ procedure fudy ldrh gS D;k\ ge bl ij fopkj djrs gSa nl feUV ds fy, 

vki yksxksa dk D;k vfHker gS ;g laHko gSa ;k ughsa\ blh ij ppkZ djsaxsA 

 

 

Concluding Address (lekj¨i) 

 

 ge lHkh us cgqr vPNs lq>ko fn, gSa vkSj cM+s vuqHko ds vk/kkj ij fn, gSaA /khjs&/khjs ,d system 

develop gks mlh ds fy, gSA dksbZ igys ls dksbZ well thought j[kk gS ,slk ughs gSA blfy, lHkh ds 

lq>ko ,sls gSa ftlesa ls dqN u dqN ,slk fudysxk ml system ds develop gksus es]a fodflr gksus esa dke 

vk,xkA dqy feykdj ds dqN ckrsa tks ;gka /;ku esa vkbaZ eSa mudks fcUnqokj vkids lkeus j[kus dh dksf”k”k 

djrk gwa ftlls dh U;k;yk; ds ckgj ge yksx consensus ls lgefr ls de ls de ljy U;k; yksxksa 

rd igqapk ldsaA yksxksa ds chp esa tks ?k`.kk] }s’k] bZ’;kZ] >wB] csbZekuh ;s cM+k dkj.k  gS gh gS blesa dksbZ nks 

jk; ughs gSaA vkSj ;s lc tc ,d fix system esa ;s pht ?kql tkrh gS rks fQj ogka emotions gS bldk 

dksbZ vFkZ ugha cprkA laonsukvksa dk dksbZ eryc ugha cprkA mlesa ,d system Ql x;k iwjkA rks blfy, 

eSaus izkjEHk esa gh dgk Fkk oks system gS oks dc lq/kjsxk dSls lq/kjsxk ,d vyx ckr gSA iwjk ,d cM+k 

chapter gSA fiNyh ckj ge yksx loksZPp U;k;ky; ds tks loksZPp U;k;k/kh”k Fks muds lkFk yEck 2&3 ckj 

ge cSBs Fks rks mUgksaus Hkh dgk fd mldks vki NksM+ nhft;sA eSa rks phQ tfLVl jg pwadk gwa Hkkjr dk] ysfdu 

eSa Hkh ;g ekurk gwa fd ogka dqN Hkh djuk cgqr dfBu gSA blh Hall esa fiNyh cSBd Fkh mudhA rks ge 

yksx tks ppkZ ds ckn ftl conclusion ij vk jgs gSa 2&4 fcUnq eSa crkrk gwaA lcls igys ckr LFkku&LFkku 

ij ,sls yksx [kM+s gksa ftu yksxksa ds izfr ogka ds lekt esa Hkjkslk gS fo”okl gS mu ykskxksa ds tks xq.k gSa ge 

dg ldrs gSa muds vUnj dksbZ virtues gS mlds dkj.k ls oks Hkjkslk fodflr gksrk gSA cM+ s impartial gS 

oks le; Hkh nsaxs os socially FkksM+k aware Hkh gS oks viuk fufgr LokFkZ dksbZ personal agenda, ?kj dk 

ifjokj dk viuh tkfr dk ugha j[ksaxs fdlh political party ls dksbZ lnL;] pquko ugha yM+rs os gh yksx 

fo”okl vftZr dj ldrs gSaA vkSj tks fo”okl vftZr dj ysrs gSa ftuds izfr yksxksa dh dksbZ J+)k te tkrkh 

gS rks fQj oks gekjs foijhr fu.kZ; dks Hkh eku ysrs gSaA ugha HkbZ vc bUgksaus cksyk gS rks eku yks eku yksA 

D;ksafd ,d i{k ds FkksM+k lk ,slk fu.kZ; vkrk gS mldks oks eu ls Lohdkj ughs djrk vklkuh ls ysfdu tc 

ns[krk gS bl O;fDr us fn;k gS rks eku ysrk gSA rks igyh ckr rks ;g gS fd pkgs Faridabad, pkgs 

Gurgaon, pkgs fnYyh ;s rhu txg dh ckr py jgh gS tgka ij ge yksxksa us FkksM+k igyh ,d process  

pykbZ gS rks ,sls yksxksa dks <wa<uk@ryk”kukA gks ldrk gS oks Lo;a ls ugha vk,axs tk djds muls fuosnu 
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djuk IkM+rk gS vkSj dHkh&dHkh D;k gksrk gS ogka ij jgus okyk xkao esa izkbejh Ldqy dk v/;kid] iz/kku 

v/;kid oks T;knk respectable gksrk gS D;ksfd okas ogka ds cPpksa dk ftruh fu’Bk ls i<+k;k gS mldks 

ns[kdj iwjk xkao muds izfr J)koku gks tkrk gSA rks ;s tks gS O;fDr dk p;uA gks ldrk gS ;s tkudkj 

FkksM+k de gksxk law ugha tkurk] jurisprudence ugha tkurk gSA IPC, Cr. PC de tkurk gS] gks ldrk 

gS! ;s cgqr cM+h egRo dh ckrsa ugha gS oks lekt dks le>rk gS lp vkSj xyr dks le>rk gS bruk I;kZIr 

gSA lekt ds izfr mldh /kkj.kk vPNh gS losanu”khyrk gS vkSj lekt blds izfr J)k j[krk gS ,sls yksxksa 

dk p;u djukA ;s yksx le; nsa ;s nwljh vko”;drk gSA D;ksafd blesa /kS;Z ls lquuk iM+rk gS gj fnu ?kaVk] 

2 ?kaVk] 3 ?kaVk pkgs pkj ?kaVk dksbZ u dksbZ tc ckr c<s+xh rks le; nsuk iM+sxkA le; nsa ;s yksx patience 

okys gksA budks /kS;Z pkfg,A D;ksafd tks lkeus tks O;fDr viuh ckr crkrk gS oks bruk cqf}eku ugha gksrkA  

cgqr O;ofLFkr <+ax ls ckr j[kuk mldks ugha vkrk gSA dbZ ckj] ckj&ckj repeat Hkh djrk gS ;s Hkh djrk 

gS oks Hkh djrk gSA bldk /kS;Z VwV tkrk gS rks mldk yxrk gS ckr gh ugha lquh vkius] vki QSlyk D;k 

djsaxs vki gekjkA ;g ckr lp gS fd gedks ckr rqjUr le> vk tkrh gSA tks ftruk intelligent gS] tks 

ftruk vuqHkoh gS oks cksyrs gh ckr le> tkrk gSA gka le> x;s vkxs c<+ksA mldk lek/kku ugh gqvk rks oks 

iwjh A to Z iwjh crkrk gS ?kVuk dbZ ckj] ckj&ckj repeat djrk gS rks bldks rks /kS;Z pkfg, lquus dkA gka 

Bhd gS gka Bhd gS gesa le> esa vk jgk gS vkxs crkvks vkxs crkvksA /kS;Z ls lquukA cgqr patience okyk 

vkneh pkfg,A rc mldk fo”okl vftZr gksrk gSA blesa vxyk ;g fd bldks xqLlk ugha vkuk pkfg,A dbZ 

ckj vius&vius xkao esa yksx jgrs gSa bekunkj gSa] izekf.kd gSa ysfdu “kh?kzdksih gSaA cgqr tYnh xqLlk djrk 

gSA ;g ugha pkfg,A  

tks ckr lquh mldks nwljksa dks ugha crk;s ;gka lquh dgha ckgjA ugha ;s ugha pkfg,A fcYdqy tSls 

doctor gksrk gS lqurk gS nwljs dks dqN ugha crkrk bldks D;k fcekjh gS] D;k d’V gS] ugha crkrkA blls 

Hkh T;knk pkfg, oks Hkjksls esa lkjh ckr gedks crk fn;k dksbZ ckr dgha pyh xbZ rks mlh fnu Hkjkslk VwV 

x;kA vjs eSaus rks vkids fy, crk;k Fkk vkius ogka D;wa crk fn;k ckr fcxM+ tk,xhA fdlh Hkh izdkj ls 

bldk Hkjkslk x;k rks [ksy [kRe gks x;kA vkSj blhfy, bl lquus okys O;fDr dks eu esa xgjkbZ pkfg,A 

lqudj ds vius ikl j[ks ftruk vko”;d gS mruk gh ckgj fudkysxk ckdh dks QSalyk djuk gSA  

;s U;k;k/kh”k ughaA iDdh ckr gSA U;k;k/kh”k fcYdqy iDdk rjktw dh rjg dj nsrk gSA ugha&ugha ;s 

social worker gSA bldks fny thruk gS ;gka Hkkoukvksa dk [ksy gS ;gka J)k mlus develop dh gS 

fodflr dh gS vftZr dh gSA vka[k ij iV~Vh cka/k dj fu.kZ; ugha nsxk ;s vkSj blfy, cgqr /kS;Z ls “kkUr 

gksdj lquus okyk le>us okyk rc le>kus okyk ,slk O;fDr pkfg, tks nksuksa ds fny dks thrrk gSA tt 

ds gkFk ls dqN Hkh ugha blds thou esa dksbZ lxk ugha gksrk lc blds nq”eu gks tkrs gSaA ;s tks gekjk O;fDr 

gksxk] nksuksa blds gksaxsA nksuksa blds gSa rHkh ;s fu.kZ; ns ldrk gSA blfy, selection esa cgqr lko/kkuh 

cjruh gS cgqr /kS;Z ls /;ku ls ckr djuk gS blds fy, cgqr cM+k uEcj ,dne bDV~Bk djuk ,slk ugha gS 

FkksM+k&FkksM+k uEcj dfj;s NkaV djds vkxs mudks fodflr dfj;sA ;s tks gks tk,axs rks budk yEck vPNk 

workshop pyuk pkfg,A  
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dke djuk dSls gS dsl dSls vk,axs] lquuk dSls gS] decision nsrs le; dkSu&dkSu lh ckrksa dk 

/;ku j[kukA rks tgka&tgka ,sls gks jgs gSaA rks blfy, tSls eSaus izkjEHk esa dgk nks izdkj ls dzekad ,d tks 

dqN laLFkk,a ns”kHkj esa dgha u dgha develop gks x;h gSA lkekftd gksxk] ;k fdlh ds tkfr dk fcjknjh dk 

gksxk fdlh ds O;kikj ls related gksxk /kkfeZd gksxk dksbZ Hkh gksxk oks U;k; fu.kZ; djrk gSa yksx ekurs gSa 

rks eSaus eku lkgc dks dgk] Baltej th dks vius 2&3 yksxksa dh ;wfuV cuk ysaA ns”kHkj esa ,sls xksfoUn th us 

Hkh dqN bDV~Bk fd;k gS ,sls 40&50] 100&200 atks Hkh bDV~Bk dfj, fQj mldks dsl LVMh dfj, oks laLFkk 

dSls fu.kZ; nsrh gS D;k djrh gS dSls lqurs gS dSls fu.kZ; nsrs gSa dSls yksx eku ysrs gSa bldk ,d vPNk 

v/;;u Baltej th gekjs Doctor lkgc djsaxs A nwljk TkSls dbZ yksxksa us vius&vius thou ls crk;k gS 

fd mUgksus dsl ogka lqus mldks vPNs ls resolve fd;k vPNk fu.kZ; fn;k nksuks i{kksa us Lohdkj fd;k] ekuk 

,sls individual, vPNs cases gS budk Hkh compilation vPNh izdkj ls mudk editing dgha gks tk, 

dgha budks lEHkkydj dgha j[ksaA tks odZ”kkWIk esa blesa ls ,sls tks leading dsl gks ldrs gSa gekjs purpose 

ls leading dksbZ constitutional leading ugha] gekjs eryc ls ,sls dsl gSa] ge lkeus j[krs gSa rks bl 

dsl dks dSls fjlksYo fd;k fQj buls ckr fd;k] fQj muls ckr fd;k vkSj fQj ls muls FkksM+h ckr fd;kA 

;g FkksM+h ckr ls lger gqvk &fQj nksuksa us feydj ,d vkSj vkneh appoint fd;kA dksbZ rjhdk gksxk 

dksbZ fQj similar rjhds rks lc txg ugha gksrsA vyx&vyx yksxksa us Mosyi fd;s gSaA Flexible gS gekjk 

rks mn~ns”; gS nksuksa i{k lger gks djds >xM+ksa  dks fuiVk ysaA dkSu ls rjhds ls fuiVk;kA JhukFk th esa 

pys x, efUnj esa eRFkk Vsd ds fuiVk fn;k cgqr vPNh ckr gS] xq:nokjk tk ds fuiVk;k&Bhd ckr gSA 

jkepfjrekul j[k djds fuiVk;k&Bhd ckr gS&xaxkty j[k ds fuiVk;k&J}k ls fuiVk;kA cSj Hkwy x;k] 

nq”euh Hkwy x;k de gks xbZA gekjk m}s”; ;g gS fd fMfltu dh ctk, nksukas dk leUo; gksA Decision 

esa rks D;k fMfltu vkrk gS Hkxoku tkus mlls rks nksuksa i{k ukjkt Hkh jg ldrs gSA ftldh favour esa 

feyrk gS oks Hkh t:jh ugha lUr q’V gks tk, ysfdu ;gka nksuks i{kksa dks /khjs&/khjs vius dks lUrqf’V dh vksj 

ykukA blfy, individual cases ds ckjs esa dkSu ;s dj ldrs gSa bldh HkhA NksVh lh 2&3 yksxksa dh Vhe 

cusxh rks  vPNk jgsxk&dkSu dj ldrs gSa&ftudh :fp gSa&D;ksa\ xksfoUn th gka&1]2]3]4]5 vki ns[k 

fyft,&dkSu dkSu gkFk [kM+s dj jgs gSa&bl cSBd ds ckn rqjar mudks cqykdjA mudk uke fy[k dj ds gka 

vkSj vkidk dksbZ VsyhQksu ua0&esy vkbZ Mh (mail id) lcdks Hkst fn;k tk,xk vksj lc ds ikl dksbZ u 

dksbZ dsl gks ldrs gSa mudks Hksft,A vxys odZ”kkWi esa oks yksx Hkh vk,asxsA ,sls tks model case gSa 2&3 

presentation djus dh dksf”k”k djsxsa rc tks odZ”kkWi esa tks vkrs gSa u;s yksx&mudks /;ku esa vk;sxk&tehu 

dk fdLlk dSls lqyVk;k&oks ukyh dk fdLlk dSls lqyVk;k&mlus egy tksr nh] mldh HkSal pjus 

pyhxbZ&mldks dSls lqyVk;k ;s dSls solution fudykA gj vyx vyx izdkj ds 4&5 dsl lkeus vk;saxs 

rks eSa le>rk gwa vPNk jgsxk&vkSj blfy, ;g ,d nwljk i{k jgsxkA rhljk&,dne cM+s&cM+s eqdnesa] cM+s cMs 

dsl gSa ,slk ysuk gS&,slk ugha gS tks petty NksVs eqn~ns gSa mudks gy djrs&djrs vkxs c<+uk gS ,d flLVe 

dk evolution gS dksbZ established flLVe ugha gSA tc dksbZ pht evolve gksrh gS rks cgqr NksVs ls 

evolve gksrh gSA rks bls vius {ks= esa] eqgYys es] xkao esa] dksyksuh esa&cgqr NksVs NksVs ls fdLls tks gSa&oks dSls 

gy gks ldrs gSa&rks mlh type ds dsl vHkh ge ysaxsA tks cM+h cM+h companies dk >xM+k&oks cM+s dsl 
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NksM+ nhft,A vHkh gekjk mruk lkeF;Z ugha gSA vHkh cgqr NksVs NksVs ls eqn~ns gSa oks viuk selection gS rks 

ogha rd ge yksx j[ksaxs rks “kk;n vPNk jgsxkA blfy, vius vius {ks= esa ns[kuk <wa<uk dkSu ls izdkj ds 

eqn~ns ge yksx ys ldrs gSa&rks og Bhd jgsxkA Mechanism rks dkSu lk mechanism jgsxk workshop 

esa rks vk;sax]s ppkZ djsaxs ysfdu mlds igys vius vius fopkj djds ns[kas dSls lquk tk,xkA dkSu nks yksx 

cSBsaxs fd 3 yksx cSaBsaxsA dbZ ckj eSaus ns[kk gS fd nks ikVhZ&nksuksa ikVhZl esa ,d ,d O;fDr r; fd;kA ,d 

gekjk&,d mudk&nksuksa us feydj ,d rhljk O;fDr r; fd;k&budk A budk B-A vkSj B us feydj ,d 

C r; fd;k A, B, C-rhuksa us feydj ds fu.kZ; djrs gSa vkSj oks ekU; gksrk gSA  

vkSj Hkh dksbZ rjhdk] system] mechanism gks ldrk gS&bl lcds ckjs esa dkSu lk mechanism 

gks ldrk gS ge yksx ,d ckj ns[k ysrs gSaA Qjhnkckn vkSj fnYyh&nks ds ckjs esa ppkZ gqbZ gS vkSj xqM+xkao ds 

ckjs esa crk;k gS&xksfoUn th nsa[ksaxs ,d ckj dSls djuk gS&D;k djuk gS ysfdu rhuksa LFkku vxj r; djrs 

gSa rks igys ,d ckj xksfoUn th dks nqckjk tkuk iMs+xk ;k fdlh dks ;g Hkstsaxs rks odZ”kkWi yxus ds Hkh igys 

ogka ij tks yksx ge yksxksa us <wa<s] ryk”ks&select fd, gSa&muds 2&3&4 ?kaVs dh cSBd muls individually 

feyuk] ckr djuk&D;k og le; ns ldsaxsA mudh vkSj Hkh tks ckrsa gksxha&muds ckjs esa Hkh irk djuk&rks 

gj ,d O;fDr dk ,d NksVk lk profile rS;kj gks tk,xkA ckn esa mlh ls uxj dh&Qjhnkckn dh ;k fnYyh 

dh tks 2&4&5 dh Top Team gS oks Teams select dj ysaxhA 

 ;g cgqr important issue gS egRoiw.kZ eqn~nk gS fd selection ,sls yksxksa dk mlesa dksbZ fdlh 

Hkh izdkj dh controversy ugha pkfg, vksj tks yksx select gksaxs oks cgqr gh dignified gksa&cM+s egRo ds 

yksx gksa oks cM+k] vPNk LFkku lekt esa j[krs gSa vkSj tSlk oks crk jgs Fks& General lkgc & fd tks past 

gS tks chr x;k muds thou dk og bruk egRoiw.kZ vksj izfrf’Br jgk gSA ;g lc ckrsa ns[kdj ds rks 

Qjhnkckn esa] fnYyh esa vkSj xqM+xkao esa 3&4&5 ,sls dqN] ,slh NksVh Vhe cu tk,&bl izdkj dk gekjk 

selection Hkh iwjk dj ysxh rks vPNk jgsxkA rhuksa txg ij ,d regular cSBd izkjEHk djuh iM+sxh&gj 

eghuk de ls de ;k 15 fnu esa ,d ckj cSBuk ppkZ djuk&D;k D;k gksxk&D;k vkxs gks ldrk gS bldk 

ge yksx ,d ckj ns[k ysrs gSaA  

       vfUre ckr&fe+=¨ ge yksx tkurs gS fd ;g dkuwuh izfdz;k dk ,d vax gS] ysfdu ftl izdkj ls ;s 

dsl c< jgs gS vkSj dsl lqyVrs ugha&blds ihNs dh dqN ekSfyd leL;k Hkh gSA TkSls mUgksaus dgk uk Hieun 

Tsang ds le; dqN ugha Fkk] Hieun Tsang ds le; ls ugha] Megasthenes ds le; ls&300ch lh 

ls ysdj ds Macaulay rd&Hkkjr esa dksbZ tks tourist bl ckr ij ,der jgrs Fks&Hkkjr esa yksx >wB ugha 

cksyrs] Hkkjr ds yksx /kks[kk ugha nsrs] ;q} esas Hkh /kks[kk ughs nsrs] yM+kbZ esa Hkh /kks[kk ugha nsrs] Hkkjr ds yksx 

laf/k rksM+rs ugha gSa ,slh cgqr lh ckrsaA ;s common ckr gS tks Megasthenes 300 chlh tks ex/k 

dynasty ds le; vk;k Fkk] mlls tks 19th Century esa vk;k 2300 o’kZ dk le; gS&dksbZ dispute ugha% 

bl otg ls fd lkekU; tu mnkj Fkk] lekU; tu lgu”khy FkkA lkekU; tu cqjkbZ ls Mjrk FkkA  lkekU; 

tu lR;fu’B FkkA efgykvksa dh izfr’Bk djrk FkkA nwljs dk /ku feV~Vh ls Hkh cnrj le>rk FkkA rks ,d 

general ns”k ds ckjs esa impression-dksbZ ,d vk?kk ?kVuk NksM+ nhft,&ysfdu tks lkjs ;kf=;ksa us tks 
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fy[kk gS os blesa pht common gS&ckdh rht gS R;kSgkj gS lM+d gS ;g gS oks gS o.kZu vyx vyx 

gS&ysfdu lHkh ,sls ipkflvksa ;kf=;ksa dk ;g o.kZu iDdk gS&bl ns”k esa ,sls yksx gSa vkSj NksVk eksVk dksbZ 

dispute gksrk Hkh Fkk] rks U;k; tks Fkk ;g fu%”kqYd FkkA tSls f”k{kk fu%”kqYd Fkh oSls U;k; Hkh fu%”kqYd FkkA 

ysfdu /khjs /khjs lekt thou esa tks moral degradation vk;k&voewyu gj.k gks x;k&D;k dkj.k] oks rks 

vyx ckr gs&yEck fo’k; gS&ysfdu ;s gqvk&;s lp ckr gSA osY;wt Fks] ethics Fks] ;k tks gekjs 

philosophical aspects Fks ;k gekjs virtues Fks] wisdom Fks&oks dgha u dgha de gqbZ vkSj vdkj.k 

>wB cksyuk] ;k LokFkZ ds fy, >wB cksyuk] bZ’;kZ djuk] }s’k djuk] ykyp djuk] >xM+k djuk&tks ,slh ckrsa 

Fkh vk xbZ budks dkuwu nwj ugha dj ldrk] dksbZ Hkh lfo/kku fdruk Hkh lqUnj cuk yhft,] ;s virtues dks 

develop ugha dj ldrkA eqdnek yM+ ldrk gS] bruk eksVk fu.kZ; ns ldrk gSa] gtkjksa ist dk decision 

rks ns ldrk gS] cgqr ls blesa ls arguments ns ldrk gS] <+sj lkjh citations ns ldrk gS] ysfdu D;k 

euq’; ds g`n; dks cny ldrk gS\ D;k O;fDr ds eu dh] gǹ; dh xgjkbZ dks i<+ ldrk gS\ ugha i<+k tk 

ldrk] dksbZ dkuwu ys vkb,] ugha i<+ ldrkA oks dkSu i<+rk gS\ oks O;fDr i<+rk gS] ftl O;fDr ds izfr 

mldh J)k gksrh gSA og xhrk ij “kiFk j[kdj >wB cksyrk gS] Lokeh th ds lkeus lp cksyrk gSA Lokeh th 

ds ikl tkrk gS&mudk f”k’; gS] muls ea= fy;k gqvk gS] egkjkt th ds ikl tkdj cSB tk,xk] ogka lp 

cksysxk&egkjkt th eSa rks ogka >wB cksyk] xokgh Hkh >wBh ns nh&lc cksysxkA oks xhrk ij gkFk j[kdj >wB 

cksyds vkrk gS&dkj.k D;k gS\ ;g cgqr cM+k dkj.k gS&;s lc djrs djrs dgha u dghaA  

vius dks bu nksuks i{kksa esa ftlesa ge yksx le>kSrk djk jgs gSa muds bl Hkko dk txkuk ;s cgqr 

vko”;d gksrk gSaA dkuwu vius dks fu;e crkrk gS] ysfdu tks g`n; dh Hkkouk,a gSa cgqr xgjkbZ ls vius dks 

ihNs ys tkrh gSa aggressiveness tks mlds de djrh gSaA tks Hkjr dk mnkgj.k lqurk gS] ns[kks dSls Hkjr 

us jkT; dks Bksdj ekj fn;k&rqe dgka NksVh&NksVh ckr dks ysdj ds >xM+k dj jgs gksA Hkkjr esa jke dFkk 

D;ksa  pyh vk jgh gSa vc rd\ nqfu;k dh lc dFkk,a [kRe gks xbZ&Greek dh dFkk,a [kRe gks xbZ] Romans 

dh cM+h&cM+h ckr dFkk,a [kRe gks xbZ] Egyptians dh] Persians dh dFkk,a [kRe gks xbZ] dksbZ ugha cksyrk 

mudks vktA Hkkjr dh dksbZ dFkk [kRe ugha gqbZ&pkgs jke dFkk gS] cq} dh dFkk gSA pkgs og d`’.k dh dFkk 

gSA pkgs Hkkxon~ dh dFkk gSA ;s dFkk,a ge le; ds vuqlkj cnyrs Hkh gSaA mldk presentation Hkh vPNk 

djrs gSaA gj ?kj esa gj O;fDr dgha u dgha Hkjr dks] jke dks] dkS”kY;k dks] lhrk dks] tud dks] n”kjFk dks] 

d`’.k dks&lcdks ;kn j[krk gS vkSj muesa ls dqN ckrsa lh[krk Hkh gSA ,slk ugha gS lc dqN u’V gks x;kA 

,slk eSa ekuus dks rS;kj ughaA dksbZ ekuus dks rS;kj ugha gSA gkaa&xM+cM+ rks gqvk gSA rks /khjs /khjs vius dks bl 

i{k dh vksj Hkh pyuk gSA mlds Hkko dks txkukA Hkkoksa dks txkrs gh ,dne Bhd gks tkrk gSA ,d LFkku 

ij ,sls ,d eqdnek Fkk vkids ds ifjokj dk >xM+k FkkA yM+dh okyh Hkh dgrh gedks divorce pkfg,] 

yM+ds okys Hkh dgrs gesa divorce pkfg, tks le>kSrk djkus okys gekjs odhy lkgc FksA **Bhd gSa djsaxs] 

djsaxsA mUgksaus yM+dh dks cqyk;kA csVk vki cSBksA ckrphr fd;k ?kaVk] nks ?kaVk] rhu ?kaVkA yM+dh var esa 

cksyrh gS&**pkpkth] esjh rks divorce djus dh bPNk ugha gS] eSa ugha pkgrhA** D;k dkj.k gS] gekjs ?kj ds] 

ek;ds ds yksx bruk adamant gks x, gSa&;g leL;k gSA fQj yM+ds dks cqykdj iwNk&;g cgqr cn~reht 

yM+dh gS&,slk gS] oSlk gS&esjh eka dks ,slk cksyrh gS] oSlk cksyrh gSA Bhd gSA **ugha] eSa dj ldrk gwa le>kSrk] 
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ysfdu gekjs ?kj ds yksx blls ijs”kku gks x,A** >xM+k bu nksuksa esa ugha gS] >xM+k dgha vksj gS&oks >xM+k 

vk dj ds bu nksuksa ds ?kj dks u’V dj jgk gS FkksM+s fnuksa ckn ;s rks ej tk,axs cM+s&cw<s] bu nksuksa ds ?kj dks 

separate dj tk,axsA rks dgha vkSj gS >xM+k&muds eu dks Bhd le>kdj ds] muds eu dks FkksM+k cM+k 

djrs gq, ,sls >xMksa dks fuiVkuk gksrk gS dbZ ckjA ;s lc ckrsa ge yksxksa dks ekywe Hkh gSaA rks blfy, ,d 

u;s izdkj dk ;g dk;Z gSA fcYdqy u;k gSA ysfdu dgha dgha yksxksa us fd;k t:j gSA ,sls ugha gS fd fcYdqy 

creation gS] ,ssls ugha gSA ysfdu ,d vPNs systematic <+ax ls] O;ofLFkr <+ax ls bldks fodflr djus 

dk iz;Ru ;s ge yksx dj jgs gSaA D;ksafd lkjs ns”kHkj esa bldks ysdj eSaus ppkZ fd;k] rks lHkh yksxksa us dgk&gka 

HkkbZlkgc gksuk pkfg, cgqr d’V gSa lekt esa] vuko;”d >xM+k] vuko”;d eqdnekA eSa D;k crkma&eSa tgka 

dk jgus okyk gwa ogka cgqr >xM+s gksrs FksA mRrj izns”k esa dqN ftys ,sls gSa ftlesa yksx Qly csprs gh 25 

izfr”kr iSls canwd okys ds ;gka j[kds vkrs gSa xksfy;ka [kjhnus ds fy,A 10&15&20 izfr”kr iSlk odhy lkgc 

ds fy,A “ks’k 50 izfr”kr esa ?kj pyrk gS mudkA ,sls bykds gSa] ysfdu /khjs /khjs mudks Hkh le> esa vk jgk 

gS&;s fu;fr ugha gSA ;s cny ldrk gSA Bhd gS fd orZeku dh U;k; O;oLFkk esa cgqr leL;k gksxh ysfdu 

dksbZ NksVh lh vk”kk dh fdj.k geus nh vkSj blesa ls vkxs c<+kA  

rks lHkh us cgqr vPNs lq>ko fn, gSaA Lok Adalat dk lq>ko Hkh vPNk fn;k gSA vkius dgk 

judiciary dk oks system gS og Hkh lq>ko cgqr vPNk gSA ysfdu vHkh brkuk initial stage ij gS fdruk 

D;k dj ldrs gS bldks vki yksx nsf[k, ge yksx Hkh feydj ds ns[ksaxsA lHkh lq>koksa dk eSa lEeku djrk 

gwa vkSj xksfoUn th Hkh lEeku djrs gSa ysfdu cgqr ;g initial stage esa gksus ds dkj.k bls /khjs /khjs lHkh 

dks incorporate dj ldrs gSa blesaA ysfdu igys pj.k esa O;fDr;ksa dk p;uA nwljs pj.k esa odZ”kkWiA 

rhljs pj.k esa workshop ds lkFk lkFk tks modus operandi gksxk dslksa dks fu/kkZfjr djus dk tks rkSj 

rjhdk gksxkA mldks pkSFks pj.k esa LFkku LFkku dh ,d jsxqyj systematized cSBdsa izkjEHk gksa vkSj bldks 

djrs djrs tks cgqr egRoiw.kZ Hkkx gS Hkko tkxz.k yksxksa ds eu dk yksxksa ds g`n; dh Hkkoukvksa dk mU;;uA  

vius gd ls gV tkrk gS vius vki oks withdraw dj ysrk gS vkSj vius vki eku tkrk gS vkSj blhfy, 

muds vUnj dk dzks/k gS] b Z’;kZ gS] }s’k gS] ykyp gS] >wB gS] Qjsc gS] csbekuh] Hkz’Vkpkj bu lcdk dkj.k mldk 

v/;kfRed Hkko de gks x;k tks Megasthenes ds le; ls pyrk vk;kA D;ksa v/;kfRed Hkko vPNk Fkk 

orZeku esa bldk u’V gks x;k ;g lPph ckr gS vksj Hkh dkj.k jgs gksaxs NksM+ fnft;s ysfdu U;k; izfdz;k vksj 

lkFk lkFk muds eu dks vPNk djuk gS gǹ; dk fodkl djuk gS blfy, eSaus dgk ns”kHkj ds vPNs vPNs 

mnkgj.k ge lcds ikl tc vk tk,axs rks mu mnkgj.kksa dks lkeus j[kds ge yksx vius ;gka ds bu cases 

dks eqdneksa dks ;k disputes dks ge resolve dj ldrs gSaA Bhd gS vkius le; fn;k blds fy, cgqr 

cgqr /kU;kokn ysfdu tSls eSaus izkjEHk esa crk;k vkSj vHkh Hkh crkrk gwa fd HkbZ eSa bl fo’k; dk tkudkj ugha 

gwaA eSa Law dk dksbZ cM+k O;fDr ugha gwaA eSa science dk, foKku dk fo|kFkhZ jgk gwa ysfdu fQj Hkh vki 

yksxksa ds lgkjs dksbZ NksVh NksVh ckrsa eSa lh[k tkrk gwa, dh tkuuss dh dksf”k”k djrk gwa, bruk ghA  

vki lcdk cgqr cgqr /kU;oknA 
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FORM 1: CONSENT FORM 

 

समाधान हेतु वििाद स ौंपन पत्र 

वििावदत पक्ष ौं का वििरण : 

क्रम 

सौंख्या 

नाम पता फषन नौंबर 

    

    

 

पक्ष ौं के पारस्पाररक ररश्षौं का वििरण  (कृपया सही विकल्प चनुें) : 

 पड़षसी/एक ही 

गाौंि के 

 भाई-बहन  पवत-पत्नी  अन्य पाररिाररक 

सम्बौंध 

 माविक-

कममचारी 

 अन्य  

 

क्षौंवक उपरषक्त हम िषगष ौं के बीच कुछ ऐसे मतभदे और वििाद हैं जष हमारे यथासम्भि प्रयासष ौं के बािजूद अभी तक 

नही ौं सुिझ पाए हैं। िह वििाद वनम्न प्रकार के हैं :  

I. वििाद का प्रकार (कृपया सही विकल्प चनुें) : 

 जमीनी  िैिावहक  चेक की 

अस्वीकृवत/व्यापार 

सम्बौंधी 

 पाररिाररक 
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 आपरावधक  अन्य  

II. सम्बौंवधत पक्ष ौं का दृविकषण/मतभदे/वििाद : 

प्रथम पक् का दृविकषण /बयान दूसरे पक् का दृविकषण /बयान 

 

  

  

 

     III. दषनष ौं पक्ष ौं के बीच िम्बम्बत मुकदमष ौं का वििरण : 

क्रम 

सौंख्या 

कषर्म/फषरम जहाौं वििाद िौंवबत है िौंवबत वििाद का वििरण और मामिे की 

म्बथथवत/स्तर/चरण 

   

   

सभी पररिारजनष, शुभवचौंतकष ौं एिौं वमत्रष ौं के सुझाि पर एिौं मुकदमष ौं मे हषने िािे अत्यावधक धन एिौं समय 

के खचम तथा अवनवित्ताऔौं और दषनष पक्ष ौं के पारस्पाररक ररश्षौं के वबगड़ने की सौंभािनाओौं कष ध्यान में रखते हुए 

हमने अपने वििादष ौं और मतभेदष ौं का समाधान आपसी बातचीत एिौं सद्भाि से ‘न्याय च पाि’ की सहायता से करन े

का वनणमय विया है । इस सम्बन्ध मे हमने स्वेच्छा से ‘न्याय च पाि’ से सम्पकम  वकया है एिौं वनिेदन वकया है वक ‘न्याय 

च पाि’ हमारे मतभेदष ौं और वििादष ौं के सन्तषषजनक समाधान हेतू  उपयुक्त व्यम्बक्तयषौं का चयन कर ऐसे स हादमपूणम 

समाधान का प्रयास करे जष हम सबके विए कल्याणकारी हष एिौं सौंतषषजनक और पारस्पररक रूप से स्वीकायम हष। 

अतः हम स्वेच्छा से ‘न्याय च पाि’ कष हमारे वििाद में सहयषग करने, जाौंच करने और समाधान करने के विऐ हर 

प्रकार से पूणमतः अवधकृत करते हैं तावक हमारे वििाद का पारस्पररक स्वीकायम एिौं सन्तषषजनक समाधान वबना 

वकसी न्यावयक प्रवक्रया के तत्काि एिौं व्ययहीनता से हष सके एिौं हमारे पारस्पररक सम्बन्ध ि ररश्े ज्षौं के त्यष ौं सुदृड 

रह सकें  ।  

‘न्याय च पाि’ द्वारा वनयुक्त वकए गए सिाहकारष ौं/मध्यथथष ौं का हम पूरी तरह से सहयषग करने का िचन देते 

हैं एिौं उनके सुझािष ौं ि प्रस्तािष ौं पर सकारात्मक रूख अपनाते हुए विचार करने की प्रवतबदध्ता का अश्वासन देते हैं। 

इस मध्यथथता के पररणामस्वरूप वनकिे समाधान कष हम सच्चे मन से स्वीकार कर वक्रयाम्बित करने का िचन देते 

हैं । हमे यह ज्ञात है वक हम इस मध्यथथता के पररणामस्वरूप वनकिे समाधान से हुए पौंचायती फैसिे से बाध्य हष ौंगे। 

हम इस मध्यथथता से वनकिे समाधान के समझ ते के पािन करते हुऐ उपरषक्त सभी मुकदमे स हादमपूणम तरीके से 

िापस िेने/खत्म करने के विए भी िचनबध्द हैं एिौं ‘न्याय च पाि’ का आभार प्रकर् करते हैं । 

वििाद से जुड़े पक् :     गिाह : 

1. ………………………..        1. ……………………….. 

2. ………………………..      2. ……………………….. 

वदनाौंक :      थथान : 
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(सषसायर्ीज़ रवजस्ट्र ेशन एक्ट, 1860 के अन्तगमत पौंजीकृत एक गैर-िाभकारी सौंथथा) 

 

FORM 2: MEMORANDUM OF SETTLEMENT 

 

 

वििाद समाधान का शपथ पत्र 

हम  ....................(प्रथम पक् का नाम और वििरण)................. और ....................(वदवतय पक् का नाम 

और वििरण)................. ने ...................(वििाद का सौंवक्प्त वििरण) ..................... से सम्बौंवधत वििाद/मतभदे के 

समाधान के विए न्याय च पाि (पौंजीकृत) के सहयषग का आिेदन वकया था । इसके पररणामस्वरूप न्याय च पाि 

द्वारा चयवनत सहायकष ौं/मध्यथथष ौं की सहायता से हमारे बीच सुिह की प्रवक्रया सौंपन्न हुई। ....................(मध्यथथष ौं 

के नाम और वििरण).................. द्वारा आयषवजत सुिह की प्रवक्रया के बाद हम पारस्पररक स्वीकायम एिौं 

सन्तषषजनक समाधान पर पहुौंचे हैं वजसकी शतें वनम्नानुसार हैं : 

 

1. 

2. 

3. 

(सम्बौंवधत पक्ष ौं के बीच समझ ते की शतें - उनके अवधकार और दावयत्व) 

4. उपरषक्त समझ ता वनणमय नही ौं बम्बि पारस्पररक सहयषग एिौं स हादमयता के वसव्द्ाौंत पर आधाररत है और 

हमने अपने मतभेदष ौं और वििादष ौं कष हमेशा के विए समाप्त करने का फैसिा विया है। 

5. हमारे बीच यह उपरषक्त समझ ता वबना वकसी जबरदस्ती, दबाि या अनुवचत प्रभाि के हुआ है और हमने 

पूरी तरह से्वच्छा एिौं ह्रदय से इसे स्वीकार वकया है। 

6. हमारे बीच न्यायािय में िौंवबत पड़े मामिे, वजनका वििरण नीचे वदया गया है, तत्काि प्रभाि से िापस िे 

विए जाएौं गे वजसने उन्हें दायर वकया था और इस सम्बन्ध में कषई भी पक् सम्बम्बन्धत न्यायिय कष आिेदन दे 

सकेगा एिौं न्यायिय इस सम्बन्ध में औपचाररक आदेश पाररत कर सकेगा । 
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क्रम 

सौंख्या 

न्यायािय/फषरम जहाौं वििाद िौंवबत है िौंवबत वििाद का वििरण  

   

   

या 

हम पारस्पररक रूप से इस बात से सहमत हैं वक स हादमपूणम समाधान कष ध्यान में रखते हुए कषई भी पक् 

न्यावयक प्रवक्रया का सहारा नही िेगा। 

7. हमें ज्ञात है वक यह समाधान एिौं समझ ता मध्यथथता और सुिह अवधवनयम 1996 की धारा 73 के तहत 

हुआ एक समझ ता माना जाएगा एिौं सब प्रकार से अौंवतम एिौं सिममान्य हषगा। यह वसविि न्यायािय की 

वडक्री के त र पर सभी पक्ष ौं पर बाध्यकारी है और मध्यथथता और सुिह अवधवनयम 1996 के प्रािधानष ौं, 

विशेषकर धारा 74 और धारा 30, के अनुसार िागू हषगा एिौं इसी प्रकार वक्रयाम्बित वकया जा सकेगा। 

8. यह समाधान समझ ता उपरषक्त नावमत सहायकष ौं/मध्यथथष ौं द्वारा विवधित रूप से प्रमावणत वकया गया है। 

9. हम उपरषक्त समझ ते का पािन करने और उससे बाध्य हषने के विए िचनब् हैं। इसके विए हमने अपने 

मत एिौं विश्वास के अनुसार अपने भगिान/देिी अथिा श्र्ापात्र के सामने इस समझ ते एिौं समाधान के 

अनुपािन की प्रवतज्ञा की है। 

10. हम आपस में एक-दूसरे के साथ मधुर सम्बौंध रखेंगे और इस समझ ते एिौं समाधान के अवतररक्त हम एक-

दूसरे के म्बखिाफ अपने सभी कानूनी अवधकारष ौं और दािष ौं कष खाररज करते हैं। हम इस समाधान एिौं 

समझ ते कष पूरी प्रमावणकता एिौं िचनब्ता से अनुपािन करने की शपथ िेते हैं। 

 

पक्            प्रमाणीकरण 

           मध्यथथ 

1. ………………………..        1. ……………………….. 

 

2. ………………………..      2. ………………………..     

   

वदनाौंक : 

थथान : 

 

तीन प्रवतयष ौं में, प्रत्येक पक् कष एक प्रवत स ौंप दी गई है। 

एक मूि प्रवत न्याय च पाि द्वारा अपने पास सुरवक्त रखी गई है। 

 

(सषसायर्ीज़ रवजस्ट्र ेशन एक्ट, 1860 के अन्तगमत पौंजीकृत एक गैर-िाभकारी सौंथथा) 
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